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HANITANRWINWATHFILIAA BN (Environmental Performance Data)

whnanansaamsilassiimSanwnszan (GHG Emissions reduction target) 1EIHa~(%) Base year
msUdasfiz3aunszenuauiuail 1 uaz 2 (GHG emissions Scope 1 and 2) Gt (tCO2e) 17,485 15,759 13,810 11,532
msaasmsaunizannionss 2au1wai 1 (Direct GHG emissions -Scope 1) ¢ (tCO2e) 2,066 1,213 760 769
mstm'lwﬁuuuagﬁuﬁ (Stationary combustion) @ (tCO2e) 18 21 68 43
nsurnlnafiusuiadauil (Mobile combustion) @ (tCO2e) 1,969 980 186 155
ms$alnanesiipy - msvihaauidu (Fugitive emissions - Refrigerant) @ (tCO2e) N/A N/A 71 R
v lnavasiey - Msnaay (Fugitive emissions - Anesthetic gas) @i (tCO2e) 80 212 435 571
msdassfzdeunizannieaaa auiwaf 2 (Indirect GHG emissions-Scope 2) ¢ (tCO2e) 15,419 14,546 13,050 10,763
ms%a"lvMﬂmﬂmuuan (Electricity purchased: Location-based) A% (tCO2e) 15,689 14,787 13,383 11,066
I tsminpaanwuanaasing (Electricity sold) @ (tCO2e) 270 242 333 303
Wanmmalassim3aunszandasald-vauai 1 uaz 2 (L USTRld

0.61 0.60 0.70 0.77
(GHG emissions intensity - GHG S1 and S2) (tCO2e/ Million)

. = 4
nsdassmzdeunszannesea vauwail 3 (Indirect GHG emissions - Scope 3)3 A% (tCO2e) 549,873 1,018,847 898,096 NA
imanansanliwass1u Energy reduction target Sosaz 5 3.8 3.8 15

. o . ﬁnzga (GJ) 137,811.41 117,822.31 98,918.79  82,280.60
mslEwassmsannsluasdns (Total energy ion within —
wnzind-salag (MWh) 38,280.95 32,728.42 27,477.44  22,855.72
. o P - ﬁnzga (GJ) 137,811.41 117,475.75 98,064.11  81,151.06
nslinasemilaiaansavawion (Total energy —
wnzind-salag (MWh) 38,280.95 32,632.15 27,240.03  22,541.96
nldidands - unlwliwadivi finzga (GY) 276.91 317.20 899.21 666.91
(N fuel ionary ion) wnziad-galus (Mwh) 76.92 88.11 249.78 185.25
nslidemnds -enndiuuindond finzga (GY) 26,491.50 12,062.92 249189  1,84351
(Non renewable fuel consumed: Mobile combustion) lun:ﬂ"ﬂﬁ-'ﬁﬂua (Mwh) 7,358.75 3,350.81 692.19 512.09
finzga (GY) 111,043.00 105,095.63 94,673.02  78,640.64
sl (Electricity consumption) W
wnzTad-galus (Mwh) 30,845.28 29,193.23 26,298.06  21,844.62
mﬂt’l‘lﬁvmw?uﬁlfluwﬁ'«o1u1aiuquﬁuu wismaszanuasEoINGs (N fuel - fuel types used )
Tt (Diesel oil) §97 (Litre) N/A 223,408.25 58,028.52  53,044.02
ﬁﬁﬁutuwﬁ‘m (Gasoline) 807 (Litre) N/A 126,755.90 15,486.28 8,091.85
Madlasduumad (LPG) 807 (Litre) N/A 8,494.00 19,284.92 2151572
nslEnas MR WAL - WAsIBLASTIAE nneYa (GJ) - 346.55 854.68  1,129.55
o & &
(Total renewable energy consumption - Solar energy) wnzind-galae (MWh) - 96.26 239.31 313.76

Ao q ‘ finz3a (GJ) 1,946.44 1,739.39 240016 2,178.57

T mrgaanuanasdns (Electricity sold) —
wnzind-salag (MWh) 540.68 483.16 666.71 605.16
USanmnslglihde el ngdad 1 suum
1.34 1.25 1.40 1.52
(Energy -Total Energy C: ) (MWh / Million)
lﬂ’lwu1ﬂn’l‘iaﬁ1ﬁu1 (Water reduction target) Sosaz (%)
. \wnzin3 (Megalitre) 227.43 218.83 20409 14296
Total net fresh water consumption lﬁu‘lmn‘l‘i‘lﬂi’l . .
AUYNUIANLNAT (Million m?) 0.25 0.24 0.19 0.14
VI P wnzdas (Megalitre) 1,136.91 1,094.17 102047 71482
Total Water withdrawal 13am#1Msvaafidiananunasens = Z
AUINUIANLNAT (Million m?) 1.24 1.21 0.96 0.71
shindu (Surface water) LWNZAAT (Megalitre) o o N N
ﬁﬁlﬁﬁu (Ground water) LWNANT (Megalitre) - - - -
ﬁﬁmnaﬁns‘a‘u (Third-Party water) LWNzAaT (Megalitre) 1,136.91 1,094.17 1,020.47 714.82
o, ¥ wnzias (Megalitre) 909.53 875.34 816.38 571.85
Water di dSanasinnegn W1 (GRI:303-4) . B
MugnuIailuas (Milion m?) 0.99 0.96 0.77 0.57
shindu (Surface water) LWNAAT (Megalitre) N N N N
ﬁﬁlﬁﬁu (Ground water) LWNAaT (Megalitre) - - - -
ﬁﬁmnaﬁns‘a‘u (Third-Party water) LWNzAaT (Megalitre) 909.53 875.34 816.38 571.85



