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Wiman a1gnm uazwiues Gailu Green Factory (Precast Concrete Factory) wvswsnuadlng laamsihszuunianani
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+ szpuilesiuuazindadu dnsfieaaeiasendu (Dust Collector) la3asvnanuazaaiuuinewianszuuaadi (Shuttering
Cleaner with Dust Collect) WP3a9YINANNEZA Pallet ‘w%am:uug}mﬁu (Cleaning Pallet with Dust Collector) Lazlaen
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« mstlasnunazannansznueuiediulsesay tegldszuu Shaking System wnuszuu Compacting System (1@389%11
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a o LY J a a 1 (23 ¢ o a a o L] <
3Ny aszriinfenmsdiiiugsialunmstsesiimiaunszan Gaduamerilinanizlaniou vidny Jefluwanidlunig 1s337u wnnu WSA1au uduAs

ann3bndsuluin wazldnasauuasarfiad (Solar Cell) nawnunsEnasulnii TaafidvunensaaySuimnishs

IHasatnetion 10% andl 2561 waieufuLSunmdann o o 5
v % Usuinu
1) 2562 USENy AdaduuSunamnslidnaeaulnidn 99.75% wazldnasauuasarfiad (Solar Cell) 0.25% A3nssuannisisIwwh MsIZTWW1 | msTgTwwh | msigTwwh | msTsTwwh
anal
(GRI 103-3)
wainulwwi wainunaioiing (Solar Cell)
99.75% 0,25% 1 wWasuaaalWuasainemelulsesu 34,560.0 14,400.0 20,160.0 58.3%
PCF7 1 LED
2 Office lighting PCF7 : LED 55123 3,421.4 2,090.8 37.9%
o 2 — [ - —
n1sioiwwh (IMeunudsuicumddu
( - ) 3 Street lighting Logistic Hub : LED 6,264.00 2,160.0 4,10.04 65.5%
4 Air Compressor : Inverter 1,060,882.9 493,131.6 567,751.3 53.5%
PIeEY 1,107,219.3 513,113.0 594,106.2 53.7%
Jsuiru Jsuiru % misisglwwhanal
amumMiiuvaya msigiwwh msisiwwh | 1iJalieunudsuicu
(Kwhly) (Kwhly) Adyu
(GRI 103-3) Is137u wnnw wsaaum daaignm

15997% WHNEN wWINayl | 195,138.08 | 4,977,480.00 | 232,005.73 | 5,652,930.00 4.5%
B - w1 151 ToTwin | oo
= R ms{aTWwh | nisisTwwh | mistaTwwh .
T39974 wanwn wienad | 172,30049 | 3,559,600.00 | 186,501.34 | 3,697,217.59 4.4% mInssuaamsigiwiw misigTwwh
WInAs GLGE
B -+ lasungn wienan dgnnn Jusanmnislilnwiianas 4.5% LﬁaLﬁﬁluﬁuﬂ%mmﬁaﬂ”uﬁmﬁﬁu 18.9 % ’ WieuleslW LED 200 W # PCE3 40,800 36,800 4000 9.80%
- Tssounnne wiena wines Huianamslflniianas 4.4 % WadsuiudFanududenniu 8.2 % Faanman 124 Tos Su 164 Ton
(AINNIRNA 164 law)
1uusmsanUsuicunisidiwwiag Tsinuwnnu wsman &13nMousuiunstsiwwa 2 "",Jaﬂ’”;:[ﬂ“vl’w HEL I 59,268 e 20:805 ol
o/ . o/ . AunIzy a4 stock 19 taw
BEARBY] I OA WaiguAudsuIcuAdIu anal 4.5A Wo1dguAudsuIcuAdIyu
3 wazulanlwauuse 200 W 34,164 17,082 17,082 50.00%
Junasa LED aw1a 100 W d1u3u 39 law
lsanuwanuT e DusLumststan 4 | wisunasangeesamud 32W 28,032 14,016 14,016 50.00%
anal 4.4 A) ifoIRsuALUSLIUAIYU WUy LED 16Wa13434 100 61349
I 136,284 80,381 55,903 41.02%
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o AevuANa e uuld Solar cell
« tahawganwuuuld Solar cell
«anlwnuuy Logistic Hub wunld Solar cell

