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SCOPE 3: misUaosftoidouns=anmidoudu 1 (Other Indirect GHG Emission)

ANRAangsd NYsauaedn (NMsauurasnaedilsenw) (N9IuaNeNNIIUEILRNUNWTANAY
aananniseaulisalazanis)
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Aanen Iasemann Hiuaumudaniunzesnguaig m m

TnerlAfinnsusuilsenszuaunng Packing loun

X o il ' . 0 0
nnrruNduuiulasfsnlasllluiensaifaaiu 5/0 5/0
1n17 Packing 1uiuliuanuanu i ldainnsa

AnNeNAURIAS LA 924 s

- dayamsilaaamgidaunszan Scope 1, 2, 3 NLTINUNYNHI WIAET A19NM wazlseu
WHNHT NIANEN UIUAT

Isanuwnnu wsaaun msUdaogmoiSauns:an

MioAdADUNSHanal
(Ton CO eq)

aanm

I. Direct (Scope 1) Ton-Co, ~ 308 298 84 74 62 0.0%

2. Energy indirect Ton - Co2 3,006 2,992 670 1,113 1,541 -0.1%
(Scope 2)

3. Other indirect Ton - Co2 6,043 4,761 610 1,078 2,509 +1.3%
(Scope 3)

nisUdaos GHGs

{sisuwnnu wsaan
siDAdADUNSHARNA]
(Ton CO eq)

udunAs

I. Direct (Scope 1) Ton - Co, 133 133 97 79 62 0.0%

2. Energy indirect Ton - Co2 2,073 2,152 1,080 1,600 1,694 -0.1%
(Scope 2)

3. Other indirect Ton - CO2 6,581 4,742 1,639 2,489 2,922 +0.2%
(Scope 3)
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GRI 3-3, GRI 413-1
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sneTe 5 NNNHUdrauTANg Accelerate Impact with PRUKSA I Buddy Homecare,
indTEMP, Happy Grocers, Local Alike LLaz Vulcan Coalition

find

TEMP

Vulca

Coalition
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o msasinagusnisisiulm (Growth Strategy Planning)
e msasiiassAudminssu (Create Value and Innovation)

«  msifuiimsiasundas (Leading Change)
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WaeunInenIyAAaliin Leadership Competency 3 10 tiadia saudnifludauniisnassyunsiing o
luaadng iiu nsssidiuniaziih 360 asn (esiiumues Sluym STy uanfeusnuny)
TR RIRE IR deafrannumszwinfluannanduirasmuies ma@muﬁmmquéﬁﬂﬁﬁéﬁu
Tneansssfiuninzfuinfild andudesyadsznaunimisuuud@unensummi (Succession Planning)
ANTLAUAN LI (Promotion) LANNTIURUAeY (Merit Increase) sialil

nslAousKIss:augd (Executive Coaching)

a o ¢4 o o o o ¥ a KX o o= . o :J/ S
U WiRNd AT AUNIWRILNRLTYNS A9dnliidl Mentoring auau 3 afssel TneAnuznssnnis
U 1l Mentor WILFW1932ALETR8NIINNEAANNT NITNNIT WATLILEIUNITNNNIHAANS

MSAATIZUUASNAIUIANENTNIBIG LT UNTUATWITRIU

T 2565 131N ”Lﬁ’ﬁmeﬁu@vﬁwmﬁﬂﬂmwmmﬁu?mﬂmvwﬁﬂmu Taan1stesiin Performance
(KPIs) mmmmakummmum Fags | ATIUAMANIN AT LUMN4 LAzt UReUN TR uNa L Al
ATETAANAUMEN (Key Performance Indicators: KPIs) fiFarvunLazinanenimaneansEi
BNANIFITALYARR mmmmumammgumm m@ﬁmuum@msﬂgummm WAZNITWAIUINASY
gasnaiTLl A LA LA LRnTeL LA Rl

QOOQO% wanau « UftRnumsnsiadeerNiuiagey Weliiianagnisa
FANUTNAT LA FUNaLMNNE UAZlHRINNIAIFIUIBINAIY
nuFEMAmUALS
o a o vl a oA dldél 1

- Aufliageunsimnesliinans RN unnTaiaNe
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UBILITEN

- NeTAneb NN TR dudTungAinssy
ma‘ﬁﬂmuﬁﬂqzjﬂ?:am%mw WATUIEHUNANITNNU
PRINTNUANANIEIAUNTUTILE I s

. ﬁmmNama‘ﬂﬁiﬁmummwﬁmmﬁmumﬁuﬁmmu Tneld
NIIWINUIANNE AINAINTD wazgnilamanniuiinTey
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%
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L prwinain “nsenlaiffuduger Ssdadsu lmineudunudnanmuaznansiaaa g
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Us:slosunwiniuizlASuannniswruImuing

1. TensIUSzAIUADILSADILAILISNVD] o 4. Tasumsoalkiludumansinmul

BIUIDI ANV 1AZIAUAISWIIUIAU
/ msvnudirduiwaiis:auanusl h_,—l_

(Successor) 1ipdwlnJUIAUAIDDN
NNENNKUI 13DUsIKUI KD

TUWruuimuio asial InGuruony
. WiszauANUSHRUIRIGTUWIILT . 5. Tasuanwusiudmuaniunisnin

