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wanmsenituumualnaasy (Environmental Performance Data)

whnansnsaanisiassfsisawnszan (GHG Emissions reduction target) Souaz(%)
msdassfmidewnizanuouinail 1 uaz 2 (GHG emissions Scope 1 and 2) @ (tCO2e) 17,485 15,759 13,810
msiaasfni3ewnszann19nse 2aui2af 1 (Direct GHG emissions -Scope 1) 6% (tCO2e) 2,066 1,213 760
mﬂm"lmﬁl,muagjﬁ'uﬁ (Stationary combustion) @t (tCO2e) 18 21 68
nwn waluninRauil (Mobile combustion) @ (tCO2e) 1,969 980 186
mﬁ'ﬁ"lmmmﬁwa - fvhenuLin (Fugitive emissions - Refrigerant) A (tCO2e) N/A N/A 71
mslwavasinge - fMamaay (Fugitive emissions - Anesthetic gas) A (tCO2e) 80 212 435
m3Uasafsisannszann1esaa vauwad 2 (Indirect GHG emissions-Scope 2) ) At (tCO2e) 15,419 14,546 13,050
& .
nmgeihanaeuan (Electricity purchased: Location-based) Al (tCO2e) 15,689 14,787 13,383
Wi Aswinwaanuanasdns (Electricity sold) @ (tCO2e) 270 242 333
BammsdaasmamSannszanaanala-vauiaai 1 uaz 2 AR UM
0.61 0.60 0.70
(GHG emissions intensity - GHG S1 and S2) (tCO2e/ Million)
msddesfmiiannszann1esas 2auwad 3 (Indirect GHG emissions - Scope 3)° A% (tCO2e) 549,873 1,018,847 898,096
ihuanan1sanlawasew Energy reduction target Sauaz 5 3.8 3.8
e o . ?nga (GJ) 137,811.41 117,822.31 98,925.63
mslawasnusanngluasdns (Total energy consumption within organization) Y e
LNﬂz‘]ﬂﬂ-ﬁ’!t&lﬂ (MWh) 38,280.95 32,728.42 27,479.34
. e . finzga (GJ) 137,811.41 117,475.75 98,064.11
mi'laswmmuw'lummsnnqmwu (Total non-renewable energy consumption) Y e
LNﬂz‘]ﬂﬂ-ﬁ’!t&lﬂ (MWh) 38,280.95 32,632.15 27,240.03
nslfidainas - Lmvl,ﬂﬁuuuay;ﬁuﬁ finz3a (GJ) 276.91 317.20 899.21
(Non-renewable fuel consumed: Stationary combustion) Lun:fﬂﬁ-‘ﬁ;’ﬂm (MWh) 76.92 88.11 249.78
nslfidanas - lnduuniadaud finz3a (GJ) 26,491.50 12,062.92 2,491.89
(Non renewable fuel consumed: Mobile combustion) Lun:fﬂﬁ-‘ﬁ;’ﬂm (MWh) 7,358.75 3,350.81 692.19
ﬁn:ga (GJ) 111,043.00 105,095.63 94,673.02
n3l5lnh (Electricity consumption) e
wnedad-galug (MWh) 30,845.28 29,193.23 26,298.06
n'ﬁ‘lz'il%'mw?iaﬁtﬁuw5‘aamhimgmf'mu w9AAL 3N VBIEBINGS (Non-renewable fuel consumed - fuel types used )
Whaludins (Diesel oil) 83 (Litre) N/A 223,408.25 58,028.52
TAUUuE" (Gasoline) 83 (Litre) N/A 126,755.90 15,486.28
matlasiduumal (LPG) fa7 (Litre) N/A 8,494.00 19,284.92
mi‘h‘fwé"amquuﬁﬂuﬂu — WasemuEIaINa L nnRa (GJ) - 346.55 861.52
(Total renewable energy consumption - Solar energy) wnziad-salas (MWh) = 96.26 239.31
P . ﬁnsga (GJ) 1,946.44 1,739.39 2,400.16
TrWhfismsaanwanasdns (Electricity sold) —
LNﬂx'WIWI-ﬁ'!TN\‘I (Mwh) 540.68 483.16 666.71
5amwmslginidasala WNLIAG/ 1 amUN
1.34 1.25 1.40
(Energy Intensity-Total Energy Consumption/Revenue) (MWh / Million)
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Lﬂ‘mu‘lﬂmiaﬂ%u‘l (Water reduction target) Sauaz (%)
Total net fresh water consumption lﬁu'lmms‘lﬁi‘l (ERE09) 9 Wﬂwaﬁ:‘i (Megallre) na 2188

AmgnUIANLNAT (Million m?) 0.25 0.24

.. } INZANT (Megalitre) 1,136.91 1,094.17
Total Water withdrawal U3anasinisnsiadisanainunasans g & - -

AIUFNUIANLNAT (Million m?) 1.24 1.21
ihidu (Surface water) LUNz8a7 (Megalitre) = -
hldau (Ground water) LINZ8aT (Megalitre) R -
ﬁwmnmﬂ’nsé‘u (Third-Party water) LWNERAY (Megalitre) 1,136.91 1,094.17

