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aquaslisaavag GRI (GRI Application Level Criteria)

Report Externally Assured

Report on
G3 Profile ac

Disclosure
2.1-2.10
3.1-3.8,3.10-3.12

4.1-4.4,4.14-4.15

G3 Management
Apporach Not Required

Disclosure

Standard Disclosures

Report on a minimum of 10

G3 Performance

Indicatos & Sector

Supplement Economic, Social and

: Environmental
Performance Indicators

Performance indicates, including

at least one from each of

Report Externally Assured

C+ B

Report on all criteria
listed for Level C plus
1.2

3.8,3.13
4.5-4.13,4.16-4.17

Management Approach
Disclosure for each

indicator Category

Report on a minimum of 20

Performance indicators, at
least one from each of

Economic, Environmental

Human rights, Labor, Society,

Product Responsibility.

s:auaisnaadvayavadsigdiuavull Declaration

2002

In C

Accordiance

| GRI REPORT

Mandatory

Optional
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Report Externally Assured

Report Externally Assured

Same as

requirement for Level B

Management Approach
Disclosure for each indicator

Category

Report on each core G3 and

sector Supplement* indicator
with due regard to the
Materiality Principle try
either a) reporting on the

indicator or b) explaning the

reason for its omission.

Report Externally Assured

Report Externally Assured
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U 2549

2,174

9,386

2,049

7,338

4,882

3,268

52.7

8,204

4,268

2,810

70

7,149

0.20

3.4

0.6

5.9

1,303

255

U 2550

2,180

11,085

2,889

8,206

5,150

3,863

43

38

9,083

6,064

3,586

3,886

13,646

0.22

3.8

0.6

8.4

1,302

241

U 2551

2,191

16,282
6,182

10,110

7,536
4,869
564
65

13,034

7,414
5,096
3,677

16,187

0.33
4.6
1.08

4.4

2,373

518

U 2552

2,207

18,871
5,848

13,023

9,729
5619
3,585

91

19,034

10,754
7,300
4,721

22,775

0.55
5.9
1.64

17.8

3,622

1,010
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U 2553

2,207

34,211
18,948

15,263

11,948
7,723
3,608

127

23,407

17,032
8,810
12,810

38,752

0.50
6.9
1.58

18.5

3,488

982
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33.0 38.82%
171 20.17%
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6.40 7.55%
4.60 4.39%
4.30 5.07%
4.20 5.06%



Yes, We 6are

can1saliuuJIucudvdNoNOlxay

UFune mesrtnENafsANNSURRZaU
AOROUIREDN HORNUANITANINSHENNS
FITUANRUAZAITIANITHAN Y Tmﬁ‘gﬂ
HAMNIFIILUA ARG NUz T

2553 puth

UTEN WONWT FUREEN 9100
(Hrnz) u”]uu%@'ﬂﬁmmg‘;ﬁaaﬁ\sm%u—
nswdnsludszinelng wazssUszing
e uATUIIITAILANTHERMTIRaTNSA
dugagu (Tewiilssvnuduzasnuiov)

An9n aﬁ%’m ANTYY LRTNTTRRR

US¥nyg Ha31 ITUUANFINANTONT-
ounsfe mnuUaonse uazRoundonds
ATEUARNAINTIN WARAMY uavuTnIe
fT"\mumLﬁuﬁ'auﬂﬁwa\iﬁqiﬁaﬁﬁmw

d1Any wazdeduninfmnusulinzau

Tﬂ&lﬁ]‘i\ﬂ?la\ﬂng?a‘ﬁ'li Wﬁ:ﬂ\i']unﬂﬂu
maamu%‘%’ummﬁﬁﬂmu"lummla\j

U3unyg NunNaluaunag

1. yudusduanuiaglinesiiin
fAlanssnaavuFeny mueludunsuus
AINAGFHNERNHUADAAY WA ZaATLA

due) Aienzas

2. AmuAlrAIHUaandeliunng
e Uit NN HSURRRaUS AU

usnlunsufuFuzaswineu A

3. AmualdgveAudzmnszay
g o , | da m Yo
ABUNTENMARUKRUUBEIING WKW
ausu Hndeau yelandnuuufufen

v s
AILAINNUADRAANE

4. inuslfiwinounnAndauAiis

HUANHUADAALZDIRLLEY LNEUTIHINL

usuen waAul ISgaladian 41A0 (UKIBU)