U3anmunaduniviun (Waste generated) = % (Tonnes) 11,994.88 7,189.86 5,082.87 462.15
284917U8UATY (Hazardous waste) @% (Tonnes) 76 88.56 112.79 126.53
vauftlaisuay (Non-hazardous waste) @ (Tonnes) 11,918.52 7,101.30 4,970.07 335.62
Wsanmzasidsficunsainlul#us:Taxdld Waste diverted to disposal) " % (Tonnes) 11,693.22 6,739.46 4,536.20 32.54
vaufofin s lomildendosuany (Recycled/Reused - Hazardous waste) @ (Tonnes) B B -

vaadefin U lomildvaadosuase (R - Non-t waste) @% (Tonnes) 11,603.22 6,739.46 4,536.20 32.54
ufhmn:Jm‘iaﬁm'm'nﬁmﬁnﬂaolﬁuﬁgmiﬂﬂﬁﬁﬂ Waste reduction target Sosaz g 5 5 5
Waste directed to disposal (ﬂ%uﬂmnaaliuﬁgniﬂﬂﬁﬂ"ﬂ) (GRI206) @ (Tonnes) 301.66 450.41 546.66 429.61
Total | waste directed to di @andusuasuiigninlliia) G4 (Tonnes) 76.06 88.56 11279 126.53
Hazardous waste - Incineration with Energy Recovery (waalﬁué’uﬂswumﬂmﬁﬂmuﬁvlﬁwé’amu) A (Tonnes) - - - -
Hazardous waste - Incineration without Energy Recovery (ma\u‘a'ua’uvmumnmﬁﬁmuﬁ'laj"lﬁwa“aanu) an (Tonnes) 68.27 88.56 112.79 125.37
Hazardous waste - Landfilling (ﬂaat‘i‘ﬂiﬁlﬂﬂﬂmiﬂdnﬂu) [ (Tonnes) - - - -
Hazardous waste - Other Methods (ma\u‘a'ua’uﬂﬂﬂﬁﬁﬂﬂ”mﬁ‘ﬁéu‘]) i (Tonnes) 7.79 - - 1.15
Total non- hazardous waste directed to disposal (uasitlaisuamuiigniinluida) @4 (Tonnes) 225.60 361.85 433.87 303.09
Non-Hazardous waste - Incineration with Energy Recovery (-um\ﬁu’la’a’uﬂﬂnnﬁi\mﬁﬁmuﬁ'lﬁmihmu) an (Tonnes) 0 - B B
Non-Hazardous waste - Incineration without Energy Recovery (maat‘a'u"lﬂé'uﬂswumﬂmmmuﬁvlzi'lﬁwimu) [ (Tonnes) B B B B
Non-Hazardous waste - Landfilling (va41&8 lsiauamansidenaw) @ (Tonnes) 225 361.85 433.87 303.09
Non-Hazardous waste - Other Methods (ua3iilsauamerindamuisaug) @ (Tonnes) - - - -
Sovazwaaeiivinlu15Us:Told (Percent of waste diverted) Souaz (%) o7 94 89 7
i’nua:ﬂaalﬁﬂﬁgﬂﬁﬂﬂﬁﬁﬂ (Percent of waste directed) Souaz (%) 3 6 1 93
e T O
NOx ppm N/A 001 0.0012 -0.0035 0.020
SOx ppm N/A 0.02 0.0015-0.0209 0.007
Particulate matter (PM10) mg/m3 N/A 0.08 0.011-0.077 0.031
Total Suspended Particulate (TSP) mg/m3 N/A 0.06 0.007-0.317 0.058

" gauiwasin U wanw Taads $1ia (uwnTw) USEN wanm Sealaman $na (Wmaw) USEn Sulu wiesd $aia Tiawuﬂmfﬁqﬂ LLa:TNwmma?qﬂ»mwxﬁﬁuwf

Data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Inno Precast Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.

? yauiwayan 158N wanm laada Sia @mow) L3N wonen Geaesan $ata @vimw) u3Em sululan neuaaiatu $1ia Taoweunadya uazlameuadya-inwoiund

Data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.

Sm"aqaﬁwﬁauns:anmaumﬁ 3 MEswamE Category 1 709U5EN wanm laads e (maw) L3N wonn Gealaman 9100 @wnaw) 38 sululan aeuaniati $1ia Toanenady uazlsmenuiadya-weiuns

Scope 3 are reported only for Category 1: Purchased Goods and Services, covers the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd., Vimut Hospital, and Vimut-Thapararin Hospital.
¢ agﬁ:uﬁamiwumuua:ﬂi’mﬁaum’aqmﬁa’[ﬁﬂsauﬂquﬁinﬁuﬁ’m@ﬂaaﬂvh\i'[‘ﬁq UAUAZFEAARDINUANATIIRNIITIBIUIZAVEINS

Undergoing data veri ion to ensure comp i of key activities across the value chain, in alignment with international reporting standards requirement.