L. . LUNAAT (Megalitre) 909.53 875.34
Water discharge 13anmunagnnunasnn (GRI:303-4) - .

ﬂ']‘l«la%ﬂll']ﬂﬂt&l\ﬂ? (Million m?) 0.99 0.96

i (Surface water) LUNz8aT (Megalitre) - R
il (Ground water) LINZ8aT (Megalitre) R -
ﬁwmnmﬂ’nsé‘u (Third-Party water) LWNERATY (Megalitre) 909.53 875.34
WanmuasRurionna (Waste generated) 6% (Tonnes) 11,994.88 7,189.86
PBILRIOUATE (Hazardous waste) A (Tonnes) 76 88.56
283158 13i8UnT18 (Non-hazardous waste) @% (Tonnes) 11,918.52 7,101.30
WSanmvasdeiianansainlulyselomild (Waste diverted to disposal) @% (Tonnes) 11,693.22 6,739.46
waadeiinlUlsus lomila e dusuae (Recycled/Reused - Hazardous waste) @% (Tonnes) 5 =
'u(»NLﬁﬂﬁﬁﬂﬂl'ﬁ'ﬂiﬂﬂ'ﬁﬂﬁ—"ﬂadtﬁﬂEﬁbm’m (Recycled/Reused - Non-hazardous waste) A (Tonnes) 11,693.22 6,739.46
ufhwmstizmmsfiaﬁuﬁmwamaﬂﬁgnﬁﬂﬂﬁﬁ‘ﬂ Waste reduction target Souaz 5 5
Waste directed to disposal (U3anmuasidsfigniinluge) < 6t (Tonnes) 301.66 450.41
Total Hazardous waste directed to disposal ('Llaﬂlaﬂﬁ‘uﬂﬂHﬁqnﬁﬂﬂﬁ’lﬁ'ﬂ) @ (Tonnes) 76.06 88.56
Hazardous waste - Incineration with Energy Recovery ("uaatﬁu5%@157un’mmﬁﬂmnﬁ"lﬁwé“aa”m) At (Tonnes) - -
Hazardous waste - Incineration without Energy Recovery ("uadtﬁﬂ5umﬂiln’1§m’1ﬁ”lmilﬁvlsjvlﬁ' A (Tonnes) 68.27 88.56
Hazardous waste - Landfilling ('uadl,ﬁilﬁ'uﬂﬂﬂmiﬁdﬂau) At (Tonnes) - -
Hazardous waste - Other Methods ('uadLﬁUﬁuﬂﬂﬂﬁﬂﬁ’ﬂﬁ?U?ﬁSuﬂ) A (Tonnes) 7.79 -
Total non- hazardous waste directed to disposal (2adtdalal guﬁ‘i’lﬂﬁgnﬁ’ﬂﬂﬁ’m"ﬂ) @ (Tonnes) 225.60 361.85
Non-Hazardous waste - Incineration with Energy Recovery ('uENLﬁzlvl,&i5%@17’1&!11’171,54’1'/11&’1:17‘15167 At (Tonnes)
WAIIW) 0 ’
Non-Hazardous waste - Incineration without Energy Recovery (’uaﬂLﬁu1&i5uﬂiﬂun7§tn7ﬁﬂaﬂﬂﬁ At (Tonnes)
Tailewasam) - -
Non-Hazardous waste - Landfilling (’uadtﬁﬂvl&ia“u@li’lﬂﬂﬁﬁdﬂau) At (Tonnes) 225 361.85
Non-Hazardous waste - Other Methods ("uadtﬁﬂ&iﬁ‘u@li’mﬁ’ﬁﬂﬁ’m?ﬁguﬂ) At (Tonnes) - -
YouazvaadeiivinlulFUs:lazkld (Percent of waste diverted) Sauaz (%) 97 94
Sauazvae Lﬁﬂﬁgnﬁﬂﬂﬁﬁ'ﬁ (Percent of waste directed) Sauaz (%) 3 6

204.09
0.19
1,020.47
0.96

1,020.47
816.38
0.77

816.38

5,082.87
112.79
4,970.07
4,536.20
4,536.20
5
546.66
112.79

112.79

433.87

433.87

89
1"

SOx ppm N/A 0.02
Particulate matter (PM10) mg/m3 N/A 0.08
Total Suspended Particulate (TSP) mg/m3 N/A 0.06

1 o = o o o PO a o a o o ao A = o o = a 2
ﬂ 2565-2566 magamu’maawauvnmw VI WHNBN IEIEWN AINA (WATH) VTN WONB LIUALORLAT IINA (UWITH) UIBN iJ‘HIu Wsﬂ’]ﬁﬁ INA Tﬂwmmmqm LLa:Iﬂwmmmqm-mwmmwg
(In 2022-2023, Environmental data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Inno Precast Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.)

2 @ a '3 a o & oo o a o o o a o a v & o o a a =
1 2567 TOYRRILIANDNVAULYATIN LIBN WONEN Taads d1na (UWTH) LIBN WD \SualaEan na (UW1TH) UIBN sululan Aausasatu dna Iiawmmmw I.LRZITJWLI’]U"IR’J&!G]—LﬂWﬁ'ﬁuﬂ{

(In 2024, Environmental data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.)
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30 o $ Py Koo o o o o o s e @ o o a a
wagammﬁaunsmnwaumﬁ 3 NYIULANIE Category 1 VBILIWN WHNBN Taads 41 (UATH) UIWN WONBT \SUALATLAN SN0 (UWTH) UIWN sululay nousasatu e TNWF.HU’]E{’J&!(R LLRzTNWﬂ"ILI‘W’H\qIWI—

IWEsung

(Greenhouse gas (GHG) emissions under Scope 3 are reported only for Category 1: Purchased Goods and Services. The reporting scope covers the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL,

Innohome Construction Co., Ltd., Vimut Hospital, and Vimut-Thapararin Hospital.)



wWanisedulumudinu (Social Performance Data)

T IUNENIH (Number of employees)

o o & . GRI27
NWINNUNINNNINRNA (Workforce Compostion)