WAsunlasll Tdyuualnmnsinn
misiinuds=hsu iwatilusudss
MSKIUVDIRUIDS IBU JURIRYIVDI
fu Al uSausSmnssulul v

H2YDAAIIUS MNUAIUAIUIS m
wsouamuSumsdgusnuiudlidu
MUUMUIMKUARIASULUDUKLIBNAa: -

AIUAIAKSIVDIKLDEIIU

3. TaSuAnwAKi luaieodw 6. TallnWunamnan JURGFRKGA

.S\0 (Promotion) 1tioJndnmswsuun AIWUIRILNNEIKUIIRY 15U MisTaSu
/. IWDIMSgUAIUWSDUAKSUMISIFIUTH TAassmswiAvuanInauds=iwiinau
|—|_|_| TuauiAm AlRAISus38nsusuiIsinmisiasinisia:

usSKIsiuIIU 10uLiu

il L Tdimunnszuaumsuasesasdeduiunenausiamn ansinautiluaneendn (Career
Development Review) WiTlsrAvanmannieiy Tagldvdnnns “Triangle Model” Saufunnstlszans
AYNIINTDIEUIN 3 avALlaznay Tawn Wil fleAuLTyTn wazLFEny eitlalanaliminguuas
filaduioym | fsaniunnaunupanuiawiluniinfinisnu uasifmun Ananmassinauliaenadas
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A2IWWSDUAIUSUNISSURATDUIIU
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TAUSnu nuzur srewlniumukun
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« NNTLEUNTALLAN LAZNNTLATUNNFANNLNIUNANALNUALUUS 1NDRA TN 1NN 9w LazFNIE

o tﬂld % L4 1o o
Wuﬂﬂ’]uﬂﬂﬂﬂﬂ.ﬂq‘lﬂﬂﬁ’ﬂ%ﬂﬂﬂﬂﬂﬂ?

&

Succession plan review

TnsmisuaamiauinimuluaiAns

IWoglia Wsuu1 nassnuAuiKkadls

mswruuag1aidus:zuunazriaitial
Leadership Program, Mentoring

Program, Special Assignment

(e}
Q)

(]
I

msqual‘s:aJ
Career Growth naz
Compensation Growth

IWasSnuAuInJlkogAuaIAns

[ %

o LUINNLAZLATAN AN TN AU ANENITN LA L ANLA TN AN AN AT L ANIINGT W WLNANNIEAUAT WAL F9TL

SIAUWUSKIS szauwlanJumdiU

« nslATgUTuIg

* M99 HUANIAUEN TueN TN

* NIFAVILHUNUIIILAAA

« Nstlsziiungiin 360 290

« Manauvang I duintilasenissiig 7

- nadhfumsiineusuiewaAaguay
inweluwdanatiauazidaizmg

- aBauL

* NNTABURUZANATULNITNANTLTEN
(Board Mentoring)

« n3gauUlaeNeALTY T

« M9LNLANTUE lwaTW

* N1FIAVILNUABUITNLYAAA

* NMINDUNNETATINTRNATYVTBURLAL

« nlasunisdaaanliilumuing (Talent)

» nadhfumsiineusiewaAaguay
e luaamANARAZITNLTUS

« PIReURLMY

« NglAFuAINFAIN E-Leaming

AL Micro Learning
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AUNNFRLALAZWINUIWITNGIY iR
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138 2565 13EN TETualFEn ISR ULL s RuANENEN DT eI AN LA Ls Iy el
winuLazintuldyansuazlsziiuaNaINnInesniingu 3 suw laun (1) 91 (2) N1
(3) naswmwngLATieAuTeyTn Fannstsviiuganannyinlimiinaunany Gap 289A1L89 AL MUY
tlaqiiu warldiiudeyadnrinuuunisimuinuias (IDP) s lUsmiuaundennes Successor
NIRRT Y T

c6C _ . _ - =
UsdmizonisdszsiguinsniWaiiu dasz | AsSJ

InoWUiAuUNBII=WAAYAURIFUIAUUT YD
IWodoalsisoJinsaus=3U nazams1Iuifiouliky 29

1TEmN ﬂ@mmumimam mmmuwuﬂmu‘mmuimﬂu HAN19L IR Fa IneldvdnnsFenmuislugan
mfaqmmummwwummm@\mm mﬂmmu adlfrnnani1sdszitunisnaueesnidnaunn dnmue
ARaLWNY bakA N13UfuRuaeullszant waznisaneluda mummm@miﬂiymumﬁmmuimﬂu
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m:?wmumLmeimmmmmmmmn (Key Performance Indicators: KPIs) mmmmuummvmﬂmm
NNIEANITALBIANIGIZALLAAR N1IAARINKANTUTFYN N13Useiliunan1sU uFRenu uas
NIWRUINAITULDIAULBILASTAN