NANITALBHINWATWEIAN (Social Performance Data)

NINEINIYAAR
(Human resource)

FIMIUNRNI® (Number of employees)
51%1uwﬁnawu7ﬂwuﬂ (Workforce Cornpos':ion)GRI =
FIWIUNRNIUULNGULWA (Gender distribution of the entire workforce)
dasI% (Percentage)

SrunnauswIngalasn e (Total Employees by Contract Type)
WHNIULANLIAT (Full-time Employees)

witnawuuyliidaum (Part-time Employees)
FuwnanlEiann1nen (Employee Breakdown by Hiring Contract)
Winaulszdn (Permanent Employee Composition)

Wﬁnaﬁuﬁﬂiﬂ? eRize (Temporary Employee Composition)

AUWNI3 (Disabled Employee Composition)

Funnauang (Employee Breakdown by Age)

a’]Ll‘leiLﬁu 301 (Employee Composition: Under 30 Years)

a1 30-50 1 (Employee Composition: 30-50 Years)

mr_‘umnniw 50 1 (Employee Composition: Over 50 Years)

o o . GRI 405-1/ CSA 3.1.2 workforce brakedown gender
DIWRNANNAILKABIIW (Workforce brakedown gender)

2 a

HUIW336UFe (Employ ion in Top level)

a’]Ll‘leiLﬁu 301 (Employee Composition: Under 30 Years)
a1 30-50 1 (Employee Composition: 30-50 Years)
mr_‘umnniw 50 1 (Employee Composition: Over 50 Years)

32AULINS (Emp c ition in level)

Y

a’]Ll‘leiLﬁu 301 (Employee Composition: Under 30 Years)
a1 30-50 1 (Employee Composition: 30-50 Years)

mr_‘umnniw 50 1 (Employee Composition: Over 50 Years)

szauL1iAn135 (Employee C ition in Operations level)

a’]Ll‘leiLﬁu 301 (Employee Composition: Under 30 Years)

a1 30-50 1 (Employee Composition: 30-50 Years)

mr_‘umnniw 50 1 (Employee Composition: Over 50 Years)

5’1lmnﬂ’mﬁuﬁﬂﬁﬂ?\d’m (Employee Breakdown by Working Area) ezt

é1ﬁnnu‘1wt}j N39LNNY (Working Area: Head Office and Bangkok)

finaulng NTINNY - WHNU23N (Head Office and Bangkok - Permanent Employee Composition)
ﬁﬂﬁfmwrlmy NTINNY - th‘ﬂmuﬁ“’mﬂ’a (Head Office and Bangkok -Temporary Employee Composition)
A9A9%I0 (Working Area: Others area)

61999%30 - WiNuazdn (Permanent Employee Composition)

@99IWIA - WHNITUTIATIA (Temporary Employee Composition)

#18(Male)

722

45.84%

722

N/A

718

101

512

109

168

122

46

536

101

387

48

334

330

388

388

2
2023

1,575

wi9(Female)

853

54.16%

853

N/A

850

83
712

58

146

110
33
699
80
596

23

537

535

316

315

#18(Male)

822

34.49%

820

813

112

575

135

26

183

126

56

613

111

442

60

468

465

354

354

3
2024

2,383

wi9(Female)

1,561

65.51%

1,560

1,551

333
1,090

138

223

156
63
1,320
329
922

69

1,278

1,277

283

282

2025°
%#18(Male) wi9(Female)
1,910
594 1,316
31.10% 68.90%
593 1,315
1 1
589 1,310
2 1
3 5
65 268
426 929
103 119
20 12
0 0
6 7
14 5
132 159
0 0
88 107
44 52
442 1,145
64 268
332 816
46 61
378 1,109
377 1,109
1 0
216 207
216 206
0 1



ningnsyana 2023° 2024° 2025°

(Human resource) %18 (Male) Wid(Female) %18 (Male) Wid(Female) %18 (Male) Wi(Female)

o o A ' 4w Yo Ao . . L. CSA 3.1.2 Workforce Breakdown: Gender
Swanninomiaglwmisnuiiadenalaldivuien ( inr g g
Swmuminnuguimsszaugsiedlunibonunasangldlinuusen

o o Y N/A N/A 3 3 1 2
(Top management positions in revenue-generating functions)
Swuminnuuimsszauusmsiaglumisauiaienglaliiousen

o o N/A N/A 6 49 6 37
(Management positions in revenue-generating functions)
Fovazwasgusmarsnuadiagumisauiainldliiuusen

¥ o N/A N/A 4% 22% 5% 23%

(Total percentage of management positions in revenue-generating functions)

FTIHIMNENIMNTVRABIUIWAIRININAIET inalulad IanTsnaans uazamaa1aas (STEM: Science, Technology, Engineering and Mathematics -related positions)