FIWIUNTNIUULIANLNA (Gender distribution of the entire workforce) 815

das% (Percentage) 49.60%

SrunnaasIwIngalasnT1inen (Total Employees by Contract Type)

WHNULANIAT (Full-time Employees) 815

witnnuuuyladidnnm (Part-time Employees) N/A

Funwnanlszannseen (Employee Breakd by Hiring C )

WN91UL5zd7 (Permanent Employee Composition) 803
o & GRI 2-8 "

WUMHIUTIAT (Temporary Employee Composition) 8

AWANY (Disabled Employee Composition) 4

UUNAND12 (Employee Breakdown by Age)

qul'lxiLﬁu, 301 (Employee Composition: Under 30 Years) 74
81¢ 30-50 1 (Employee Composition: 30-50 Years) 638
a15annn1 50 T (Employee Composition: Over 50 Years) 103

FIUWNAINAUAIIR (Workforce brakedown gender)

é’u‘mﬁ:ﬁ‘uga (Employee postion in Top level) 17
aﬂglvl&itﬁu 301 (Employee Composition: Under 30 Years) N/A
818 30-50 il (Employee Composition: 30-50 Years) N/A
mqu’mn’h 50 1 (Employee Composition: Over 50 Years) N/A
52AUUINI3 (Employee Composition in M t level) 178
aﬂglvl&itﬁu 301 (Employee Composition: Under 30 Years) N/A
81¢) 30-50 i (Employee Composition: 30-50 Years) N/A
mqmnm’w 50 1 (Employee Composition: Over 50 Years) N/A
32Ul ians (Employee Composition in Operations level) 620
aqulxitﬁu 301 (Employee Composition: Under 30 Years) N/A
81¢) 30-50 i (Employee Composition: 30-50 Years) N/A
mqmnm’w 50 1 (Employee Composition: Over 50 Years) N/A
i‘l”llmnm’mf{uﬁﬂﬁlﬁa’m (Employee Breakdown by Working Area)
dinemlng) n3smmy (Working Area: Head Office and Bangkok) 310
dinaulng) ngaunmy - winuilszdn (Head Office and Bangkok - A
Permanent Employee Composition)

dinoulng nyanwey - WinuTanIN (Head Office and Bangkok - A
Temporary Employee Composition)

A9ININ (Working Area: Others area) 505
@199INIA - WN9U5237 (Permanent Employee Composition) N/A
A9TINIA - Wﬁnmwﬁ}'lﬂﬂ’l (Temporary Employee Composition) N/A

GRI 405-1/ CSA 3.1.2 workforce brakedown gender

828

50.40%

828

N/A

824

N/A

N/A

N/A

108

N/A

N/A

N/A

716

N/A

N/A

N/A

437

N/A

N/A

391

N/A

N/A

1,599

802

50.16%

802

N/A

796

124

589

19

N/A

N/A

N/A

168

N/A

N/A

N/A

615

N/A

N/A

N/A

301

N/A

N/A

501

N/A

N/A

797

49.84%

N/A

N/A

N/A

N/A

N/A

N/A

673

N/A

N/A

N/A

479

N/A

N/A

318

N/A

N/A

1,575

722

45.84%

722

N/A

718

101

512

109

18

15

168

122

536

101

387

334

330

388

388

853

54.16%

853

N/A

850

146

110

537

535

316

315

2,383

822

34.49%

820

813

112

575

135

19

183

126

613

111

442

468

465

354

1,561

65.51%

1,560

1,551

333

1,090

138

1"

223

156

1,320

329

922

1,278

1,277

283

282
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49

| CSA 3.1.2 Workforce Breakdown: Gender

N o 4 n 4 o o o e L
Fwmwnsnamiiagluniissuiiairanalaldiuu3sn (Management positions in r g

ating fi

Swuwinnuduinseugiaglumbhsrmieiine ldiiuoiem
¥ ¥ ¥ N/A N/A N/A N/A N/A N/A 3
(Top management positions in revenue-generating functions)

o o v oa “ a e i A o Yo A
il'lWJkuﬂ\‘i’luwui’ﬂ’ﬁiﬁ(ﬂuﬂﬁﬂﬁiﬂBU‘l%ﬁu’éH\J’]Hﬂﬁ?’]ﬁ’mvlﬁl’ﬂﬂuﬂﬁﬂ’ﬂ

¥ ¥ N/A N/A N/A N/A N/A N/A 6
(Management positions in revenue-generating functions)