Usunrcunmisiswaianunaioning
(Kwhly)

(GRI 103-3)

1. NIRULENDINE 0.01% 0.01%

nanssu / amuninuvoya

Alse9 wonw wiean agnm | (@nmatElwihenaeuast 2561 @AMt Wi Tsnuauestl 2562

= 4,977,480 kWhly) = 5,652,930.00 kWhly)
2. NIRULANINE, ﬂm{fmmqmmw, 0.25% 0.21%
wlnaun Alseern wanw @A n AT Iraaa9Ll 2561 A lAfTennaeell 2562
WAONET WINA - 3,559,600.00 kWhy) = 3,697,217.59 kWh/y)

wazlulasenisthungnenldinisfaas Solar Cell waaansldwaseuladn vsnnAuiaunarszaslasinis ldun
Iauansane e1ensidyaea wazdathiauinds s9u 10 Tasenns leemesaamsldndseulniale 121,533 Alatad
Falag (kWh)/Al vIatisantSunansUassiasaunszanld 68,180 duasuaulasanlodiieurindall

annstdwainulwwi

121 ,533 Alasmisolug (kWh)

anusuriunisUansuiorisouns:an

68, | 80 siumsuaulnoonissivisuiiiol
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T3997% wonwn Wiaan d1gnn uaslssnnu wanm wianan wuas dufiunsaednwiiesnaudditanas laaniams
intinnssudsdaiien udazdadliifuandormuasasnguang eaadFanmnslfhiudioa Faduainmgnisudes

2] & e lt:l U
fmasuanlasanlodaangfouindon

1l 2562 MsaudsaINIsaANinvinaaiedldne 1.53% aunsnaniedudsadls 1.52% saduldasuthnunainiirue

f8 N158AUSHIMLNEUURIRIDENITaE 1.5%

. %
1nuganUsuinuiigdvualalogliuoy I05 (]

aniiedvudsalld I .52%

UIKISTIU ukln % uKklin
nanssvanIudUIgIVUal u1.uur_1= Vf'a'"aas mam.ao
vudliaagy U 2562 vudl
(GID) (£1u) HIwWuvu
1 159914 PCF1 9389 U5 %8889 10.00 10.96 9.59%
ldeafeaany
2 15997% PCF2 [NAmnanawasiin 11.94 13.86 16.10% 94 PCF3,
a7n 3pod 4 4pod Aaliied PCF4, PCF7
3 | Tse9m PCF3 sasusiasmenulufu 13.00 1217 641y | HMIUNEINH
¥ 4 o , aaula
NUNN DAL VU iy
AU
4 159974 PCF4 i?ﬁ:l&\‘iﬂ'mi@‘liﬂﬂﬁ 10.00 8.41 -15.90% yualvig
azwanlnanuluiiedsadeanu e
5 159974 PCF5 9@ #1913131% Packing 13.00 13.05 0.40% @9HN
THihnineaiaiUssans 13.5 du ugivhwiintias
5 F9FINALA
6 15997 PCF6 40 810131371 Packing 13.00 13.24 1.81% v
LY ow . B Yrinanas
THihnineaieiUssas 13.5 du
7 15997% PCF7 528 Packing 9 1uaulaiu 13.00 12.64 -2.79%
SUNULN AR IVUFIA
JIN 12.41 12.45 0.30%

v '

waneme - U 2562 Humindudnfiviinssuss 860,808 @u wnasgwmiwniinuusdaaduda 12.41 dudaiied uazimiin
PYURIARNT 2562 Ap 12.45 AUABLLD AZA1MIWREITNIUFINaNaI LAl