AREMAUNSNETUABUUFTENY L UUF AT

paoAnaINUGURI I

5. MnuslfinineunnAudevaLa
rinmnazetauazaI il ussidau
BousoglununNuiuRviugonuLoy

QElLEND
U

6. fmuAlAwdnounnAuAYld
AIINTINHD LA U URRINNIRTANS
TAsun1sAIuAINHUAaRAY wWATHANS

=3 =3 s
Lauammﬂmmﬂumiﬂs‘uﬂgﬂamw
ANFYNIH kaZISN1TTNULARAINN

Jaanne

7. suiuaiuayunazliifiangey
ANNURORAENTIUNTZA HOEEH WAL
WauInainzaunyinoulaifinaIng

Jasndelunnsrineu

8. Huiumivayunaglfinsnumu
UFUU9 UATWAIUNTYUUNTUTNTITH

pumNUasnduaL1RaLiy

Yo usene 1asaldinswenns
WNEINE RNz ENRangA L TRe Ll
usTaRINIngUTEaA Wansnefaols
maamué]"mamuwﬁﬂmuﬂm:ﬁuaH'm
mm:ﬁuLﬁia"lﬁﬁmmmmmﬁﬂmﬁﬁﬁ
AR WATANNSURAZOU 9N
advaudlAndnuuddmsidlunisla
FOARALAL AADAIUNUNIUUTEUY LAZ

STUUNNITINNITY

119



200
180
180
140
120
100
80
60
40
20

i 3 3 5 3 o
0 Ml w0 smfao o0 0

PCF1 PCF2 PCF3 PCF4
B 02553 9 3 3 1

| U252 8 3 2 0

| U 2551 8 5 0 0

47uau

20
18
16

14
12

3 3
2 J :|
1In8003nS  mpAnnfga  Jaqivaon
KUU,AS:INA

on pM~>O

20 | sngurunIsWewulagadudiu 2553

2

R 7

AuKANaU n1J1uwra3s |

0 1
0 1
0 0

, JdqnsSa
davaans:inn

h5
3

PCR s2U/ASJ HEOdu

0 1€ 187
0 15 198
0 13 183




2553

:'5"!1.]

uA1IsN1JIUVaJ
1sauu Pruksa Precast (1gaaqulsaaiu) Us

yunKal

vayganasinaauair

-~

o
3
°
S e
o
o o o n o o n o
n < [v] o (1} -~ o o
s o s s © S s o
( © )
fm 7wm c W Ut >
G 15 c g X <
2 F & & "2 e
& X ¥ .3 . s 3
5 L& ™ Q
con s X X 3 3
€ € .2 g 2 % 5 5
S I F 2 g 2 G G
c ) o Ww W )
G 12 Ze4@ & =
@ - 1z 3% E W3 2
X &I = o 2 "3
g > T ‘& i e
X oS- O 2 & S o
3 X © 8 S s =
— % e X 8 B g 12
RSP~ B SN Y 22
> o = = [ < M o)
s £ T 2 552 e 12
S S 2 E 2 % c c
28 & TE S 2o
e S T & = c &
= I ©
Q °
T FEE E ® %
< < ) L =
FIEEE |
q - ~o
= LS NS