v v a & A . d_ s va A
saua:maaamwﬁmwwag'lwmumumﬂaﬁﬂﬂ"iﬁnuumﬂ

N/A N/A N/A N/A N/A N/A 4% 22%
(Total percentage of management positions in revenue-generating functions)
SwmnnauiisuRnseunuawingdaas malulad Sanisumans uazatadans (STEM: Sci Technology, Engineering and Mat lated positions)
SwuwinnuiiuAetesnusuingmand malulad Seanssumand uac
R . N/A N/A N/A N/A N/A N/A 313 201
AWAAIRAI (Employees in STEM-related positions)
SovazwasninewiisuAatenudwinenmans inalulad Smnssumans
UALATRAMAAT (Employees in STEM-related positions (as % of total STEM N/A N/A N/A N/A N/A N/A 13.13% 8.43%
positions))
o @ ' g a CSA31.3
FIWIMNENITRULIIANLTDTR - Workforce Breakdown: Race/ Ethnicity & Nationality
Fwnuwinamsm@ng (Thai) N/A N/A N/A N/A N/A N/A 819 1,553
Smuwinusym@asu 9 (Others) N/A N/A N/A N/A N/A N/A 3 4
Swauuiwnadm@lng (Total management - Thai) N/A N/A N/A N/A N/A N/A 24 18
ﬁﬁu’lu%u?n’ﬁﬁ'q.j'maﬁu 9 (Total management - Others) N/A N/A N/A N/A N/A N/A - 0
FadaupasfuimIsymainodewinaunimun
(Share in all Thai management positions, including junior, middle and senior N/A N/A N/A N/A N/A N/A 1.01% 0.76%
management (as % of total management workforce))
ﬁ’mmmmgﬁmsﬁ'mumﬁﬁuq dawiinauionun
(Share in all other management positions, including junior, middle and senior N/A N/A N/A N/A N/A N/A 0.00% 0.00%
management (as % of total management workforce))
Swannnannulnal (New employee) ' ' 654 334 Hirng
Frannsinamdrslnal (New Employee Hired) 58 36 243 128 195 199 128 292
Sapazwinaminslmainianaa (Percentage of New Employee Hired) 62.00% 38.00% 65.00% 35.00% 49.00% 51.00% 14.61% 10.65%
Frwaunstnouluaisrunnanaians (New Employee Hired by age)
qulvl&iLﬁva 30 1 (Employee Composition: Under 30 Years) N/A N/A 68 20 55 43 39 131
81¢) 30-50 h (Employee Composition: 30-50 Years) N/A N/A 59 58 108 109 80 150
aﬂquﬁnﬂ’i’] 50 1) Employee Composition: Over 50 Years N/A N/A 1 0 5 0 9 11
FARNTENIHI WNTIURNANATULHIHI9% (New Employee Hired by level)
#U3M932AUg4 (Top management level) N/A N/A 3 3 4 2 7 3
:;ITU?W]S (Management level) N/A N/A 17 13 35 36 20 29
szauU s (Operations level) N/A N/A 108 62 129 114 101 260
SwamwiinsuoeInaitisdudyznd (New Employee Hired by nationality)
symdlng (Thai) N/A N/A 128 78 168 152 127 292
Sy1@5% 9 (Others) N/A N/A 0 0 0 0 1 0
ﬁuv;umi‘iu‘lum?a‘s‘smﬁawﬁmﬂum‘unm(Average hiring cost/FTE) 4
ﬁuﬂumsu'lumimiwwiawﬁnmutﬁunm(v’m) (Average hiring
° N/A 18,687 19,507 15,719
cost/FTE)(Baht)
IWIUNENIRAIaaNNIBAA (Employee Turnover)
FIWIMNENITRAIDDNNIKBAA (Employee Turnover) 142 96 167 124 142 109 145 257
803IMIA80N (Total employee turnover rate (%)) 14.49% 18.20% 15.94% 16.87%
Fnuniinauaeanlassiasla (Total voluntery employee turnover) 142 96 167 124 142 109 121 217
sammsaneanlasaaiasla (Total voluntary employee turnover rate (%)) 14.49% 18.20% 15.94% 14.18%



FIWIUNANIUAIANTINUNAND1E (Employee Breakdown by Age)

mgﬂmﬁu 301 (Employee Composition: Under 30 Years) N/A N/A N/A N/A N/A N/A 37 76
818 30-50 i (Employee Composition: 30-50 Years) N/A N/A N/A N/A N/A N/A 86 163
mgymnmf'] (50 1 Employee Composition: Over 50 Years) N/A N/A N/A N/A N/A N/A 22 18

Swaunknawanaansusnaafii (Employee Breakdown by Working Area)
ﬁﬁﬁ'mw‘lunuj N3INWY (Head Office and Bangkok) N/A N/A N/A N/A N/A N/A 97 233
#1939W3a (Others area) N/A N/A N/A N/A N/A N/A 48 24

TIRIWNENITHAIDDNIIUUNAINAIUNIIITW (Employee Turnover by level)

#{U3MN93EAUgs (Top management level) N/A N/A N/A N/A N/A N/A 9 5
#u3m13 (Management level) N/A N/A N/A N/A N/A N/A 17 44
32aUUUAMT (Operations level) N/A N/A N/A N/A N/A N/A 119 208

FIMIRNHNIHAIDDNULIANFYZIA (Employee Turnover by nationality)

dryndlng (Thai) N/A N/A N/A N/A N/A N/A 144 254
Sy&ou 9 (Others) N/A N/A N/A N/A N/A N/A 1 3
GRI 2-30 Collective bargaining agreements, CSA 3.1.5 Freedom of Association

o 4 Py 4 o . . -
'N%ﬂ\ﬂ%’ﬂBEﬂ’l!ﬂﬂﬂﬂmﬂaﬂlﬂ!l’lﬂl.lﬂ'ﬁi"lﬂt‘\ﬁ%’lﬂi)ii]d (Freedom of Association)

sanwinnuiiagmolddaanasimanimaiauesndases

100% 100% 100% 100% 100% 100% 100% 100%

(Employee Covered by Collective Bargaining Agreements)
. o . CSA 3.1.4 Gender pay indicators
ANNDULNWNNITW (Employee Remuneration)
MADUUNUWRNIHTIN (Uh) (Total Employee Remuneration) N/A N/A 957,056,012 752,638,215 764,361,957 749,232,213 553,752,341 1,045,315,115
A o
AURIYANADLUNUVDINUNIN (UN) (Average Employee Remuneration) N/A N/A 1,193,337 944,339 1,058,673 878,350 1,846,938 1,863,403
@ . . 4 . o a o
AAFIUANDLUNULARLITWINIWUNITUALINBWUNINUTIEY (Average

N/A 0.79 0.83 1.01

Remuneration ratio between female and male employees)
4
ANADUUNINIENINWITUBNANAIUNIIIW  (Employee Remuneration by Level)