S19UMSWiuUIDE1I838U szt 2565



123

MSNMKUAERBIANazUszITuKau nujidu 2 sou
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YRILNTA A9

Excellent Exceed Expectation Meet Expectation Below Expectation Need Improvement
GIEEM) (@anAnumansi)  (IQulumuanumausi)  (Finsianumanss) (sioaUsSuUsa)

AZLUBNANUAINSUMSARNSAUSEANT Ussnaumie 2 491 Aa

1) Individual KPIs Score: ANtaasiaziiiy KPIs 2 sautlssiiulnaildndquindasay 80

2) woAnssNNelszasd (Competency): ATLUUANHINALLIYTY 0 - 100 Azuuy tnaddndou
d'az a v a A
NFaeay 20 loaarissiduniannisussiliutlnszuy KPls

NISHNDUSUNA=WIIUIMNUYMIINTUDIOW
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1IS9ugIINNISURUHASI
(Experiential Learning)

124

ISYUUSIINFISDUETD
(Learning from Others)

1IsouslukodISyu

stuuunsWmIMAAAIN
13241n190IN199114971
warn1IAALALI AN
N19NNNUATT T99INN1TNE1
1/95a15U N1FLASUNALNNNE
1 = 1o vy
Nl vzalpsanslud mlsises
= v =K o 1
Faudiaziniinyrraneetng
Walenulszauniuanisa
1w N191E% Project Leader
2891A39N19 Design Thinking,
Dataiku, Total Quality
Management, Social Enterprise

Project vl

NN3EUEAINYNBENITALIFY
111 N198BUN1 (Coaching)
anFanEnau ns sy
fayataunay (Feedback)
Y o o o dl d’l A
ANETNALLTYTI WAEN 178
yananingdaslunimneu
nnsdainaian (Observing)
NN3UBANNARATINAINEBY
(Peer Reviewing) ﬂ’]’iﬁ'ﬁﬂui
A NH@ TNy (Shadowing
and Expert) N13igauiann
Buwasitn n19Buuiudngms
e . . A
aaulail Micro Learning #1398

ueARa NI ldnissyguia
dl = i/dﬁI o o =
e FaudTaiuLasAiulunte

1 v a Yas
b1 Q‘]_I?M’]?VLMT‘]Jﬂ’]?ﬂ‘ﬂHLLux
AINAUZNTTHNITLTEN
(Board Mentoring)

(Formal Learning)

ﬂwﬁ'fﬂu?’jﬁﬂugmmummgm
fidwae 1 Saufannniadi
AUTNANNUN N19ALTN
TufaaiTan nnsaus
VB9 iRN"T (Workshop)
nNsdneLsIANNTB A
N3 dnaLTNANEUEN LAY
flaqiiugadinszaud
wueeylavieith Virtual
Online Training (iFauaauland
Tutiesizen) visensEaug
NAU E-Learning Course
A et e ey
AT Eunangnesiig o
N1NN91 300 angms

RINUANNNS 70:20:10 Aanana dheiElnausuuazimunlanvuaiaTasilalunisdadinnanudusanmun
Ansnnniinaulurainuansgluuy enaulangniinanuwsazngy il
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LeUENausy (Training Plan)

Tul 2565 L3Em 1mmuummﬂammﬂu Training Plan T,mﬂLm\mmmuumim@mummm:mmv
ﬂmmwwﬂummmwm Lﬂuummmmm@umuwummmﬂﬂamm il

1) wuaaWuTIUAIKSUWININUTKE Kl kangmrsaAymduwuTubaIRunaz NTudmsuwinuluy

200 AIzSUAINUAUUSGUY WoI3sus VITaustng nazuSusilkivadussuusssuvaalAns 1dasnnwinnulkiuinn
\ | ? / Kudg AT ANUIRNEIKSDIDUdNANMIAILTKG MsUSUBTKIVIAUUSGNY 3aiTuzsaAgnazndudonsnvad
MsINUSIUAUUSENY IndnuangmsoausuaksSuwiniulkuidunisissusiuu Virtual Online na: Online
on Demand (Soft File) Us:naus>euangmsaisialud
o Jgutmawlnnulku (35eraAd wusna Tasiasiioinns e Corporate IT System
Leadership Competency a>anns 10uriu) e msldnu Employee Self-Service na:

e s:yumsuUsziduwaiu Manager Self-Service

o misiAURNANANISHAR MsHDEIUNISUASHADSSUSU e axwdasnnslumsmaunoasianoid

Asgsssuwnnu (Ethic) na:mswruuingigdu o Quality System in Pruksa Holding

(Sustainability Development)