s g ©° 5 B ° o o
. : 2§ 8. 8.8 H ]
e 8 & 8 . g © l o
) ” ” , -
: ] gl ol g @
] o ] I o o o
E = ] = 2 g B S 8 =] =]
1 © o g 82 4 g < < <
W n H H I )
k s g 9 £ g
E S 2. g 5 3 3 8 8
=1 8 o8 2 g O ° °
k 1 o o 9. 2
E ] e 82 8 & 9 s 3
] 2 gl e X o = =
E © ® [ o ° -
] ” ” ” °
] s o o o
. o e 2 2 2 8 ] g
i o el o B < El 2 2
L 2 s & g < @ @
G m m ”
o
o o
3 S 8 o
e a a @
]
2 o o o
3 ] 9 S
a2 2 2
8
= o o =]
A ° S S
5 © s S
8
2 o o o
8 <3 o <3
[} s s
8
°
8 o o o
<8 S o
g < < @
S
o
8 ° o o
g 8 8 8
P s s S
&
o
g 8 8 8
o o o o
> > >
, e £ 2 3
] 3 5 5 5
1 b3 = =
i b : = »
1 - : — Y [3
.G L ! 2@ & =
) g : & 3 S
H (o] 2 H H [ g &
TS g =z g : 2 € 2
- S . 5 S =
B R A Lz e =g !
- 13 £ P8 & 3
[RCI- S L2 H -
] 2 502 =2 8 <
; wovE e -] &
3 - o 0 <

W(Man-Day)
w(pdo)

- HYmAIT
d
- lLsingav

0.00

Fu(msv)

5. %mﬂnﬁqunmnﬁwu

4.2 laifigfuan

alan 41aa (ukisu) | 21

usun waaun 1Sgala



A1saJnuIWadJINondau

MenBETISIBIUTUN UL NNTZUIU

P

m‘iﬁi”m\m\maﬂfimum'aﬁammé"au

v
o '

= o aw o oo K% a4 @
ARy AYLANITARLABNAAN Nl
fnsiufouinnen WERAANEaann
LR Y as s
HlEFoulATUNISTUTOIHIRTEIN Han.
ANFaRNTh bamangly luasnawun

WNBARNNTIEINSNEINTTTTHDA

wonanHUsEny lainnsfnun
WAL I URIAY LWL HE A AT
FuUszndandssnuazsnunFonnass
217 Imsunng Bio Bulb tdun1swmun
naanlnwanana Fodulasenisisen
IaSusanrnasguananinswi Toe

waamlWWaﬂmmﬂﬁamauﬁﬁﬁuﬁ

« fuTaUsasUTEIUNNRMENTH
JavAuizalaauazdudonisiasaiauln

2avnuAnisgluarnale

o 23nAvUnIUanluainANnalmAn
AU {u ATUYNg
o LUUANTAUSTTHIRARNLUIAR

27A1TLZEn

o WWunaanUsendnln NlhnaaIng

HINNTUAZEIYANTIHIUUIUAT

Tagusuny lasuinaanlunan

& o -
annAfiuly lulasenisreuladiean
UlATUAISLAT wananiuseny las
ANTHILESHNTES19ATTAUIRNTTH I

ATTWAUIITUDDALUULAZ IV WU

WoUszndandven Taelasiusiu
WHIRASSIIRSTAR 7| YOUAITWRIWINIL
afunITHNTwy Aanritd uniuie
“Innovation 2010” Lﬁaﬂiz%ﬂﬁmﬁué
UAZYBIIAIIHNGUHIAAR 7] Wozhein
Uszneand ooy a519a93RauIRaaN
1 Tepuanldduwineiu gnAn gan

samfognadlamlulansiu

ludl 2553 u3uny laavnuaey
Tooun wenw wieas  Tewuudl 5
(Pruksa Precast Factory 5: PCF5 )
TaelzouUszsunns 750 aruun by
1A30usnssnTudARTuATY LR LAY
mmgmuax@mmwﬁﬁmﬂﬁu FINEY
AN9ARANANTENUADFSUINE N YuEU
sautuuAzgRawBTavALI L Taadl
wuanlunstaeiuuazun lauan1ie

PG 7] A9

Pruksa Precast Factory 1: PCF1 g
Amsrsrniuriudes (Noise Barrier) Har
Uszuied 900,000 Un \HaARANNTS
POOLFLIINLASDVIEINOUNTA F9a19
dudesludonyinuniaguausaudig