AUSWIsEAUR: TudouAnauunuan 9 (Top Management Level: Base
o ¥ N/A N/A N/A N/A N/A N/A 97,995,029 32,847,000
Salary + Other Cash Incentives)

HUSHITUAZWIN M L’imﬁaumﬁﬂammuﬁu 9 (Management and Operations
b N/A N/A N/A N/A N/A N/A 369,595,162 601,438,099
Level: Base Salary + Other Cash Incentives)

o : a o )
ﬁ@]ﬁ')u’llaﬂﬂ']ﬂa]JLLYIu?’]Uﬁ'LIENEITUTWﬁ Wgunudaauunuediadsa

Wﬁndﬂuﬂnﬂu (Proportion of management and employee remuneration)

nasNuaTaIRLIBNUDINGNII (Employee Provident Fund)

q o 4 - a X a
Fununtnauwidusndnnesnudisaafosdwsin (Total Provident Fund

° 1,309 1,086 753 1,135
Employees Count)

q o Al - a X a
Fununtnauitdusindnnesmud1saat8o9Tw (Provident Fund Employees

! 598 711 524 562 241 512 293 842
Count)

& o o o AT o X oa
RATIBITWIBAUNIBNLLIINNDINUEIBILRLITW (Proportion of the number
! 80% 68% 48% 48%
of employees participating in the provident fund)

ﬁﬂudul‘iuﬁu?ﬁ'ﬂﬁuﬂu Lﬁﬂnaaﬂuéﬁam}uﬁw (Total Employer Provident
° 84,284,795 72,803,228 69,402,505 60,783,928.07
Fund)

Swunineilesunmsanagnmwmeuazgrnmwaalszdnd (Annual
* * 152 1,045 851 1,588
Health Checkup Count)

JasazvasninewildsunMInTesumMwmMoiazgIn WS Ay szdndl
* ° 9% 65% 54% 67%
(Percentage of Annual Health Checkup Count)(%)

@ o a £ CSA 3.3
winomildsuansaianaa w’%alﬁrm@,qm (Parental Leave) °* **7
Snwinaui IasuEnTannaan nialaniauas (Number of Employees

e N/A N/A N/A N/A N/A N/A 0 1,561
Entitled to Parental Leave)

Swnwinaulginiannaen Wielaniauas (Number of Employees Taking
e N/A N/A N/A N/A N/A N/A 0 39
Parental Leave)



JLIﬂi:mm‘lun’ﬁw‘“@mqmmm: UM (Expenditure of Human Capital
Development: Million Baht)
uuﬂs:mm'lumsw"mmu_.lﬂnmns@iaﬂwiaﬂ:m‘n (Average Amount Spent in

N/A
Training for all Employees: Baht)

si"m’mﬁ:'xfumu‘mmfi"ummwﬁna'm (Average Employee Training and Development Hours)

whnaneswiui lusausuiaduueswinams (Target of Employee Training

N/A
and Development Hours)
Swangalusausaadsresningu (Average Employee Training and

8.76
Development Hours)
51M7Hf1fuoauiuLaaﬂﬂaowﬁfm‘m i1°1uunmumg‘| (Employee Training by age)
mzq]'lmﬁu 30 1 (Employee Composition: Under 30 Years) N/A
81g) 30-50 1 (Employee Composition: 30-50 Years) N/A
a15annn1 50 T (Employee Composition: Over 50 Years) N/A

o o 4 o o & 4 . .
FIRTNIDUINIRADDDINENIUI BN AN AN (Employee Training by working area)

dinamlng) N39MNY (Head Office and Bangkok) N/A

@999119@ (Others area) N/A

FIINT NI UITNIRABVDINHNITHAIAIIIH (Employee Training by level)

:‘{]Tu?wﬁi:ﬁ'ugd (Top management level) 4.55
U313 (Management level) 8.38
szauU1fns (Operations level) 8.84

1IN NIBUINIRAIBINENIW WLIANTYLIA (Employee Training by nationality)
sy lng (Thai) 8.76

Fymaau 9 (Others) .

o, o & @ o
FIRTNIDUINIRABVDINHNIN (ﬂ’ﬂm) (Employee Training and Development Hours)

o @ .4 @ P
Fnuwwiinawn ldsumsesusy (Number of Employee Training and

375
Development)
ﬁlﬂﬁi’mwﬁ‘m’mmﬁ{umﬁaum (Rate of Employee Training and Development) 44.80

o - . . CSA335 s

nszlainHal) iR wuaINENIH (Employee Performance Appraisal)
Fuanminamdldsumsdszidiunad §iam@u) (Employee Performance

784
Appraisal)
o o a4y ve A, a
am‘hwunﬂuﬂvlmum‘iﬂ‘i:muuaﬂgum"m (Rate of Employee Performance

100%

Appraisal)

N/A

N/A

N/A

N/A

N/A

N/A

N/A

462

55.19

745

100%

6,165

N/A

12.79

25.42

16.87

11.00

12.79

735

47.82

734

100%

6,090

N/A

17.81

213.90

29.92

16.93

17.81

802

52.18

100%

11,418

26.50

32.83

34.57

48.14

35.54

32.95

11.00

28.56

37.60

26.50

772

49.20

848

100%

11,788

26.49

23.27

36.82

63.04

41.76

32.32

14.00

54.38

39.96

26.49

797

50.79

716

100%

8,344

27.21

27.16

27.92

25.72

30.18

24.62

32.86

41.54

24.51

26.64

1,087

46.81

819

100%

7,140

29.16

25.31

30.56

26.03

28.46

28.26

20.89

29.33

30.75

27.74

853

54.63

100%



WMANEAZUWHANNENHUBIWIENITYM (Employee Engagement Target) - - - 85%
s:m”umwanw"wuaawﬁnﬂu‘vﬁﬂum (Employee Engagement Rate) 68.0 % 84.0 % 85.0 % 82.3%
TZAUAMUHNABYBININIUIILUNAULNE (Employee Engagement Rate by