- wnwudsleglihninaisauinesgu . 967,504 §u/12.41 6w = 77,961 1o
- wnwudslegldihninnassaiesl 2562 967,504 @/ 12.45 ¢4 = 77,711 e

- asulud) 2562 vhvtinaudedaiieafinniu 0.30% astieldaniieaudeasainansgiuld 250 1ed Wiy
0.30%
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139097 wann wWiaan d1gnnt uaslssinu wanm wienan wuas duiunsaansdsdesfitmiaunszan (Greenhouse
Gas : GHGs) angunsmh N3zUIUNT uaztuaaunIdLiugsnavesuismy laefiimaneaansdass GHGs lu Scope 1-3
a9ae9tian 10% and) 2561 Al

«  aamsUassy GHGs 11 Scope 71 1 lagananwiunshiarusa Folk Lift inaaa iUSunahsuding
- aan13Uasy GHGs 1 Scope 1 2 lasann1shdnaseuluiin
- aansdany GHGs lu Scope 1 3 lagnsananauNe 1T USILAUNTANEN

Isiswuwnnu wsaiau usuns

fU5umn1sdans GHGs 719 3 Scope \RALaARY 26% [aaoanal
40 a - A PR - = q o
Falull 2562 UsunmudimeunIsanauantl 2561 o9 14.3% (172,300.49 au.a) Huldaudinane 26A
msUdog
(c] 2 [€]
rioAdADUNSH
anal
(Ton CO2eq)
1. Direct (Scope 1) Ton - Co2 138 146.0 133.0 133.0 8%
2. Energy indirect Ton - Co2 1,936 2,093.0 2,073.0 2,152.0 4%
(Scope 2)
3. Other indirect Ton - Co2 4,263 6,347.0 6,581.0 4,742.0 0%
(Scope 3)

Is131u wnnu wsaiau dianm

fUSnmnnsUses GHGs 79 3 Scope wA8anas 18% 'aaaab;aj
Aalull 2562 USunudimeunialinnauaintl 2561 09 16% (218,130 av.al) uldautiwmane | SA
nisUday
GHGs
rioAdADUNSH
anal
(Ton CO2eq)
1. Direct (Scope 1) Ton - Co2 369 393 308 298 13%
2. Energy indirect Ton - Co2 2,117 2,549 3,006 2,992 1%
(Scope 2)
3. Other indirect Ton - Co2 4,348 4,826 6,043 4,761 30%
(Scope 3)
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v
T5997% Won wiena" agnn uazlaseu wanw wWianan waiues duvnemsuimisdanisihedelivszdaninmgsde lae

I. JumaINsAIUAU AAKIU 4. UszUURUUINNIKAIUISSSUDTBI
Ms>3douMsidun WIBTunszuduNISWam

5. Olsansolu IWotd1NIKAIUISSSUDTE
2. UsrwnumslsiidssSusou Tulsanuuinsoanadlumswaunounsm
SO UAUUUIAINS=UU Recycling

3. Os:zuu Recycling kyuBgul 6. annmisiduids:ua
INNszUIUMSWaKNaululdsn Tumissad1siuly 100%

1wuue wanisatauiiu U 2562

(GRI 103-2) (GRI 103-3)

o nslEhaInsTINT@ wnunstdinyszi 136973 Wnmn wWiean agnm Aseszueshsaulsenu
ﬂl t;l A, 1 v a o =3 qo} a ‘ﬂl 3 9: U 9: $ % k%
WRIUANT 2561 ad19tion 30% wazfUainusinansss @ wasihshsnldsaiduld

