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Pruksa ReallEstate PLC.

DOMESTIC

THAILAND

Putthachart
Estate Co.,L.td.

Phanalee
Estate Co.,L.td.

Overseas Co., | td.

Pruksa
International Co.,L.td.

Kaysorn
Construction Co., L td.

100% 35%1 50% 1 50% 50% 1 50%

Pruksa Pruksa

Construction
Pvt.

Housing Pvt.

[V 85:15]
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- . Pruksa-Mohan
India India Mutha
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1‘@% 49.998% 149.993% 0.004%

1 50% 180%
Kaysorn

Pruksa-HDC  Construction

Nowngpa | -Meldves

Luxora
Housing Pvt.
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U U
Iunﬂmu Usznaume

- Excellent Brand

- Excellent Location

- Excellent Design & Interior

- Excellent Project Facilities

- Excellent Construction Quality

- Excellent Service and After Sales Service
- Excellent Price

- Excellent Post Finance

- Excellent CRM & Contact Center

- Excellent Property Management

2e19l

e A1TUIHIFIANNT Chain

Supply
UgeanSan
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1. Excellent Corporate & Product Brand
2. Excellent Technology and Innovation
3. Excellent Teamwork

4. Excellent Product and Service
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o o o
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(Excellent Technology and Innovation) o4 Pruksa
Precast Technology, Pruksa Total Precast System,

Real Estate Manufacturing WnAL
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CSR in Process
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SGA - PASTE Model
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Green Technology : Pruksa Precast
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Green : Real Estate Manufacturing (REM)
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GRI Content Index

Profile
Disclosure

1. Strategy and Analysis

Page/
Cross-reference

1.1 Statement from the most senior decision-maker of the organization. 4-5
1.2 Description of key impacts, risks, and opportunities. 16-21
2. Organizational Profile
2.1 Name of the organization. 8
2.2 Primary brands, products, and/or services. 8
2.3 Operational structure of the organization, including main divisions, operating 10, AR 70-72
companies, subsidiaries, and joint ventures.
2.4 Location of organization’s headquarters. Cover
2.5 Number of countries where the organization operates, and names of 8-10
with either major operations or that are specifically relevant to the sustainability
issues covered in the reponrt.
2.6 Nature of ownership and legal form. 8, AR 64-65
2.7 Markets served (including geographic breakdown, sectors served, and types of 8, 24-25
customers/beneficiaries).
2.8 Scale of the reporting organization. 8-10, 24-25, 41
2.9 Significant changes during the reporting period regarding size, structure, or 14
ownership.
2.10 Awanrds received in the reporting period. 60
3. Report Parameters
3.1 Reporting period (e.g., fiscal/calendar year) for information provided. 22
3.2 Date of most recent previous report (if any). 22
3.3 Reporting cycle (annual, biennial, etc.) 22
5.4l Contact point for questions regarding the report or its contents. 22
3.5 Process for defining report content. 22
3.6 Boundary of the report (e.g., countries, divisions, subsidiaries, leased facilities, 22
joint ventures, suppliers). See GRI Boundary Protocaol for further guidance.
3.7 State any specific limitations on the scope or boundary of the report (see 22
completeness principle for explanation of scope).
3.8 Basis for reporting on joint ventures, subsidiaries, leased facilities, outsourced 22, AR 37-38
operations, and other entities that can significantly affect comparability from
period to period and/or between organizations.
3.10 Explanation of the effect of any re-statements of information provided in earlier 22
reports, and the reasons for such re-statement (e.g.,mergers/acquisitions,
change of base years/periods, nature of business, measurement methods).
3.11 Significant changes from previous reporting periods in the scope, boundary, or 22
measurement methods applied in the report.
3.12 Table identifying the location of the Standard Disclosures in the report. 62-64
4. Governance, Commitments, and Engagement
4.1 Governance structure of the organization, including committees under the AR 70-77
highest governance body responsible for specific tasks, such as setting strategy
or organizational oversight.
4.2 Indicate whether the Chair of the highest governance body is also an executive officer. AR 72
4.3 For organizations that have a unitary board structure, state the number and AR 72

gender of members of the highest governance body that are independent and/or

SIVNUMSWCULNOUNIENTU 2554



Profile Page/
Disclosure Cross-reference

4.4 Mechanisms for shareholders and employees to provide recommendations or 17
direction to the highest governance body.

4.8 Internally developed statements of mission or values, codes of conduct, and 12-13
principles relevant to economic, environmental, and social performance and the
status of their implementation.

412 Externally developed economic, environmental, and social charters, principles, 16, 52
or other initiatives to which the organization subscribes or endorses.

4.14 List of stakeholder groups engaged by the organization. 19-21

4.15 Basis for identification and selection of stakeholders with whom to engage. 19

4.16 Approaches to stakeholder engagement, including frequency of engagement 20-21

by type and by stakeholder group.

417 Key topics and concerns that have been raised through stakeholder engagement, 20-21
and how the organization has responded to those key topics and concerns,
including through its reporting.

STANDARD DISCLOSURES PART llI: Performance Indicators

Profile Page/
Disclosure Cross-reference
Economic

Economic performance

EC1 Direct economic value generated and distributed, including revenues, operating 24-26
costs, employee compensation, donations and other community investments,
retained earnings, and payments to capital providers and governments.

Indirect economic impacts

EC8 Development and impact of infrastructure investments and services provided 52, 55-57
primarily for public benefit through commercial, in-kind, or pro bono engagement.

Environmental

Biodiversity
EN12 Description of significant impacts of activities, products, and services on 32-35
biodiversity in protected areas and areas of high biodiversity value outside
protected areas.
EN13 Habitats protected or restored. 32-35
EN14 Strategies, current actions, and future plans for managing impacts on biodiversity. 32-33

Products and services

EN2B Initiatives to mitigate environmental impacts of products and services, and 32-35
extent of impact mitigation.

Social: Labor Practices and Decent Work

Employment

LA Total workforce by employment type, employment contract, and region, broken 41-42
down by gender.

LA2 Total number and rate of new employee hires and employee turnover by age 41-42
group, gender, and region.
Training and education

LA10 Average hours of training per year per employee by gender, and by employee 40
categonry.
LA11 Programs for skills management and lifelong learning that support the continued 39-40

employability of employees and assist them in managing career endings.
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Profile Page/
Disclosure Cross-reference

Equal remuneration for women and men

LA14 Ratio of basic salary and remuneration of women to men by employee category, 42
by significant locations of operation.

Social: Product Responsibility

Customer health and safety

PR1 Life cycle stages in which health and safety impacts of products and services 32,48
are assessed for improvement, and percentage of significant products and
services categories subject to such procedures.

Product and service labelling

PR5 Practices related to customer satisfaction, including results of surveys 46-47
measuring customer satisfaction.

64
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