¥ = = 85.4 % 84.6 % 82.9%
Gender)
TEAUANNHNNUDBINUKNITUIIUBNAINTI (Employee Engagement Rate by Generation)
Baby Boomer(BB) : \Aialud w.a. 2489 — 2507 (1946-1964) = 85.9 % 90.5 % 88.4%
Generation X : \ialud w.¢. 2508-2519 (1965-1976) = 84.1 % 86.6 % 84.4%
Generation Y : tfinluil w.a. 2520 - 2534 (1977-1991) = 83.7 % 84.9 % 82.2%
Generation Z : fialufl w.a. 2535 4wl (1992 onward) - 83.1% 83.3 % 80.8%
i’hmuwﬁmwﬁ'i’mv‘hLLuuﬁﬂsnﬂizLﬁumwanw"uwmwﬁmwﬁﬂmaaﬁns

829 793 774 743 797 750 785

(Number of Employees in Engagement Assessment)

>
IBIBLA F!ﬂ’]‘imﬂlﬁ"‘iuﬂ’l‘iﬁ‘i’mﬂﬂﬂtﬁﬂﬂdﬂ‘ﬂ‘i ua:wu1’1|.flum‘mzl.§maw‘ﬁ‘m§umum Eﬂ“ﬂ\l ANININAA

(The total of cases i i and confirmed as human rights violations within the organization.)
mv}n’mﬁmitﬁanﬂ 1@ (Number of Discrimination Cases) 0 0 0 0
mqmsrﬁn”nanﬁﬂmuwﬂ (Number of Sexual Harassment Cases) 0 0 0 0
mM3lBU399mLAN (Number of Child Labour Cases) 0 0 0 0
M3 1BU399mAALIIAY (Number of Forced Labour Cases) 0 0 0 0
o vy o dvae o d v a SR . ) .
FundasasisanilasuiinszuunisuisasiaSunuasudem g C R d)
datasioui lesurunisnwaEuen (Number of Internal Whistleblowing 0 0 0 0
Cases)
v v a P RO ' N .
TataaSoun lesurunisnuaels (Number of External Whistleblowing 0 0 0 0
Cases)

P P . )
HIULVDINTHATRENDN B BT 1Y 39V IDILI8Y (Human Rights or Complaint Case Status)
o A . o A .
mmumqm‘irﬂwag‘izmwmimmummrﬂm (Number of Cases in Process) 0 0 0 0
Fwmngmasififimaunloiaiaiu (Number of Implemented Cases) 0 0 0 0
JauazwasngmInifidimauriluiaiaiu (Percentage of Implemented Cases) 0 0 0 0
Souavvaswiinamiilasunisausuauansunsumw (Percentage of

100% 100% 100% 100%

Employees Trained on Human Rights)

1 o a o X o a o o o o a v o o o
1l 2564 'ﬁagawummmam’umw VIVN WHNEN Taads d1ia (UWTH) UIBN WONBED \Sualaman $na (UW1TH) UIBEN sululan Aausasatu e

(In 2021, employee data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, and Innohome Construction Co., Ltd.)

2 o o oo 2 o o a o o ao A a € o o a a a €
1l 2565-2566 TOURNUNITUVBULYATIN LIBN WHNE Taads d1na (UWITH) LIBN WONB LIYALARLAN NG (WAITW) UIBN dulu wimari d1na I‘NW{I']]J’]R’]&!WI LLa;T‘Nwmmmqm-mwmwm

(In 2022-2023, employee data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Inno Precast Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.)

3 @ o a o & o o a o o o Ao a = o a a a
1 2567 VOYIWUNIIUVBULTATIN UIBN WONI Teads 3110 (UWTU) UIBN WHNBI Sustestan 1na (UWTH) UIBN Fululoy nauaasaty e I?\‘lWU’]U']R'JlJ‘GI lLﬁ:INWU’]Uﬂﬂ'&agﬂ-tﬂwmﬁuﬂ{

(In 2024, employee data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.

4 o o e L. e e o o s a POV
1) 2567 iwmwuaga VIWN WHNB Iﬂaﬂ\‘l NG (WAITH) VTN NN 150aL08LAN 1A (UWTU) UIEN auTuTau ADURAIATY NG
(In 2024, employee data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, and Innohome Construction Co., Ltd.,)
5 o aa L . o e o o s a e & o o
ﬁummagauww WHNEWI Iﬁﬁﬂ\‘l NG (WAITH) VTN NN 150aL0RLAN 1A (A7) UIEN auTuTau ADURAIATY NG

(Employee data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, and Innohome Construction Co., Ltd.)