Taven
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1. PCF 2 74.8
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4. PCF 1 88.6
5. PCF 1 79.5
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q0N0S23 sUavaatiaagnaannF A1sUs:I0uULa
3afd UISIU
1.PCF 3 Repair(1) WTUHDHUEHUTIIEL Pre-stress 288-536 200
2.PCF 3 Repair(2) UTDNUTHUF IO Pre-stress 1,680-1,760 200

aglnantisng dusvunndouiis

3.Store VSN InAuAUZeY JuaolandDgii 1,500 200
4.Store Fanuduaiaelulnsuiuzag 500 200
5.0ffice Store WIHETA 148 400
6.0ffice Store YIUADNNIADS 137 6800
7.PCF 2 Bay 3 GULAAN 380 200
8.PCF 2 Bay 1 unugu(ﬁ’l% ) 200 200
9.0ffice PCF 2 YIUAIHNIH 440 400
10.0ffice PCF 1(1) eI eIV NG TS 580 400
11.0ffice PCF 1(2) WILEIAYIU 600 400
12.PCF 1(nwianile) NRireReLiIAN 155 200
13.PCF 1(1nwianily) SIULATEHIERAYINANEZDR 55.0 200
A0A0S03 sOavaofioeendatmA  ANRSAlA unnsdiu mMsUsHduwa
(un/au.u.) (un/au.u.]
1.PCF 1 #{us2u (Total dust) 0.57 15
2.PCF 2 @mLLﬁ\ﬂﬁuﬁwﬁm%umuﬁ 1 (Bay1) #{usau (Total dust) 0.81 15
3.PCF 2 QmLLﬁuﬁuﬁNﬁm%umuﬁ B (BayB) #{usau (Total dust) 0.30 15
4.PCF 2 @mwﬁumauﬂ%'rﬂ'ﬁ' 4 (Batching Plant, BP4 ) #{us2u (Total dust) 0.21 15
5.PCF 3 agmwamauﬂ%mﬁ' 3 (Batching Plant, BP3 ) a7 (Total dust) 0.33 15
8.PCF 3 Repair #{usau (Total dust) 0.11 15
7.Store #{usau (Total dust) 0.15 15
B.QWNﬁuﬂaunqtm?i 1 (Batching Plant, BP1) #{us2u (Total dust) 0.27 15
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1. Startegy and Analysis
1.1 Statement from the CEO about the relevance of sustainability to the organization and its strategy 2-3
1.2 Description of key impacts, risks, and opportunities 9-13

2. Organizational Profile

2.1 Name of the organization 4-5
2.2 Primary brands, products, and/or services AR 30
2.3 Operational structure of the organization AR 70-71
2.4 Location of organization’s headquarters COVER

2.5 Number of countries where the organization operates, and names of countries with either major 4-5

operations or that are specifically relevant to the sustainability issues covered in the report

2.6 Nature of ownership and legal form AR B4
2.7 Markets served 17
2.8 Scale of the reporting organization 17
2.9 Significant changes during the reporting period regarding size, structure, or ownership 8
2.10 Awards received in the reporting period 42-43

3. Report Paramenters

REPORT PROFILE

3.1 Reporting period 14
3.2 Date of most recent previous report 14
3.3 Reporting cycle 14
3.4 Contact point for questions regarding the report or its contents 15

REPORT SCOPE AND BOUNDARY

3.5 Process for defining report content 14-15
3.6 Boundary of the report 14-15
3.7 State any specific limitations on the scope or boundary of the report 14-15

3.8 Basis for reporting on joint ventures, subsidiaries, leased facilities, outsourced operations, and AR 48

other entities that can significantly affect comparability from period to period and/or between

organizations
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REPORT SCOPE AND BOUNDARY

3.9 Data measurement techniques and the bases of calculations, including assumptions and
technigues underlying estimations applied to the compilation of the Indicators and other
information in the report