3) KUdAAIUAUAMNMIWIA:
AWUaaANe Kuieil

2) KUDAWLLUIHUIDINAZUSKISIANIS KUIEDI
Mﬁﬂ?jB‘ISl_/I:WhD‘ULﬂF]D'IUZ'IU']SDVDJFIUIDJI\TI'UIEIJ

MIWUNIUNAzIJUS KIS 15U KangmsN1sISYUSINgdAUSUU

USKISIANISAUAUNIWKANGDS

e Fundamental of Data Analytics Workshop GO (A A FER U S

) . InmisAundulasnnenaz
e Data Analytics for Dataiku

KangmssNUNOKUITAIKURA
e Data Governance for Staff

B G Yy — e Internal Audit UIKSTIUISO 45001

. * An:NssSUMsAIUUADANYDITIDUITIAE
e Data Quality & Meta Data Management

. o amwinnadaulumsiinu (AUs.)
e Design Thinking
e misldaus:uu New CRM System n1az: Mobile Smart Sales System

for winback
4) KUIAMUNIUDIBTW Keiis

e msigius:uu New CRM System na: __ S Lo
KangwsIaAWIAWEL LA TUSU

for B2B

Mobile Smart Sales System

o
<

4.1 ndurhnKuIwiniuNuUVIY

SKUIIUBNI M TAMLNHNGIAU

® Kangws GL Transaction MUNAUDIEW 15U

e Kangws | Construction QC5 d&mSu CD (Link | Con QC5 TU PS Pro)
® Kangws | Construction i$o3ms QA FumsdI

® uKangwis | Erection ® Kangms CONSULTATIVE SALES

® Kanaws Incident & Risk Management System : Wpnas:uu (Admin)

uangwis PS Pro - Transfer Process

Kangms WBS Master Data

uangms nszudumsiUn PR na: GR

uangms misldaus:uu IBP &4Su MDTH

uangms misldus:uuiiunissou CSS & SAP

uanawis Incident Management System (d>uvaJ Central reporter)
unangmsnmsidiuldsinsu Ariba @ uSu end user voJ PRC, Legal
uangmsmisidnulUsinsy Ariba wmSuwinnuridiu
uangmsnisldaus:uu IBP & 1Su MDCD

unangmsnisldus:uu IBP d1uSu MDSDH

uangmsnisldiuszuu PS Pro Enhancement for OTC and RTR
KanamsKIdau szuu Incident Management System

uangms Growth Hacking

Kuangris Social Impact Assessment

uangmis Story Telling

uangwis Pitching

STRATEGY FOR SUCCESS

New personality sales standard
Sales Service Process
mAtAmMsUamsvigamsSuwinauluu
FuiBatuiossiudusuwiinnuvie
Update Home Loan & Personal Lone

Home Loan Process

4.2 ndaurihnKuimununaasy

TQM Overview for Quality Improvement

TQM Overview for Quality Improvement
amSuauz, Juwdd, Jiunuu

Customer Service

MisIdau LAP System

Site Digital Master Plan
misl&auszuunissou CSS & SAP

| Construction

4.3 NAUHIMKUIAIUITUUSKISADIUIFY]

usGn wnnw 1oana 910n (UKiou)
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bd bod

kanansmsilnousumelu Kangmsnmisilnausumesuan

3 | uwanaris 90 su 7 wangams 7 su

I 5.4' rluaauid T
Fududdlusilnousu =EE='

1038VoI{USKIS Na:

winiu
I 7.8 I d1u/Auid sninblad
Fududdlulnousy =E='
94.02% 1238V2IWINIUKGI @

AWWIwalavaiKusKisiazwiliniu
Tfumsivasumsilnausumasiu

(In-House Training)

F1usudrlusilnousu =E=.
1aasvoIwiinusie @
AUt L nausulagiafauasnilnausiall _
(851ua/au/l)
23.8
25
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W danAuantulndinimulswsAgas (NIDA) Anviuuuasuniu Employee Engagement
Survey ‘VlLﬁ‘ﬂm’] “Emo-meter” (Employee Engagement on Meter) %uﬂuuuuzﬁ@umm@m@u
AR 147 wazem TR (Well-Being + Belonging + Doing the Best) Tuifluuvnaauan
ﬁmmﬁmlﬂuﬁﬂﬂﬁuLL@:Iﬂuuaﬁﬂ@aﬁﬂ? wazieldninauidnuaense arsnsouanspaAniiy
muanuiiussanniigalunisdrmananiudeys faadimaazanansaidamelumenunsimm
atiadafiu ull 2566

&
A1~
///f/i?:,

IOO 0 voIwlinNuMIKU/ 4 [

Ivassunuuas»UszidunIuNWUVaIwlnJuiiitioaiANs

&

=

¢/
3

FAAIAINAIN “Emo-meter” NUFHN 1Ranld Usznaunas 15 Factors A

A>WaER Uav (Well-Being: BE) O I

02 ANWEENNTTAATAI DU UK
vaJoJAns (Belonging: BL)

AxuLeInuivne 13 Tumsinu
(Doing the Best: BS)
ANUALWUSAUKUIAUGYBIBURU
(Relationship with
Supervisor: RS)
ANWALWUSAUIRDUSIUIIU
(Relationship with
Colleague: RC)

ADIAUAASIKIIBIMNAzNISHIIU
(Work-life Balance: WL)

mmumnuluuuwma 91U

AUSURABDU (Clear Accountability/ 07

Empowerment: CA)

misdaaismuludiAns
(Internal Communication: IC)