F9nun @audin 26 % FaRniuant 2561 uasvily
Jszndaansindszun 157,181.04 v/

139979 WONBY WIANET WINAT YAUBAULTLIURIUGVNNW
ReRnFUTNaN 531 R mﬂﬁ?uaﬂév’ﬁwuguﬁwé’mluﬁa
Lﬁiagm{fﬂuﬁaﬁum‘lﬂuﬂi:mumiwﬁm wazRnd
Sprinkler valFsarngulsl sduanTl 2561 f9 14.0%
Huwldansudvane u,a:mmmﬂi:wé’@@hﬁmi:miéﬁﬁa
81,661.9 U/

. mi‘ﬁguﬁﬂuﬁwﬁﬂmﬂﬂs:mumiwam 15907% Won® WieNan a1gnn1 wazlssnu wonw
yhndusnldn (Reused) 100% WIANaY WInAs 32U Recycling sEnsadaueniian
(GRI 306-1) weaaunInan nauNldlunszuiunsnaald 100%
Dauldasidissnefrvue Imaﬁwamﬁmﬂfﬂé’qmmw

PINHINTIIUANIAUA (1 105 )
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Jsuicumisigurinnukauirsssusiii nmunisisuids=ua

Usurcunisisurinnuuauisssusisinmunisisuids=ua
1uIgIWUVU 30%

(GRI 103-1)
AmURIRUYoLa Usuiu % ms'[ﬁlj:l Auszun
" msiaun NNNKAIUN anal
NNuKAIG | SssUBIF (un)
SSSUTI (GRI 103-3)
(Unit)
159979 WENB WIAEN 18,524.24 23,400.00 4,875.76 26% 160,900.08
a1gnm
159974 WN®Y WIAEN 17,740.8 20,215.40 2,474.60 14.0% 81,661.96
WINAT

JsurnumiskyuiBauuiiiiiinnszuduniswan uinavu{ssh (Reused)

USu1munIsKUBgUUIAIAIINNSZUDUNISWAL
u1nauwidsa (Reused) 10 Ku1e fd 100%

(GRI 103-3, GRI 306-1)

aniuinuvoya 3 2562
(GRI 103-3)
Usuiru (Unit) Usuiru (Unit)
139979 WEN®Y WIAEN 15,247.45 100% 18,128.17 100%
agnm
139979 WenEY WIAEN 3,548.16 100% 26,143.15 100%
UINAT

n‘lSli'“-jﬂli'"_a'.ﬂ (GRI' 1031, GRI 306-1)
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ldl¥eandian wassidsainlssennisasiiszuutdasigs deenlasiu naulaagpangansnsms FnSusLEsNTTULY
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funIgunauiazdassaanlgniauanlasenis

v\ ‘ S19J1UNISWEUU1081388U UssiU 2562 | USOM wonw 1oand 91Aa (WKiou)

YV v v 1
uananit usEny delddenanssn “wanmldla. duwblaligeaas saniumhenumesy wazgumlunud Sauduyeasan

4 e Y . X4 e e e o .
AAaRd taUTuUgIgmn e tuanihluaaaseeg lunui 3 Jenia 1dun a.dnusil a.uasuan uaz 2. ymItsns wu
F91AnAa09 3 AABILIWIED ARBIVNYA ARDINUDIYYII ARBILINNII LAZARDILINEIEY LHATNHNIANNRAINUAIENIS
Fa N ’Lﬁa"mama:amu,az‘ﬂaa@ﬁwia"qmml,azé’m‘ﬁﬁmﬁﬂagj wiannsdavhgilauazausnizaansuimsaamsinatdedu
lﬁﬁuﬁaq@@a BIANITUSHIIAIUGILA WATTNYY T9IFAARDY 3 A.UNNEI6 Lﬁ'ai'auﬁ’u@gm%fﬂmﬁﬂummlﬁa:m@ashﬂé’eﬁu
PIIAANANTENUN WA UTILIAFEN anUSunmveluaans 203.30 du deantSunmnisUassiinisaunszanld 472 &

& & a 1 U | 1 > aa d‘d YV v U

asuanlesanlodifisuindel uasmisanszduamMnEIandlriugnéuazgnrusaulasinis 9 Tasenis s3unan 31,104

