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(Total energy consumption MWh 38,280.95 32,728.42 27,479.34 22,855.72
within organization)
mistéwavoruRluaivisakyui3su
(Total non-renewable energy MWh 38,280.95 32,632.15 27,240.03 22,541.96
consumption)

msigigama - MWh 76.92 88.11 249.78 185.25

wlkduuuagaun

mstgiowan - MWh 7,358.75 3,350.81 692.19 512.09

w1 lkduuutAdaun

MsGIWin MWh 30,845.28 29,193.23 26,298.06 21,844.62
msTiwavvIURLUGEU MWh 96.26 239.31 313.76
waovuLavaiag
WihAs KUgoanuanavAnS

. MWh 540.66 483.16 666.71 605.16

(Electricity sold)
LJsmfunTsIuIstfmaszo M.V\'Ih/ 134 1.5 1.40 152
(Energy intensity) Million
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CLEAN WATER
'AND SANITATION
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Usztanth ‘ KU2® ‘ 2565 (Uznu) 2566
Usuneumistich
(Total net fresh water Megaliter 227.43 218.83 204.09 142.96

consumption)

Useumstgdiiokuantiumn
uKavdv o Megaliter 1,136.91 1,094.17 1,020.47 714.82
(Total water withdrawal)

thAoau Megaliter - - - -
(Surface water)
(Géirm;g:d water) Megaliter ) ’ i ’
f?ﬁlﬁaﬁgiﬁa en Megaliter  1,136.91 1,094.17 1,020.47 714.82
(L’Tgo”t;”x;'::r discharge) Megaliter 909.53 875.34 816.38 571.85
(G.ijrjgge water) Megaliter ) ) i )
(G(;Irc;ltajtlwd water) Megaliter ) ’ i ’
(honavdinssu Megaliter 909.53 875.34 816.38 571.85

(Third-Party water)

Usuauaistsuinmeatluavdns (KUd9: LWA=AQS)

277.43 218.83 204.09 142.96

@ usvumsisth (v

2565 2566 2567 2568
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(Sustainable Development Goals)
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'DECENT WORK AND
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FOR THE GOALS
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Location
GRI Content Index

56-1 One Report Website

GRI 2: General Disclosures 2021

2-1 Organizational details 360
2-2 Entities included in the organization’s sustainability reporting 154
2-3 Reporting period, frequency and contact point 154
2-4 Restatements of information 154
2-6 Activities, value chain, and other business relationships 14-15,32-33
2-7 Employees Sustainability performance data
2-8 Workers who are not employees Sustainability performance data
2-9 Governance structure and composition 104,120
2-10 Nomination and selection of the highest governance body 130-131
2-11 Chair of the highest governance body 105
2-12 Role of the highest governance body in overseeing the management of impacts 126
2-13 Delegation of responsibility for managing impacts 126
2-14 Role of the highest governance body in sustainability reporting 154
2-15 Conflicts of interest 149-150
2-16 Communication of critical concerns 226
2-17 Collective knowledge of the highest governance body 104-115
2-18 Evaluation of the performance of the highest governance body 121-123
2-19 Remuneration policies 132-136
2-20 Process to determine remuneration 132-136
2-21 Annual total compensation ratio Sustainability performance data
2-22 Statement on sustainable development strategy 156-157
2-23 Policy commitments 157
2-24 Embedding policy commitments 157
2-25 Processes to remediate negative impacts 182-183
2-26 Mechanisms for seeking advice and raising concerns 150
2-27  |Compliance with laws and regulations 153
2-28 Membership associations 162
2-29 Approach to stakeholder engagement 158-159
2-30 Collective bargaining agreements 180
Material topics
3-1 Process to determine material topics 160
3-2 List of material topic 161
Biodiversity [ |
3-3 Management of material topics
304-1 |Operational sites owned
304-2 |Significant impacts of activities products and services on biodiversity 166
304-3 [Habitats protected or restored
304-4 [IUCN Red List species and national conservation list species
Value Addition and E ion of i E y
3-3 Management of material topics 11
201-1 Direct economic value generated and distributed 12-13,33
201-2  |Financial implications and other risks and opportunities due to climate change 216-218
201-3 |Defined benefit plan obligations and other retirement plans 138,179
201-4 |Financial assistance received from government Did not financial assistance received from government

Energy Efficiency

3-3 Management of material topics

302-1 |Energy consumption within the organization

302-2 |Energy consumption outside of the organization
169-171

302-3 |Energy intensity

302-4 |Reduction of energy consumption

302-5 |Reductions in energy requirements of products and services




Water Efficiency and Water Recycling in Business Sectors

3-3 Management of material topics 172
303-1 |Interactions with water as a shared resource 172-174
303-2 |Management of water discharge-related impacts 174
303-3 |Water withdrawal Sustainability performance data
303-4 |Water discharge 173 Sustainability performance data
303-5 [Water consumption Sustainability performance data
Gr Gas R and Climate Change Mitigation
3-3 Management of material topics 164-165
305-1 Direct (Scope 1) GHG emissions Sustainability performance data
305-2 |Energy indirect (Scope 2) GHG emissions Sustainability performance data
305-3 |Other indirect (Scope 3) GHG emissions Sustainability performance data
305-4 [GHG emissions intensity 165
305-5 [Reduction of GHG emissions 165 Sustainability performance data
305-6 |Emissions of ozone-depleting substances (ODS) Sustainability performance data
305-7 |Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions Sustainability performance data
Waste Control in Business Process
3-3 Management of material topics 175
306-1 [Waste generation and significant waste-related impacts
306-2 [Management of significant waste-related impacts
306-3 |Waste generated 176 Sustainability performance data
306-4 |Waste diverted from disposal Sustainability performance data
306-5 |Waste directed to disposal Sustainability performance data
Supplier Performance Evaluation on Environment
3-3 Management of material topics 186-188
308-1 New suppliers that were screened using environmental criteria 187
308-2 [Negative environmental impacts in the supply chain and actions taken 163
Occupational Safety, Health, and Working Environment
3-3 Management of material topics
403-1 |Occupational health and safety management system
403-2 |Hazard identification, risk assessment, and incident investigation
403-3 |Occupational health services
181-182
403-4 |Worker participation, consultation, and communication on occupational health and safety
403-5 |Worker training on occupational health and safety
403-6  |Promotion of worker health
403-7 |Prevention and mitigation of occupational health and safety impacts directly linked by business relationships
403-8 |Workers covered by an occupational health and safety management system 163 Sustainability performance data
403-9 |Work-related injuries 182 Sustainability performance data
403-10 |[Work-related ill health 182 Sustainability performance data
P and D of Employee P
3-3 Management of material topics 178-180
404-1  |Average hours of training per year per employee 163 Sustainability performance data
404-2 |Programs for upgrading employee skills and transition assistance programs
404-3 |Percentage of employees receiving regular performance and career development reviews 17879
E with C ity and Society
3-3 Management of material topics 182-183
413-1  |Operations with local community engagement, impact assessments, and development programs 184-186, 190-193
413-2 |Operations with significant actual and potential negative impacts on local communities 182-183
Supplier Performance Evaluation on Society
3-3 Management of material topics 186-188
414-1 New suppliers that were screened using social criteria 187
414-2  |Negative social impacts in the supply chain and actions taken 163
Customer Privacy
3-3 Management of material topics 195-197
418-1 |Substantiated complaints concerning breaches of customer privacy and losses of customer data 197
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