SwmuminnuiiuAasenusuwingmans inalulad Sanssumans uazadiaaaas

N/A N/A 313 201 495 148
(Employees in STEM-related positions)
SavazvaswinnwiisuAaresnusuinmenaas inalulad deanssumans uazadiamans

N/A N/A 13.13% 8.43% 25.92% 7.75%
(Employees in STEM-related positions (as % of total STEM positions))
o o ' & a .. . . CSA313
VIWIARNUNINBULIANLBDB16 - Workforce Breakdown: Race/ Ethnicity & Nationality
SwuwinuaYmAlng (Thai) N/A N/A 819 1,553 466 1,200
’«immwﬁnmuﬁ@’mﬁﬁu 9 (Others) N/A N/A 3 4 1 5
aimmqju?msa"nymﬁvlnu (Total management - Thai) N/A N/A 24 18 127 11
ﬁi’m’mqjﬂ?miﬁhﬂl'ﬁﬂﬁsu ¢ (Total management - Others) N/A N/A = 0 = 0
Fasduvaauimssymalnodaninnunimun
(Share in all Thai management positions, including junior, middle and senior management (as % of total N/A N/A 1.01% 0.76% 6.65% 5.81%
management workforce))
5@&1u’uaat§u§m7§ty’mﬁ5uq AONHNIUNINNG
(Share in all other management positions, including junior, middle and senior management (as % of total N/A N/A 0.00% 0.00% 0.00% 0.00%
management workforce))
Srwauniinawlusl (New employee) " 1" 654 334 g
uauwinaudrslng (New Employee Hired) 195 199 128 292 30 141
Sosazwinaus1slminanae (Percentage of New Employee Hired) 49.00% 51.00% 14.61% 10.65% 1.57% 7.38%
ahmuwﬁnmu‘lmjﬁ‘nmnmumq (New Employee Hired by age)
mf_l:l&itﬁu 301 (Employee Composition: Under 30 Years) 55 43 39 131 13 73
21¢ 30-50 i} (Employee Composition: 30-50 Years) 108 109 80 150 12 62
mqu’mn'h 50 1) Employee Composition: Over 50 Years 5 0 9 11 5 6
Fwmwinauws Inasumnaanwin
dninsulng nyanwy - - 14 112 29 134
939w - - 0 0 1 7
FIAUNTHNITHI THNT BN ANNAIUNIIIH (New Employee Hired by level)
Qu?msa:ﬁuzy (Top management level) 4 2 7 3 3 3
lgu?mi (Management level) 35 36 20 29 4 11
szaud§Udins (Operations level) 129 114 101 260 23 127
Fwamwiinamwds Inauisdadau@d (New Employee Hired by nationality)
sym@lng (Thai) 168 152 127 292 30 141
Fymaau 9 (Others) 0 0 1 0 0 0
FIuNhnInalIaannenaa (Employee Turnover)
FIIuNhNIRaIaannInaa (Employee Turnover) 142 109 145 257 261 396
aa3Mn13an8an (Total employee turnover rate (%)) 15.94% 16.87% 34.40%
Fnunsinauanaanlesaiasle (Total voluntery employee turnover) 142 109 121 217 115 227
ganmsmeenlavainile (Total voluntary employee turnover rate (%)) 15.94% 14.18% 17.91%



NINYINIYAAR

(Human resource)

FIWIMNINIIUAIBNIIUUNAIND1E (Employee Breakdown by Age)

mf_l:l&itﬁu 301 (Employee Composition: Under 30 Years)

21¢ 30-50 i} (Employee Composition: 30-50 Years)

mqu’mn'h (50 i Employee Composition: Over 50 Years)
SwanniEnamataansuwnaaRW (Employee Breakdown by Working Area)
@ninaulng) n3ainwy (Head Office and Bangkok)

§1999%3a (Others area)

FIIUNHNINRANDDNIILBNANNAILRIHI9T% (Employee Turnover by level)

HU?WW?S:@WUQJ (Top management level)

HU?‘W? (Management level)

S:quﬂﬁuhﬂmi (Operations level)
FIWIMNENINMADDNULIANFYBIG (Employee Turnover by nationality)
fym@lny (Thai)
s@au 9 (Others)

o Ao oo A o 0 q e
witnawiiegmelataanasiieanunis3uiesaaeses (Freedom of Association)

sanwinnunagmalddaanasiisanunisiuesndasas
(Employee Covered by Collective Bargaining Agreements)

' e . CSA 3.1.4 Gender pay indicators
ANNDUUNWNINITK (Employee Remuneration)

A1MDUUNUNRNIIUIIN (UIN) (Total Employee Remuneration)

AlaffA1AULNUYBIWINI (UN) (Average Employee Remuneration)

gandiuiaouunwafssznieninNuRgedantinuTg (Average Remuneration ratio between female and

male employees)

. o o o ' 1

ANADUUNBNUNITRIIUBNATIN ALK WY (Employee Remuneration by Level)
Husmiassauge: Tufaurdnauunuam 9

(Top Management Level: Base Salary + Other Cash Incentives)

Qﬁmmaxwﬁnmu: Fulfautenaauunuau q

(Management and Operations Level: Base Salary + Other Cash Incentives)
a”ma‘w’naamﬂauumuimﬂ’uaa%u%ms Lﬁﬂuﬁudwammuiwﬂmﬁu’uaawﬁnmuﬂnﬂu (Proportion of

management and employee remuneration)

nagnud13a9LaBIENYAINIENIT (Employee Provident Fund)