Nuiime
(Challenge Work: CW)

Tomalumswiuun
(Development Opportunity: DO)

ANUAKUTUINU
(Career Growth: CG)

sssuiiuvia
(Good Governance: GG)

MsUSKISIANMSAIUKAINKATY
(Diversity Management: DM)
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GRI 3-3

i’ A>1IWUasnNy 91329uU1lY
nazaniwinmnasulunisuiiiu

GRI 403-1

(19
TuU 2565 wnnw [ASun1sSusDIUIMSTIU ISO 45001:2018

(Occupational Health and Safety Management System) %9

ﬁﬁlqLﬂumm@ﬁm’lumm?mﬁmﬂq@é’ﬁum%@mﬁﬂLmemﬂ@mﬁmzﬁumﬂ@ wazdinnzafiunimnu
ngumaﬁ'ﬁmumzﬁﬁw}“m::uumﬁmmifaﬁf;famﬁﬂLmzmmﬂ@@mﬁmﬂmﬂém‘fm151’LLﬁWiziﬁ°nﬁna|m5|”ﬁ
AuLaansie a1daudelaran WLIAAaN TN TBNNTTNINUINIU NITNINNUNALNE NIZNT
fAANUNTIN LL@ZﬂQMﬁJ’mﬁ'ﬂ\‘iéuﬁlu‘] sauDeaudtyyn 187 Tun19nALAUALSSUAIGHIY ietlaafiy
nsgrydsinauaznindauludauisimuasgan m%’wﬁn@”ﬂ@ﬁﬁiﬁuﬁcﬁﬂﬁﬁﬁmu ATRLATININULAY
AR %ﬁﬂ”ﬂ‘ﬁfmmvﬁhsl%?@'qﬂmnmilﬁquﬁﬁmrz! WeuaTuaF N AnEnTA Fuiesnaandas

UTEN ”Lﬁ?fﬂizl,ﬁummL?ﬁlmé’mmfamﬁﬂ wazpNlaenit sondeAsInendann ludousesgnAnniel
waznieuen sNdegRdulids ArauAqguAansINsing o 2a9uFEMY Tagluianssunisvinauuay
anuandeumsvinnuileudasiensfadunmareutnegs AzaanngmanAuANNLaeaiug ML
paLIANLTITATR g f”T\iLLngq LWL wazlssnu Inenuaninsgaunsaiivauldluenans
TOR AugAnUURTR sandeldszun “Safety Report Online” $aeuiulnsdniene agiiflu
“Safety Management Performance” $169MUHANNIANTBBUIRE LTI NReN Jn19aniiueusiu
pontlaeandeludegn wiaieaadrtinuazniaiufiduacudasndy esidunsuazamasay
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Independent Assurance Statement
To Pruksa Holding PCL on the Sustainability Report 2022

Pruksa Holding PCL or PSH requested Thaipat Institute (the
Foundation for Thailand Rural Reconstruction Movement
under Royal Patronage) to carry out an assurance engagement
response to the Sustainability Report 2022.

Criteria for report preparation

e GRI Sustainability Reporting Standards: ‘in accordance’
requirement.

Criteria for assurance standards

e The AA1000 Assurance Standard (AAT000AS v3).

Addressee

The intended users of this assurance statement are the
management of PSH and its associated stakeholders.

Scope of Assurance

The scope of this assurance engagement based on Type 1,
AccountAbility Principles: Evaluation of adherence to the
AA1000 AccountAbility Principles and to the GRI Sustainability
Reporting Standards: ‘in accordance’ requirement. The scope
of this assurance engagement does not provide conclusions
on the reliability of the performance information.

Disclosures Covered

The assurance engagement is based on information that is
publicly disclosed on the Sustainability Report 2022 of PSH for
the year ended 31 December 2022.

Methodology

We carried out Type 1 moderate assurance in accordance with
AA1000AS. The Type 1 engagement requires us to report on
the nature and extent of adherence to AAT1000 AP. To achieve
moderate level assurance, we have used the criteria in
AA1000AS to evaluate adherence to AA1000AP. We
undertook the following procedures:

* Reviewed the policies, practices, management systems,
processes and performance information to be included
within the Sustainability Report 2022 of PSH.

e Analyzed information on performance provided in the
Sustainability Report 2022 of PSH as a source of evidence to
evaluate adherence to the principles and guidelines.

e Inquired the processes PSH undertaken to adhere to the
principles of inclusivity, materiality, responsiveness and
impact.

e Assessed the extent to which PSH has applied the GRI
Sustainability Reporting Standards including the Reporting
Principles.

e Provided observations/recommendations to PSH in
accordance with the scope of assurance based on defined
criterias.

Findings and Conclusions

e Based on the scope of assurance using the AAT000AS v3, we
concluded that PSH has applied processes and procedures
that adhere with the principles of inclusivity, materiality,
responsiveness and impact as set out in the AAT000AP
(2018); and

e Based on the scope of assurance using the GRI Sustainability
Reporting Standards, we concluded that PSH has followed
Reporting Principle and Standard Disclosures in a
reasonable and balanced presentation of information and
consideration of underlying processes for preparing the
report.