352 NQMﬂWW%'NW]@‘?J% (GRI 103-3)

andsuituveslunany

203.30 siu

anUsuirumsdaonefosounsania

47 2 siumsusulnoonissiiguiiot

R

ANANAIYUBUDANMWEIRIEVU

31,104

S19IUNSWHIU0813838U Us=9U 2562 | USGKH wnnw 1oan 310 (uKuiou) ‘ v



N1SIAN1S3an
msanlddudiuuri

lufl 2562 lssarungnen wianay didwsnamsaauSaamsliyudinudasadiotions 1%dafinaunia sanviod
o X o v o da oa " a v & % a A a aaa W ' Ad & a1
ulsunansdededaineiagfiiudnsdefonedon uazmadanldaaadnaununiafiaufisetoaniansednduisee

?ml:méiau (GRI 103-1, GRI 103-2)

1kuiganusuicumstsyudiuusalogiidos

| % MDAIADUNSH

(GRI 103-3, GRI 301-1)

U 2562 U 2562

(GRI 103-3) (GRI 103-3)

aamsldfudinudag 1.4% 1.5% 1.4% 1.5%

miskyuRgunauldissh (Recycle) crios)
°  MSKUUBYUKUNAZUSIBNAUIVINSZUDUNISWANTIA 100%

l390u wons) wiaa a1gnn uazlsees wanm wienan wines dszuy Recycling Concrete snldlulsanu virlw
a s o a a o a % 1 a
aInnyuIEuTaanan uen #u n31e anesaeunanan nausldlunszuaunandald 100% laelifveaie uas

WA A AN WANNIATIUATIAUA (00 o0

Jszuu Recycling Concrete a1U1SNUKUIBYURKUNIAINSIY

navunslunszuoumswanin I 00%

(GRI'301-1, GRI 301-2)

1s137u wnnu wsmauv
usuns

U 2562 U 2562

(GRI'103-3) (GRI'103-3)

100% ‘ 100% ‘ 100% ‘ 100%

=D
pd

2 N3y ‘ 100% ‘ 100% ‘ 100% ‘ 100%

w ‘ S19J1UNISWEUU1081388U UssiU 2562 | USOM wonw 1oand 91Aa (WKiou)

miskyuBsulbumnuu navniglunszusouniswania 100% (cri0s-2)

T390 wonen wiean wanes dnsdnhdunuonldwgudsunaululdalunszuaumndalna leansdaasszuy
viatfugaanmasanihduléieiasinsaananlindoiu ussngunaudinllluszunlnals 100% laalifiveadadsznn

v
PNHUNLUY (00

gmsuyuRguthguminuunauun (s

Tunszudumswaninula I 00%

(GRI'301-1, GRI 301-2)

1s137u wnnu wsaauv
danm

U 2562 U 2562

(GRI 103-3) (GRI 103-3)

11%’1 Funuy 1,000 dag 100% 100% 100% 100%

msKyuBaudan Uszinu Mould 14an nauulsdTunszudounNIsSNANDE1IUDY 95% (Gri 306-2)

139900 W wWiean a1gnn uaslssau wanwn wianan wiues dnsidsn Block Out Faasnfinananliida
Waze9eNlELEe 1w Mould wien Geamnsaauldlasniuwuin leglull 2562 awnsald Mould wianuld
TUnNTZUIUMIHAR MANTUE S 95% Wuldansthwang o on )

a1snid Mould 1kanoulsluns=udounISWam

TRwWuvu 9 5%

(GRI'301-1, GRI 301-2)

1s137u wnnu wsaauv
danm

U 2562 U 2562

(GRI 103-3) (GRI 103-3)

Mould w&n 95% 95% 95% 95%

S19IUNSWHIU0813838U Us=9U 2562 | USGKH wnnw 1oan 310 (uKuiou) ‘ v



e MsKYUBYUMBU:USS] (Transport Rack) nauwidlunszuouniswanis 100% (cris06-2) N1SIANISVDIIay