Swnwinauniusininnosmnuiiodiassiwsiu (Total Provident Fund Employees Count)

simmwﬁnmuﬁtﬂuam"ﬁnnamuﬁﬂimLfi'vuo"ﬁw (Provident Fund Employees Count)
a”ﬂa‘mﬁﬂmuwﬁmmﬁ%iwnamuﬁﬂiauﬁvm"ﬁw

(Proportion of the number of employees participating in the provident fund)

a“wmuﬁuﬁu?ﬁwauwu L'ﬂwnamuﬁﬁauﬁvw‘ﬁw (Total Employer Provident Fund)
’«immwﬁnmuﬁvlﬁ%“umim‘mqmmwmmm:zgmmw?mﬂi:a’ﬁﬂ (Annual Health Checkup Count)
i”aua:‘uaawﬁmmﬁ“lﬁi”umimnzg’umwmr_lua:aqmmwﬁﬂﬂi:ihﬁ (Percentage of Annual Health Checkup

Count)(%)

@ A9 ve a £ o & CSA3.3.7
wiingminlasuansainaan w391A89QUQS (Parental Leave)

o o M ve o o & "
Fnunsinaun lesuintannsaa vﬁammcﬂqm (Number of Employees Entitled to Parental Leave)

<. o wa o & s
Fnunsinaulsanianasen vﬁammcﬂqm (Number of Employees Taking Parental Leave)

#18(Male)

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

2023°

100%
764,361,957
1,058,673
N/A
N/A
5.83
753
241
48%
851
54%
N/A
N/A

wt?lva(Female)

N/A
N/A

N/A

N/A

N/A

N/A
N/A

N/A

N/A

N/A

GRI 2-30 Collective bargaining agreements, CSA 3.1.5 Freedom of Association

100%

749,232,213

878,350

0.83

N/A

N/A

512

69,402,505

N/A

N/A

2024°

%18 (Male) Wid(Female)
37 76
86 163
22 18
97 233
48 24
9 5
17 44
19 208
144 254
1 3
100% 100%
927,372,780 1,208,004,481
1,128,191 773,866
0.69
97,995,029 32,847,000
369,595,162 601,438,099
4.69
1,161
526 635
49%
82,605,027.00
1,588
67%
0 1,561
0 39

2025°
%18 (Male) Wi(Female)
44 77
157 267
56 36
129 314
132 82
8 7
47 45
202 328
259 364
0 0
100% 100%
776,166,186  1,105,278,994
1,306,677 839,878
0.64
164,121,850 88,116,633
487,567,704 732,250,593
3.75
1,271
508 763
67%
77,753,929.64
1,701
89%
0 1,316
0 35



o a 1
MINHUININGINTYAAR
(Human capital development)

auﬂi:mm’[umsw”wmqm §N3: ULIN

(Expenditure of Human Capital Development: Million Baht)

auﬂi:mm’[umsw”wmqmmnic-iaﬂucﬂ‘aﬁ:mw

(Average Amount Spent in Training for all Employees: Baht)
51%1uif1fmauwmﬁlsﬂmwﬁmm (Average Employee Training and Development Hours)
Lihﬂmr_lﬁiwmwzivlﬂmammaﬁwaawﬁmw (Target of Employee Training and Development Hours)
a“wmufﬂmaum Laﬁlwmwﬁnmu (Average Employee Training and Development Hours)
SmanlusausHIRALYDINENS FuunaIualy (Employee Training by age)

am:l&itﬁu 301 (Employee Composition: Under 30 Years)

21¢ 30-50 i} (Employee Composition: 30-50 Years)

mqmnn'h 50 1) (Employee Composition: Over 50 Years)

Santalusau TR A IUBININ WS IURN ORI (Employee Training by working area)
@ninaulng) n3ainwy (Head Office and Bangkok)

§1999%Ia (Others area)

SN DL THIRA B BINIENIA WIS (Employee Training by level)

HU?WW?S:@WUQJ (Top management level)

B“ﬂﬁ“mi (Management level)

i:@wuﬂﬁuhﬂmi (Operations level)

SmanlusausHIRA YD INIENSI WUIAXFYBIA (Employee Training by nationality)
fym@lny (Thai)

a”zy’mﬁﬁu ¢ (Others)

51%1uif1fmauwmﬁlsﬂmwﬁmm (ﬁ:ﬂfud) (Employee Training and Development Hours)
a“wmuwﬁmﬁuﬂﬁ%miaum (Number of Employee Training and Development)
avma‘wwﬁmﬁuﬂﬁi”umiaum (Rate of Employee Training and Development)
n3Uszdinnal])1ifewaasniknew (Employee Performance Appraisal) CoRsse

Fuamminanuilasumadssfiunad fiAnmu@un) (Employee Performance Appraisal)

avmiwwﬁnawuﬁ"lﬁ%”umsﬂi:tﬁuwaﬂﬁﬂﬂmu (Rate of Employee Performance Appraisal)