Observations and Recommendations

Nothing came to our attention which caused us to believe that
the Sustainability Report 2022 of PSH did not adhere to the
Principles. To improve future reporting of Sustainability in
accordance with AA1000AP, we have made following
observations:

Inclusivity: The report shows several means to engage and
obtain stakeholder’s interests and expectations as well as
indicating key topics and concerns raised by stakeholders, and
descriptions on how to respond to those key topics and
concerns.

Materiality: The report clearly illustrates its reporting process
and the linkage between material aspects and their relevant
disclosures.

Responsiveness: PSH have demonstrated its intensive
responses through material topics which consist of their
operational targets, management approaches and disclosures.
However, PSH should determine targets and timelines with the
SMART. concept (Specificc Measurable, Achievable,
Relevant, and Time Bound).

Impact: The report shows several means to understand,
measure, evaluate and manage the organization’s risks and
impacts across the organization under the grovernance
structure and overall risk reporting according to the control
principles, governance and audit (Three Lines Model).

S1WINUMSWHUE1I8IEU UszU 2565



139

To shape future sustainability reporting in according to the
GRI Sustainability Reporting Standards, we have made the
following suggestions:

In GRI Content Index

e Publish a GRI Content Index, with user-friendly guiding tip
to the location where the information reported for each
disclosure should be found. The GRI Content Index shall
complies with the requirements for the content index
specified in Requirement 7 in GRI 1: Foundation 2021.

In General Disclosure

e [Disclosure 2-9 and 2-10] Governance structure and
composition, nomination and selection of the highest
governance body, and conflicts of interest should be
referred to other public disclosure for complying with the
requirement in each disclosure. If not, reasons for omission
shall be provided in the GRI Content Index.

o [Disclosure 2-14] Role of the highest governance body in
sustainability reporting shall indicate role and process of
highest governance body for reviewing and approving the
reported information.

e [Disclosure 2-16] Communication of critical concerns shall
indicate the total number and critical concerns about the
organization’s potential and actual negative impacts on
stakeholders which were communicated to the highest
governance body during the reporting period.

e [Disclosure 2-19] Remuneration policies shall indicate how
the remuneration policies for members of the highest
governance body and senior executives relate to their
objectives and performance in relation to the management
of the organization's impacts on the economy,
environment, and people.

e [Disclosure 2-21] Annual total compensation ratio shall
indicate the ratio of the annual total compensation and the
percentage increased in annual total compensation for the
organization’s highest-paid individual to the median annual
total compensation for all employees (excluding the
highest-paid individual).

e [Disclosure 2-23] Policy commitments shall indicate the
commitments stipulate conducting due diligence in
accordance with the OECD Due Diligence Guidance for
Responsible Business Conduct and provided links to the
policy commitments if publicly available.

o [Disclosure 2-24] Embedding policy commitments shall
indicate how it embeds each of its policy commitments for
responsible business conduct throughout its activities and
business relationships.

e [Disclosure 2-26] Mechanisms for seeking advice and
raising concerns shall indicate the mechanisms for
individuals to seek advice on implementing the
organization’s policies and practices for responsible
business conduct.

e [Disclosure 2-27] Compliance with laws and regulations
shall indicate the total numbers of significant instances of
non-compliance with laws and regulations, including the
monetary value of fines, for during the reporting period.

e [Disclosure 2-30] Collective bargaining agreements shall
indicate percentage of total employees covered by
collective bargaining agreements.

In Performance Disclosure

e [Disclosure 205-1 and 205-2] Anti-corruption shall include
the total number and percentage of operations assessed for
risks related to corruption, total number and percentage of
business partners who received anti-corruption policies and
procedures communication, and total number and
percentage of governance body members and employees
who received training on anti-corruption, broken down by
employee category.

e [Disclosure 403-2] Occupational Health and Safety (OHS)
shall include a description of the policies/processes for
workers to remove themselves from work situations that
they believe could cause injury or ill health, and protected
against reprisals.

e [Disclosure 403-8] Workers covered by an OHS
management system shall indicate the number and
percentage of all employees and workers who are not
employees but whose work and/or workplace is controlled
by the organization, who are covered by such a system,
internal audit and audited/certified by an external party.

o [Disclosure 404-1 and 404-3] Training and education shall
indicate average hours of training per year per employment
and percentage of employees receiving regular
performance and career development reviewed by gender
and by employee category.

e [Disclosure 413-1] Local Communities shall include the
percentage of operations with implementation of local
community engagement, impact assessments, and/or
development programs.

Competencies and Independence

Thaipat Institute is a public organization established in 1999
with its roles in researching, training, and consulting in
corporate responsibility and sustainability practices. Thaipat
Institute is an AAT000AS (2008) Licensed Providers granted by
AccountAbility, the creator and proprietor of the AA1000
Assurance Standard. Thaipat Institute has become the GRI
training partner to provide certified training programs in
Thailand since 2013. Our team has the relevant professional
and technical competencies and experience in corporate
responsibility and sustainability for several years. During
FY2022, we did not provide any services to PSH that could
conflict with the independence of this work.