81.9%

1,502



» » - - - . GRI 403-9
vayamuoBroule na: AwUaoaie (Data on Occupational Health and Safety)

o GRI 403-8
‘il’l%"l%w%ﬂ\"l%‘ﬂﬂElﬂ‘lil‘lﬂ‘i“‘llﬂﬂ‘]‘lslﬂaﬂﬂﬂﬁlﬂ’l%’!ﬂ%’l&l&l

1,316 1,500 1,742 1,313

(Employees Covered by Occupational Health and Safety Management System)
Sasazvasninauiiedmaldszuuanulasaiaidawaie

o 100% 100% 100% 100%
(Percentage of Employees Covered by Occupational Health and Safety Management System)
S1wansalagn131i9132a (Number of hours worked) 14,654,444 17,154,392 20,997,756 15,964,172
WiN91% (Employees) 3,999,324 4,610,352 5,949,196 5,030,720
;‘J.”%'u L1d" (Contractors) 10,655,120 12,544,040 15,048,560 10,933,452
51u1u€ﬁ1ﬁ’§'un'lsu1mL%ﬂaﬂnnﬂiﬁﬁaﬁuﬁafutﬁﬂﬁm
(The Number and Rate of Fatalities as a Result of Work-Related Injury) 0 0 0 0
WHNI1% (Employees) 0 0 0 0
#{3UL1Wan (Contractors) 0 0 0 0
%’aﬂa:maasﬂﬁ%’umsmﬂLﬁumnmsﬁﬂmuﬁafmﬁﬂﬁm
(Rate of Fatalities as a Result of Work-Related Injury) o 0 o 0
WHN9% (Employees) 0 0 0 0
#3U1nan (Contractors) 0 0 0 0
ii’"m’mmqm‘stﬁmﬂLi")‘un’%aqﬁame;mnm‘sﬁ'lmuauﬁaifum‘lm'm
(Number and Rate of Recordable Work-Related Injuries) ’ ’ " *
WHNI1% (Employees) = = 5 3
#3UL1Wan (Contractors) = = 9 0
5'mﬁmwﬁwaamimﬂLﬁumnmiﬁﬂmuﬁafunqmﬂ% wad /1 awsalaensrinen
(Lost Time Injury Frequency Rate: LTIFR) i i 0.67 019
Lﬂ’mmué’mwm’mﬁ'maamimﬂLﬁumnmiﬁw’mﬁafuﬁqm’m e/ 1 sutaluamarham
(Lost Time Injury Frequency Rate: LTIFR) 0 0 0 0
WHN9% (Employees) s s 0.84 0.60
#3U1WaN (Contractors) = = 0.60 0
Swaudildsunmseusuanasgiuanudaaaisaiiiawsis
(Training about Occupational Health and Safety Standard) 4265 9T 5,659 4069
WHNI1% (Employees) 1,062 1,191 1,100 577
#3UL1WaN (Contractors) 3,203 3,786 4,559 3,492
SouaznasanIuiii la3Un153Usa9ANA g1 ISO 45001
(Percentage of site with 1ISO45001 certification) 0 ! 3 °
JouaznasanIuiii la3UN153Us09AN0 35114 OHSAS 18001 "

(Percentage of sites with OHSAS 18001 certification)

1 L, . . oo . . . e a . - -
11 2565-2566 Tayasuanatasaiy evirewibranarn U5 wanw Taeds d1ia wTw) UiEN wane Soseaian $iia (wmw) ViEN Sulu WiaarT $ara Taaneuaiye uaslsmenaiye-
IMWBIIUNS

(In 2022-2023, occupational health and safety data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Inno Precast Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.)
2 o o, o o P Zo. oo o . o s o2 . o o -

ﬂ 2567 ’uaqamumwﬂaaﬂnu é]’]"ﬂli'JE]WWLITE]UL'U(ﬂS’JN VIV AONB IEEWI\? NG (UWITH) UIBN WONB LILALAFLAN 3INA (WAITU) UIBN QHI'H;IEU ADUFAIATY INNA I?GWU’]U']G’W‘VI LLE‘IIINWU’W'W'JN‘W-
IMWBISUNS

(In 2024, occupational health and safety data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.)



anlgieiiianlamInawiadinuuazRILIadas: 1

N/A 1,551,060 7,422,350 6,143,544

(Expenditure on Social and Environmental Development Projects: THB)
Fnwinnuanstrialasmsiasinimesaidng

- - 1,544 1,445
(Number of Employee Volunteers Participating in Corporate Social Projects)
Fasuntinauenfidrialasmsiesinswesadsng

- N/A 98% 99%
(Percentage of Employees Participating in Volunteer Activities)
smntalusadsfininnumfansuiesinuded

- N/A N/A 13

(Average Volunteer Hours per Employee per Year)

1 . . o o o & o a o o av a e & o o
°1Tagamsﬁmuﬂunu’qumumam’um’m UIWN WHNEN IEEWN NG (UWITH) UIBN WONE 130aL081AN N0 (UW1TH) VBN ﬂ‘iﬂiﬂﬂ“ ADUIAIATY INNA

(Community engagement data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd.)



wamsaldunumuiAsyIninazsssuinuia(Governance Performance Data)

NSUSKISADILAUWUSAUgNA

(Customer Relationship Management) 2021 2022 2023 pRzs
anuiiswalivasgndrad@mIuming (Customer Satisfaction Index; CSI) 92.75 91.84 5 5
ATUUUANHNWHBBINABFIMTHINE (Real estate Net Promoter Score; NPS) = = 20 39
AzuuuAMUNRIEIaNA lsswena -awldlu (IPD-Hospital Net Promoter Score; NPS) s 82 88 90
AzuuUANNENWRIaIRNAlIweNINA-awliian (OPD-Hospital Net Promoter Score; NPS) = 76 72 94