ANaynRKBBINENIKARBIANT

(Employee engagement)
uhmangazuuuaNUENNUYBININU (Employee Engagement Target)
i:w”ummanw“wumwﬁnﬂwﬁxmm (Employee Engagement Rate)
SEAUANUENWHIBIWINNUIWUNAALINGA (Employee Engagement Rate by Gender)
FELAUANNYNABUDINKNITHIWNAINTY (Employee Engagement Rate by Generation)
Baby Boomer(BB) : Aalud w.a. 2489 — 2507 (1946-1964)

Generation X : 1ialul w.¢. 2508-2519 (1965-1976)
Generation Y : 1ialull w.e. 2520 - 2534 (1977-1991)
Generation Z : 1Anlud w.a. 2535 'ﬁv.vlﬂ (1992 onward)

Swauwinauihuhuusnamduenugniweswinnuiddeasdns

(Number of Employees in Engagement Assessment)

2023
#18(Male)
10.55
11,418
20
26.50
32.83
34.57
48.14
35.54
32.95
11.00
28.56
37.60
26.50
772
49.20
848
100%
2023°
#18(Male)
85.0 %
85.4 %
90.5 %
86.6 %
84.9 %
83.3 %
797

11,788

20

26.49

2327

36.82

63.04

41.76

32.32

14.00

54.38

39.96

26.49

797

50.79

716

100%

84.6 %

m‘lja(Female)

m‘lja(Female)

750

2024
#18(Male)
9.88
8,344
20
27.21
27.16
27.92
25.72
30.18
24.62
32.86
4154
24.51
26.64
0.61
1,087
46.81
819
100%
2024°
#18(Male)
85%
82.3%
82.9%
88.4%
84.4%
82.2%
80.8%
785

7,140

20

29.16

2531

30.56

26.03

28.46

28.26

20.89

29.33

30.75

27.74

1.96

853

54.63

687

100%

m‘lja(Female)

m‘lja(Female)

81.9%

1,502

2025
2%18(Male)
247
5,747
15
22.43
11.23
22.96
24.52
29.02
16.91
6.43
29.33
20.73
22.43
393
91.40
429
100%
2025°
2%18(Male)
85%
80.2%
80.0%
89.6%
83.4%
79.7%
79.7%
488

4,734

31.53

22.86

31.81

32.83

34.93

26.20

7.25

37.00

30.97

31.53

518

99.23

518

100%

m‘lja(Female)

m‘lja(Female)

80.4%

1,125



Fndanuemu’ 2023 2024

( Human rights) %18 (Male) Wid(Female) 278(Male) Wid(Female)

Swammaminilasunmiaseseulazesdns uaznuindumanfiainsayssrumsluasdnomua

(The total number of cases investigated and confirmed as human rights vi i within the or

m@mirﬁmﬂﬁanﬂﬁﬂa (Number of Discrimination Cases) 0 0
mw;miniﬂ'wa:tﬁﬂmatww (Number of Sexual Harassment Cases) 0 0
m3lsusanmén (Number of Child Labour Cases) 0 0
mi3lFussnunaiany (Number of Forced Labour Cases) 0 0
SwamdaiosiiowilasukmszuumiuiiasiasFanasudin (Whi ing C ints Received)

FatesSuufilasudiumisnuneuan (Number of Intemal Whistieblowing Cases) 0 0
FatesSouiilasudunisnunelu (Number of External Whistieblowing Cases) 0 0

ANUEYDINTHAWANSNYHLIUWIDLD3DI138% (Human Rights or Complaint Case Status)

iimmmammfﬁag:izwmmiﬁﬂLﬁummrﬂ’u (Number of Cases in Process) 0 0
iﬁmumammfﬁﬁmmﬁ“lma?aﬁu (Number of Implemented Cases) 0 0

. o o &

iaua:'ua\iLﬂ@nﬁmwummﬁ%mﬁau (Percentage of Implemented Cases) 0 0
i”aua:'uaawﬁnﬂuﬁ"lﬁivumsaumﬁmﬁwﬁugwﬂnu (Percentage of Employees Trained on Human Rights) 100% 100%

1 o o Lo o oo o o s a e &
'IJQUL'UW]’UBHRUEEYI WHNB Iﬂﬁ@d AINA (UWITU) VIBN WONB l%ﬂalafﬂﬂ“ﬂ AINA (UWITU) VIBN H‘Lﬂ‘iﬂ‘ﬂ&l ABURAIATY 31NA

Employee data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, and Innohome Construction Co., Ltd.

2 o o FA e . o ao . o - N -
vauluadayauSEh wonw Teads 570 (Wwww) U5En wonw Soateman $10a (wmow) uSen Sulu wianar i Isawmmmxg@ wazlaswennadya-mwasund

Employee data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Inno Precast Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.

3 o o £ o o oo o o s a e & o a - 2
'IJQUL'UW]’UBHRUEEYI WHNB Iﬂﬁ@d AINA (UWITU) VIBN WONB l%ﬂalafﬂﬂ“ﬂ AINA (UWITU) VIBN H‘Lﬂ‘iﬂ‘ﬂ&l ABURAIATY 3INA Iiﬂ‘wﬂ’]‘u']ﬂ’]i{(ﬂ LLR:I?G‘Wﬂ’]U']ﬂ’]}{(ﬂ-W\WE'ﬁuﬂ{

Employee data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.