For Thaipat Institute

4.4

By Chansith Yodpruedtikarn

Bangkok
3 March 2023

» AAT000

. Licensed Assurance Provider
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. CONTENT INDEX
GRI content index ESSENTIAL SERVICE
+ SDG MAPPING ADD-ON
For the Content Index - Essentials Service, GRI Services reviewed that the GRI content index is clearly presented, in a manner consistent

with the Standards, and that the references for disclosures 2-1 to 2-5, 3-1 and 3-2 are aligned with the appropriate sections in the body
of the report.

For the SDG Mapping Add-on, GRI Services reviewed that the GRI disclosures included in the content index are appropriately mapped
against the SDGs. The service was performed on the English version of the report.

Statement of use Pruksa Holding Public Company Limited has reported in accordance with the GRI Standards for the period
1 January to 31 December 2022.

GRI 1 used GRI 1: Foundation 2021

Applicable GRI
Sector Standard (s)

GRI STANDARD/ DISCLOSURE Page number(s) OMISSION SDG
AND/OR

OTHER SOURCE DIRECT ANSWERS. | recomens MAPPING

GENERAL DISCLOSURES

GRI 2: General 2-1 Organizational details 16, 18
Disclosures 2021, , Entities included in the 18
organization’s sustainability
reporting
2-3 Reporting period, frequency and 75,76
contact point
2-4 Restatements of information No
restatments
2-5 External assurance 138-139
2-6 Activities, value chain, and other 16,20
business relationships
2-7 Employees 110, 111 SDG 8
SDG 10
2-8 Workers who are not employees 109, 110, 111 SDG 8
2-9 Governance structure and 52, 54 SDG 5
compaosition SDG 16
2-10 Nomination and selection of the 55, 56 SDG 5
highest governance body SDG 16
2-11 Chair of the highest governance 52, 53, 55 SDG 16
body
2-12 Role of the highest governance 51, 52 SDG 16
body in overseeing the
management of impacts
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GRI STANDARD/ DISCLOSURE Page number(s)

AND/OR
OTHER SOURCE DIRECT . MAPPING

GENERAL DISCLOSURES
GRI 2: General 2-13 Delegation of responsibility for 26, 27
Disclosures 2021 managing impacts
2-14 Role of the highest governance 56
body in sustainability reporting
2-15 Conflicts of interest 71 SDG 16
2-16 Communication of critical concerns | 36, 37

2-17 Collective knowledge of the highest | 51, 57
governance body

2-18 Evaluation of the performance 57
of the highest governance body

2-19 Remuneration policies 58
2-20 Process to determine remuneration | 58
2-21 Annual total compensation ratio 58
2-22 Statement on sustainable ®

development strategy

2-23 Policy commitments 2,25, 26 SDG 16

2-24 Embedding policy commitments 2

2-25 Processes to remediate negative 68
impacts
2-26 Mechanisms for seeking advice 67 SDG 16
and raising concerns
2-27 Compliance with laws and 102
regulations No material
non-compliance
with
environmental
laws and
regulations
2-28 Membership associations 29
2-29 Approach to stakeholder 59, 60, 61, 64,
engagement 695, 66, 67, 68
2-30 Collective bargaining agreements 116 SDG 8
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GRI STANDARD/
OTHER SOURCE

DISCLOSURE Page number(s)
AND/OR

DIRECT ANSWERS.

- MAPPING
REQUIRMENT(S) REASON EXPLANATION
OMITTED

Material topics

GRI 3: Material 3-1 Process to determine material 76
Topics 2021 topics
3-2 List of material topic 77

VALUE ADDITION AND GROWTH EXPANSION OF SUSTAINABLE ECONOMY

GRI 3: Material 3-3 Management of material topics 26, 79
Topics 2021
GRI 201: 201-1 Direct economic value generated 79 SDG 8
Economic and distributed SDG 9
Performance
2016
GRI 201: 201-2 Financial implications and other 47 SDG 13
Economic risks and opportunities due to
Performance climate change
2016
GRI 201: 201-3 Defined benefit plan obligations 115
Economic and other retirement plans
Performance
2016
GRI 201- 201-4 Financial assistance received from [?|d nqt
. government financial
Economic .
assistance
Performance received from
2016
government
SUSTAINABLE PROCUREMENT MANAGEMENT
GRI 3: Material 3-3 Management of material topics 80
Topics 2021
GRI 204: 204-1 Proportion of spending on local 85 SDG 8
Procurement suppliers
Practices 2016
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DISCLOSURE

Page number(s)
AND/OR
DIRECT ANSWERS.