AWIduAdUEDVDIgNAT NazAxuUanafisnaloiuds
I 2021 2022 2023 2024
(Customer Privacy and Cybersecurity)
Funwngminifeseaiouldiinanaseulasasdny usswuindumssadaanadudiudivas 0 0 0 0
”ayjayﬁ'w‘igmm
(Number of Verified Complaints Involving Customer Data Privacy Breaches)
Fnuwmiindaudunnulasansvasszuuinaluladmsauwine - - - 1
(Number of Information Security Drill Exercises Conducted)
$avszaantinauiilasumsausuduanutasasondlasuef s s s 83
(Percentage of Employees Trained on Cybersecurity)
AssenUssussna (Code of Conduct) 2021 2022 2023 2024
FIWIHNITUNIIVITILIUTIHGIND (Code of Conduct acknowledgement )
Javazraantinnuiuugiiaarnursngshuiumosnsalanes / @va 100% 100% 100% 100%
(Percentage of Code of Conduct acknowledgement by employee)
JavazasnIEndasmulunguusswgnngiimmugdesrseustapstadumeansaianes / @3va 100% 100% 100% 100%

(Percentage of Code of Conduct acknowledgement by subsidiary companies)

miﬁamsﬁﬂuaﬁmuﬁmqsﬁa WAZMINAIWIBE19838% (Communication on Code of Conduct and Sustainability)
%“ama:maawﬁnmuﬁvl,ﬁ%“umi?iamsﬁwmﬁmmimqsﬁa wazmITWaIMeEnIsaEu 83% 99% 98% 100%
(Percentage of Employees Reached — Code of Conduct and Sustainability Communication)

%”aﬂawaw%ﬁﬂiiaumuluﬂéjumadwqr]m% Vl@fﬁlmiéamiﬁﬁmﬁmmsmqiﬁa URZNINGIWI B9 64% 99% 84% 100%
r_li‘lﬁu (Percentage of Pruksa Group Subsidiaries Covered by Communication on Code of Conduct

and Sustainability Communication)

o

%“auazﬂuaqu’%ﬁws’umﬁ“ﬂ‘md5auvl,@i"§'umi§amsﬁwmismmimpﬁa waEMIWRIWIaENIea % N/A 100% 100% 100%
(Percentage of Indirect Joint Ventures Covered by Communication on Code of Conduct and

Sustainability)

i”aUazwﬁmmﬁ'ﬁwmiﬂumumwufﬂsza‘hﬁﬁwmismuﬁmtmzmmﬁ'&ﬁu (Percentage of 80% 99% 98% 92%
Employees Completing the Annual Refresher Test on Business Ethics and Sustainability)

HAN1IEIINIMNLAUANINTUIENIANZIT 8 (Corporate Governance Report of Thai LISTED COMPANIES (CGR))
Naﬂ:LLuuﬂ’ﬁﬂi:LﬁuNaﬂ’liﬁ’]ﬁim’]iﬁ’]ﬁuﬂLmﬁﬁm’lill%gﬂﬁmﬂuﬁﬂu N/A 96 99 109
(Corporate Governance Report of Thai LISTED COMPANIES (CGR) Score)

49309158%WATHIITLILIIMI 3N (Complaints Related to Code of Conduct)

ahmum@;msm‘vl,oﬁ”%’umimmaauiﬂuam’ni LLQ:WLI’J"]Lﬂuﬂ’ﬁa:Lﬁ@]ﬁ”mfﬂﬁﬂ’]uiigﬁﬁfﬂﬂ%ﬁ&Kﬂ 3 0 7 9

(Number of Verified Business Ethics Violations Identified Through Internal Investigations)

%“ama:maqm@mmiﬁﬂnﬁuﬁ"bum%ﬁ]ﬁu ( Percentage of Ethics Violation Cases Resolved) 100% 100% 43% 67%
n’lﬁ‘md’mmiﬁd?uiﬁﬁﬂﬁ’uﬂéam%ﬁ’ﬂ (Confilict of interest declaration)

FouazwednIINMT JUIMS wazwinuIuTI RN IREINLALEY (Percentage of Directors, N/A N/A 100% 100%

Executives, and Employees who Submitted Conflict of Interest Declarations)

10



’«J’]%’]%’H’JINJTJNH’]?QHBU?N AUNILIANIANY mmmﬂ

(Annual Risk Management Training Hours)

Savazaantinauiilasumsiinaususumsusmsanuies N/A 94% 90% 63%
(Risk Management Training provided to employees)

SopnzpwinwirhukuLlsdumIsmInaioe N/A 100% 100% 100%

(Risk Management Training provided to employees)

v da

iaUaymaaf‘jmmuwﬂumlaaﬁmmsmmnwaaﬂml,flumUanwmanm / @ana 100% 100%
(Percentage of Suppliers Acknowledging Business Partner Code of Conduct (Written/Digital))

v, v do o do a_ o ao v a 4 o
79ua:’uaagmwmmywmqsmnuuwﬂﬂUmaﬁ"lmumiﬂmwmﬂmammumwmﬁu N/A N/A 100% 100%

(Percentage of Tier 1 suppliers assessed on ESG risk)

%auawaagamnwsﬁ”ﬂsﬁamngﬁﬂuﬁaaﬁu (Percentage of Local Purchasing Volume) N/A 100% 100% 100%

N/A

N/A 16.2 9.8
enlginslumsisouazam (R&D) lunaluladlnduazmaiion: duun

(Research and development (R&D) expenditures in new and alternative technologies: Million Baht)

123 foyauauiuaTIN UTEN Wan Toada $1in (uwTu) USHM wonwn Soalaman $1ia (o) Ui Sululan eauansadu e

(Data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd.)

“ 11 2567 ahmucjwhhuauswé“ngmmﬁmﬁlma@aa Lﬁaamnﬁmr’hwumémﬁmmumw*n: leun nguRLIMS ua:wﬁ‘nmuna;uqsﬁﬁaamﬁs’m

( ¢ In 2024, risk management training participation declined due to a focus on key target groups—executives and e-commerce employees.)
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