2%18(Male)

2025

Mt?l_,a(Female)

100%



2152oule na: Axulasnng
(Occupational Health and Safety)

o o P o o ) o GRI 403-8
Q"I%')%W‘Hn\ﬂ%ﬂﬂgﬂ'\il‘lﬂitllllﬂ’)'l&]ijﬂﬂﬂﬂﬂB'ﬂﬂﬂu’lﬂﬂ

(Employees Covered by Occupational Health and Safety Management System)

v @ P> S @ o a o GRI 403-9
saﬂawaawummnagmzﬂ,m:uumwﬂaamﬂmmamuﬂ

(Percentage of Employees Covered by Occupational Health and Safety Management System)

MBI ININ1311197194328 (Number of hours worked)

WNI1% (Employees)

lﬁ{umm (Contractors)

o vy v & o 2 & o aa
%‘I%’J%E‘l.‘vl‘lﬂi‘uﬂ'liﬂ']ﬂLﬂﬂﬂﬁﬂﬂ’liﬂ’ld’]%ﬂdﬂulﬂﬂﬂﬂﬂ

(The Number and Rate of Fatalities as a Result of Work-Related Injury)
WHNI (Employees)

;ﬁumm (Contractors)

[ 2o I3 o a & a
iaﬂa:ﬂaasﬂmiumiu’mLﬁ]umnmiﬂ'}a'\umﬂmﬁﬂ%’m

(Rate of Fatalities as a Result of Work-Related Injury)

WkNI1% (Employees)
lﬁ{umm (Contractors)
SwammansatuialSuniagitmguinmsrhauanisiungnm

(Number and Rate of Recordable Work-Related Injuries)

WHNI (Employees)

;ﬁumm (Contractors)

5‘mwmwﬁmmmsmmLi‘fumnmsﬁ'm'mﬁaifuuqamu wad /1 awmsalasmaringn
(Lost Time Injury Frequency Rate: LTIFR)
LﬂwmrJé"@mmnuﬁma\‘m’ﬁm@L%umnmsﬁ’muﬁa“ﬂxuﬁqaawu e /1 st luamarhnu
(Lost Time Injury Frequency Rate: LTIFR)

WHNI (Employees)

;ﬁumm (Contractors)

Swaudiilasunsausaanasgmanulasaiuaniiewiss

(Training about Occupational Health and Safety Standard)

WHNI (Employees)

;ﬁumm (Contractors)

Souaznasanuiinlasun3suTasNIaIg % ISO 45001

(Percentage of site with ISO45001 certification)

1 a o & o a o o o P o o a a a
VAULVATIN UIWN WHNTN Taads 4@ (VAITH) UIWN WONBN 138ALAELAN 3110 (VW1 TH) UIBN Fulu wimart dna INWE;I'lU’]&'J&gGI LLE\IZINWEJ’]U’]Q’J&ql(i‘l—l,“(lWh"li‘l«mi:

2023 '

1,742

100%

20,997,756
5,949,196
15,048,560

0.67

0.84
0.60

5,659

1,100
4,559

2024 °

1,313

100%

15,964,172
5,030,720
10,933,452

0.19

0.60

4,069

577
3,492

! Data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Inno Precast Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.)
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VAULVATIN UIWN WHNTN Taads 4@ (VAITH) UIWN WONBN 138ALAELAN 3110 (VW1TH) UIBN fululay aauaaintu na ISG‘WU’]‘U'}R’JQW LLR:IN‘WUWU']G'J&;IVI—LWWT]?HV]S;

2 Data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd., Vimut Hospital, and Vimut Thapararin Hospital.)

2025

1,910

100%

13,349,904
4,699,464
8,650,440

0.07

0.97

3,827

1,040
2,787



miﬁﬁ’mi’mﬁ'mgmm (Community Engagement) ! 2023

enlFisiiAannlasamInamiediauLazfmasoy: Un

(Expenditure on Social and Environmental Development Projects: THB) URPEEE
uunsinnuasdhnalasinsiiesiauueiasdng
(Number of Employee Volunteers Participating in Corporate Social Projects) 1544
Faguninauarmidiiulasinaiediauuatasdng
(Percentage of Employees Participating in Volunteer Activities) 98%
wutalusadsiiminnumfansuiefiaudad

N/A

(Average Volunteer Hours per Employee per Year)

1 o o X o o o o o o s a N
VOULTAIIN UIBN WHNB Iaam NG (UA1TH) VIBN WD Soalaaan ne (UATH) VNN QMI%IEW ADURAIATY NG

(Community engagement data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd.)