MAPPING
REQUIRMENT(S) REASON EXPLANATION
OMITTED

ANTI-CORRUPTION

GRI 3: Material 3-3 Management of material topics 70

Topics 2021

GRI 205: 205-1 Operations assessed for risks 46, 70 SDG 16

Anti-corruption related to corruption

2016

GRI 205: 205-2 Communication and training about | 70, 72, 73, 74 SDG 16

Anti-corruption anti-corruption policies

2016 and procedures

GRI 205: 205-3 Confirmed incidents of corruption 74 SDG 16

Anti-corruption and actions taken

2016

USE OF MATERIALS

GRI 3: Material 3-3 Management of material topics 87

Topics 2021

GRI 301: Materials | 301-1 Materials used by weight or volume | 91 SDG 8

2016 SDG 12

GRI 301: Materials | 301-2 Recycled input materials used 93 SDG 8

2016 SDG 12

GRI 301: Materials | 301-3 Reclaimed products and their 93 SDG 8

2016 packaging materials SDG 12

WASTE CONTROL IN BUSINESS PROCESS

GRI 3: Material 3-3 Management of material topics 94, 96

Topics 2021

GRI 306: Waste 306-1 Waste generation and significant 96 SDG 3

2020 waste-related impacts SDG 6
SDG 11
SDG 12
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GRI STANDARD/ DISCLOSURE Page number(s)

AND/OR
OTHER SOURCE DIRECT R MAPPING

WASTE CONTROL IN BUSINESS PROCESS

GRI 306: Waste 306-2 Management of significant 94 SDG 3
2020 waste-related impacts SDG 6
SDG 8
SDG 11
SDG 12
GRI 306: Waste 306-3 Waste generated 96 SDG 3
2020 SDG 6
SDG 11
SDG 12
SDG 15
GRI 306: Waste 306-4 Waste diverted from disposal 96 SDG 3
2020 SDG 11
SDG 12
GRI 306: Waste 306-5 Waste directed to disposal 96 SDG 3
2020 SDG 6
SDG 12
SDG 15
EMPLOYEE CARE
GRI 3: Material 3-3 Management of material topics 114
Topics 2021
GRI 401 401-1 New employee hires and employee | 111, 112 SDG 5
Employment 2016 turnover SDG 8
SDG 10
GRI 401 401-2 Benefits provided to full-time 114 SDG 3
Employment 2016 employees that are not provided to SDG 5
temporary or part-time employees SDG 8
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DISCLOSURE

OCCUPATIONAL SAFETY, HEALTH AND WORKING ENVIRONMENT

Page number(s)
and/or
direct answers.

REQUIRMENT(S) REASON EXPLANATION Mapp I ng
OMITTED

GRI 3: Material 3-3 Management of material topics 128
Topics 2021
GRI 403: 403-1 Occupational health and safety 128 SDG 8
Occupational Health management system
and Safety 2018
GRI 403: 403-2 Hazard identification, 132, 133, 136 SDG 8
Occupational Health risk assessment,
and Safety 2018 and incident investigation
GRI 403: 403-3 Occupational health services 116 SDG 8
Occupational Health
and Safety 2018
GRI 403: 403-4 Worker participation, consultation, | 131 SDG 8
Occupational Health and communication SDG 16
and Safety 2018 on occupational health and safety
GRI 403: 403-5 Worker training on occupational 134 SDG 8
Occupational Health health and safety
and Safety 2018
GRI 403: 403-6 Promotion of worker health 114,134 SDG 3
Occupational Health
and Safety 2018
GRI 403: 403-7 Prevention and mitigation of 128, 132, 133, SDG 8
Occupational Health occupational health and safety 136
and Safety 2018 impacts directly linked by business

relationships
GRI 403: 403-8 Workers covered by an 135, 136 SDG 8
Occupational Health occupational health and safety
and Safety 2018 management system
GRI 403 403-9 Work-related injuries 136 SDG 3
Occupational Health SDG 8
and Safety 2018 SDG 16
GRI 403 403-10 | Work-related ill health 136 SDG 3
Occupational Health SDG 8
and Safety 2018 SDG 16
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SDG
Mapping

GRI STANDARD/
OTHER SOURCE

DISCLOSURE

Page number(s)
and/or

PROMOTION AND DEVELOPMENT OF EMPLOYEE POTENTIAL

direct answers.

REQUIRMENT(S) REASON EXPLANATION
OMITTED

GRI 3: Material 3-3 Management of material topics 117
Topics 2021
GRI 404 Training 404-1 Average hours of training per year | 117 SDG 4
and Education 2016 per employee SDG 5
SDG 8
SDG 10
GRI 404 Training 404-2 Programs for upgrading employee | 117 SDG 8
and Education 2016 skills and transition assistance
programs
GRI 404 Training 404-3 Percentage of employees receiving | 117 SDG 5
and Education 2016 regular performance and career SDG 8
development reviews SDG 10
PRUKSA ENGAGEMENT WITH COMMUNITY AND SOCIETY
GRI 3: Material 3-3 Management of material topics 104
Topics 2021
GRI 413 Local 413-1 Operations with local community 104, 109
Communities 2016 engagement, impact assessments,
and development programs
GRI 413 Local 413-2 Operations with significant actual 68 SDG 1
Communities 2016 and potential negative impacts on SDG 2
local communities
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