3.10 Explanation of the effect of any re-statements of information provided in earlier reports, and
the reasons for such re-statement

3.11 Significant changes from previous reporting periods in the scope, boundary, or measurement
methods applied in the report

GRI CONTENT INDEX

3.12 Table identifying the location of the Standard Disclosures in the report

ASSURANCE

3.13 Paolicy and current practice with regard to seeking external assurance for the report

. GOVERNANCE, COMMITMENTS, AND ENGAGEMENT
GOVERNANCE
4.1 Governance structure of the organization, including committees under the highest governance
body responsible for specific tasks, such as setting strategy or organizational oversight
4.2 Indicate whether the Chair of the highest governance body is also an executive officer
4.3 For organizations that have a unitary board structure, state the number of members of the
highest governance body that are independent and/or non-executive members
4.4 Mechanisms for shareholders and employees to provide recommendations or direction to
the highest governance body
4.5 Linkage between compensation for members of the highest governance body, senior managers,
and executives, and the organization’s performance
4.6 Processes in place for the highest governance body to ensure conflicts of interest are avoided
4.7 Process for determining the qualifications and expertise of the members of the highest governance
body for guiding the organization’s strategy on economic, environmental, and social topics

4.8 Internally developed statements of mission or values, codes of conduct, and principles relevant

to economic, environmental, and social performance and the status of their implementation

22-25

14-15

14-15

44-47

AR 70-72

AR 70-72

AR 70-72,

78-78

10
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GOVERNANCE

4.9 Procedures of the highest governance body for overseeing the organization’s identification -
and management of economic, environmental, and social performance, including relevant
risks and opportunities, and adherence or compliance with internationally agreed standards, -
codes of conduct, and principles

4.10 Processes for evaluating the highest governance body’s own performance, particularly -

with respect to economic, environmental, and social performance

COMMITMENTS TO EXTERNAL INITATIVES

4.11 Explanation of whether and how the precautionary approach or principle is addressed -
by the organization

4.12 Externally developed economic, environmental, and social charters, principles, or other 36-41
initiatives to which the organization subscribes or endorses

4.13 Memberships in associations (such as industry associations) and/or national/international
advocacy organizations in which the organization

STAKEHOLDER ENGAGEMENT

4.14 List of stakeholder groups engaged by the organization 12-13

4.15 Basis for identification and selection of stakeholders with whom to engage e

4.16 Approaches to stakeholder engagement, including frequency of engagement by type and by 12-13
stakeholder group

4.17 Key topics and concerns that have been raised through stakeholder engagement, and how 12-13
the organization has responded to those key topics and concerns, including through its
reporting

ECONOMIC

EC1 Direct economic value generated and distributed, including revenues, operating costs, 17

employee compensation, donations and other community investments, retained earnings,

and payments to capital providers and governments
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ENVIRONMENTAL
EN 7 Initiatives to reduce indirect energy consumption and reductions achieved 25, 34-35
EN11 Location and size of land owned, leased, managed in, or adjacent to, protected areas 22-23
and areas of high biodiversity value outside protected areas
EN14 Strategies, current actions, and future plans for managing impacts on biodiversity 19
EN30 Total environmental protection expenditures and investments by type 22-23

LABOR PRACTICES AND DECENT WORK

LA1 Total workforce by employment type, employment contract, and region 28
LA2 Total number and rate of employee turnover by age group, gender, and region 29
LA7 Rates of injury, occupational diseases, lost days, and absenteeism, and number of work-related 20-21

fatalities by region

LA8 Education, training, counseling, prevention, and risk-control programs in place to assist 19
workforce
LA11 Programs for skills management and lifelong learning that support the continued 27-28

employability of employees and assist them in managing career endings
PRODUCT RESPONSIBILITY

PR5 Practices related to customer satisfaction, including results of surveys measuring 32-33

customer satisfaction
PR6 Programs for adherence to laws, standards, and voluntary codes related to marketing 36-41

communications, including advertising, promotion, and sponsorship
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