2024

6,143,544

1445

99%

2025

889,574

371

40%

2.05



HANIIAILHWITHAILATEINILAZEITNNNUIA(Governance Performance Data)

fmquwah'namnmammmmwu (Customer Satisfaction Index; CSI) Jounz

AZUWNATWKNWHIBIGNABFIMINTIG (Real estate Net Promoter Score; NPS) Jauaz 20 39 37
azuwuAMWENAUIBIgnAlsaneua-auldlu IPD-Hospital Net Promoter Score; NPS) Jouay 88 90 93.34
azuwuAMWENWUIBIgnAlTaneua-aulduen (OPD-Hospital Net Promoter Score; NPS) Jouay 72 94 91.84

o v a e . - e o o
ﬁﬂuﬁ%t‘ﬁ@ﬂ’ﬁlﬁﬂ]ﬂ’ﬂlﬁUM‘lﬂ‘TUﬂ'ﬁﬂ'ﬂﬁi{ﬂﬂtﬂﬂﬂdﬁ‘ﬂ‘i ua:wu'nlilumm:mnmwtﬂumum’uaa'ﬂagagnmmwm

nil 0 0 1
(Number of Verified Complaints Involving Customer Data Privacy Breaches)
Fwunsindauduanuiseansvasszuumaluladmawne o ; .
a3 -
(Number of Information Security Drill Exercises Conducted)
Sovazraaminauilesumseusuduanuasasumalawe? .
RGHEH - 83 85
(P ge of Trained on C ity)
FWMIUNITUNTIVDTIBIWTIMGIND (Code of Conduct acknowledgement )
Fovazmaswinauiinmugiiovsnunugsiiuduaoansalanes / @3va .
RGHEH 100 100 100
(Percentage of Code of Conduct acknowledgement by employee)
Jauszvasviundasmelunguvasngnungsinnugiorssmnussmgsiauumesnwaidnws / §31a (Percentage of Code of Conduct .
N ¥ N RCHEH 100 100 100
by subsidiary
miﬂnﬂ']ﬂ’i’mﬂﬂmuﬂmqiﬁa LarMIN@UIaEN389Ei% (Communication on Code of Conduct and Sustainability)
> o wa - 5 a o . o
SauasaawineuildsunsremaduassnuImsia wasnaamatnesiu .
N ROIEH 98 100 100
(Percentage of Employees Reached — Code of Conduct and Sustainability Communication)
> ae . va 4 o a o P
Souazvasvindenmulunguvaannniny ldsumsiemsduerstnussagaiio uaznwaiwathedaiiu (Percentage of Pruksa Group . ” 100 100
Jouas
Subsidiaries Covered by Communication on Code of Conduct and Sustainability Communication)
> a e > o we - % a o . o a
FovazrasuiEnirudinesenlaiimatemsduemenuTImngiio uszmInawatnaaiin (Percentage of Indirect Joint Ventures Covered . 10 100 100
RGHEH
by Communication on Code of Conduct and Sustainability)
SosazwinsmAHunmumua il ddwrmuaazanugaiu of C ing the Annual .
¥ RCHEH 100 92 83.86
Test on Business Ethics and Sustainability)
Han13d1329r NUQUATIINTTLTH! fisw (C Report of Thai LISTED COMPANIES (CGR))
wanzuusmIlIvianIfTINMItiuguafiamsuiEneanadon
ATUUW 99 109 110
(Corporate Governance Report of Thai LISTED COMPANIES (CGR) Score)
H9389135wAWITIIWTINGINY (Complaints Related to Code of Conduct)
Fwawmgminllasinsansseylasasdng usswuinilumsasiaduersiusigsiavianun (Number of Verified Business Ethics o ; 0 ;
nath
Violations Identified Through Internal Investigations)
. ot o2 v
mua:‘nmmqn'mﬁnun'm\ﬁ'lmmwu ( Percentage of Ethics Violation Cases Resolved) RCHEH 43 67 67
mﬂ'ma'mn'nﬁlhn‘lo’flﬂuﬁuna'uu‘iﬁn (Conflict of interest declaration)
FouazwaInyIums {uiny unswiinsmiunsnumslimldids of Directors, Executives, and Empl who .
RGHEH 100 100 93
Conflict of Interest Declarations)
o < k% =, K .
Fwamirlusmnumsfineususumsuirsanuisedied o
Fala 857 216 108
(Annual Risk Management Training Hours)
> o v o -, Fl
Sauazmaawinauilasunsfinausudumaysmnnadss .
RGHEH 90 63 52
(Risk Management Training provided to employees)
Sovazyaswinwiruiuulsadumauimsanados .
RCHEH 100 100 100
(Risk Management Training provided to employees)
v e da . o an o
Founzvadg mwvmuQumﬁmmsmﬂnwammlﬂum panuolenes / @3nia .
RGHEH 100 100 100
P ge of i A il Partner Code of Conduct (Written/Digital))
o Ao e oo s ~ a4 < a . .
Fauszvasgiiidanivhgsfianuuidnlagassflasunssaiiuanufosdunudgaiu ( of Tier 1 on .
M N DU 100 100 67

ESG risk)

12 - E P o o P 2 s e
au1re VIEM wanw Taads 91ia (uwnow) U3 wonen Goaeman $iia (o) u38n Sululan aeusaiadu dia

> Data covered the following companies: Pruksa Holding PCL, Pruksa Real Estate PCL, Innohome Construction Co., Ltd.

3 s - o 4 a N C o o eemoA e
Fwaugidhiauey t asnniiimuanguiiimansian: efurt NNFUIMT uazwinungagsidnouiis

N In 2024, risk management training participation declined due to a focus on key target group: g and

10
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