= & o a & ~ ° ) iy .
Lagam wnen wsenan angnm uaclsssu wanw wEAE wILAs anaw Transport Rack SR aTEEE R U3ENY Amuesnasguuazisnaaiugumatdessanie sane viedlag ludiuzaslssrunwngns wianan s1gnn uaz
o A & A o = A o a | o | A A o 1 a v v ° | |
HUIWTAANUAZNHA 133 Lwammumswaimnbwmea ludalaasniasheg ilefiusugniadeiouiaouda ash wiuas lnadsnesnsasuguuacilosiunissonansznudeduiadon aunszodydalacou w.e. 2535 woidunisade
3 ¢ s 4 | 96 o1 0, N < ' a o o a a v o a | a [ o a
Transport Rack wyuiauhnausniduddluaiosaluld 100% <o o AanuAuladn uiEny dliugsfadiganuiuierauedonedonuazdenn laaduainsaiuguuansuaz1a9de

3 dszianda onos

~ B o dgannszuiunskanaaunin azaneuadlE naludiuaanesnan wedananAunaznsieviinaulylElud daein
gmsuyuBgumou:zussy (Transport Rack) y o Yy w4
o . 100% lovhnaululflumandedy leglsidinsdasiidogyuruniafianssms

nauuslunszusuniswanis o - - , A "2 - o - oY

© MIMUANNAREN9IMA dnsWuasdihusoslsnannauniansunnniu nadhnasafion aaseausiusdin

vazdnainiiu nae dhgnszuaumsnaneaunia wadliiiadusuniuyurudradasazlulsseu wanani

(GRI 301-1, GRI 301-2) luﬂﬁzummﬁmiwﬁméfﬂé}’a@é’ﬂL@%m@lﬂﬂu aaaeautiinsos iU NuEzaInNY iNaaaduand1dlue1a1s dmIuAui
auuneluusnulssnumne lein1sdansninnaurinnIsnenu watlasiunsdenszangua i

Jsuacuduiu % MsSKUUBYU © MImuaNEatEaies Guieanduneumsiiiaiasiaeunialiuiu laefins@easirndudas (Noise Barrier) 1iia

(Kud® Rack) uinauu s ki gadudasiiiaduainmande Taaiuuisny laideueiassihaeuniaduszuuive (Shaking System) unuszuuida

da oo P v o o v X oy ya o
Mduszuuas (Vibrating System) Geansuisnananuidnduvaaiesasleod1sunn uanaini deldinisasiainszey

U 2562 U 2562

(GRI 103-3) (GRI 103-3)

@ a :‘J’ a v a 1< o =
AINNAIVB LE‘ISN‘V]\?JT]EJTH‘U?L'JELLI?\N’]%LL@Z’QN"IT%’U’N mmmuﬂizmn niJ

NMISANITUNSIANISVRJIFUMINAIINNSEUIUNISSSNA (ri 105)

Transport Rack 3,511 3,511 100% 100%
Uszn1Ansiast OAdadnusinu IJauszinuvoliaey Lﬁmum\ﬁuﬁ';‘hﬁu
== WSURMDDUNMISIANTS Vuroun1sinnis 3INNSZUDUNISWAD MIvoJidy naznive:
ATUKATNNKATINVITIMIW (cri 1051 Gai 103-) voaiFerlululsiau voaislulsinu 1Ou 3 Uszinw WoldAnIgnvoIIFunouil

~ oo = A o A ° ) vo X daoa o A A
1%‘ﬂ 2562 UIuNY u‘[mami%agi:mwmLumm AU 97 Iﬂﬁ\‘m’ﬁ BILTNY VL@’Q@‘W%‘Y]ﬁL‘?Jﬂ'Jﬂ’Wﬂl%‘iJW%LL@ZW%VI
. A o a vo a v a A A Ao a A & a
HIUNAY L'WBiﬂiﬂ”]ﬂ?’lﬂ'ﬂﬂ’]ﬂﬂﬂ’l?_l‘V]’l\‘i"H'Jﬂ’leLiﬂﬂ‘UﬁﬁLL'N]E‘]ENJ‘I’]&II%U?L'JMW%VW\’]\TS] Aeiulasenis aedudSanm 1.09

ANUAITIINAT

1ASINISTDESkI1IANTUINUIAWUNZAIVEIIWD SN
— popa— L 9
ANUKAINKAIEMITINWIKAUFIIDAADU ATUDU 97 1AsJNis

Amou Usunru | .09 AUBNS1IIUMS

YeMEHIBI VDJIFy Recycle VDJIFYDUMSIY
AnngNnaziiivauia dINauIvigns:=usouns FANISHUSIUU
UIIRINU wWanlk 13U digumiuu QNAIKNSSU

v ‘ S19J1UNISWEUU1081388U UssiU 2562 | USOM wonw 1oand 91Aa (WKiou) S19IUNSWHIU0813838U Us=9U 2562 | USGKH wnnw 1oan 310 (uKuiou) ‘ v



IIUDVI'IJn'ISUEWIS"-l_ﬂn'ISVE)JI_a'.ﬂ (GRI 103-2, GRI 103-3, GRI 306-1, GRI 306-2)

Tl 2562 T5991u wonm wWiIAan a1gnn uaslssnu wanm wiaan wuas dnsusmsiamsveaiedunsie uazuaaie

Uszinn Recycle ldmuszuugaavmnIsuasudamg 100%

Jsuiru| mismAia [Usuaru| nmisinin

Uszinun MUS=UU MUS=UU

voJIay QMAMNSSU | 2562 |DHMAIKNSSY

(GRI 306-1) 2561 2562

(GRI 103-3)

1 PBILFDUATE an. v | AwbelaTueygna | 2,000 100% 16,930 100%
waztuilan dunse | wrandrevinldide/
(GRI 306-4) Lméﬁmmm%auqﬂ

2 | esnan an. Recycle AueunsuTa/ 180,000 100% 207,940 100%
Tudauenuay
AR

3 | nszuandaleu An. | Recycle AnshesnSude/ 1,000 100% 1,000 100%
lddauanuas
AR

4 | shaulaasedadn| nn. | Recycle Anshesnsude/ 600 100% 600 100%
s luviansnauny

5 | nienw nn. | Recycle | #wiiwandude/ | 2,000 100% 2,000 100%
ludauanuas
AUUIELAD

USEny enflunisvaniseeluusiimlasenisnaadig
) A a o & @ P

Foduvesifiaannusradugfiuasiag leun nszeny uas
WaNadn Imﬁ’@mii’@amﬂﬁmmﬁmé’i%’umm AaLen
dszinnaezuazvin ludsluaniuinnule91usisnisg
Fawsan il leeusemy An13esrafaaunTeLineIn
fawndld Arnpld pegEELaND el unlassauvalaTIn1s Hana

“earling Hybed o o
T F2NALATUADANLADNITYINM

w\ ‘ S19J1UNISWEUU1081388U UssiU 2562 | USOM wonw 1oand 91Aa (WKiou)

misiiduscunuguoulunmsanasnunannasulkiidiu

'
&aa '

USHNY @auauaaagm'n@Smazﬁﬂﬁzaw%mwdam@;msmwuwam:wma%un@ﬁau NI FioaznSwdFuduiiasniain

£ v

maafiuemupesuignyg lagldanusandoadiafuniuiairiniinessuasnibasuiitiasdo

U3ENY Aunumsdiiiunuieguainudowiadensiniugurniazdian auulauismswemidsiuuesussny Heart to
Earth ldlanansznudadowiadan lesdidwanaienisagsaiuiuguauathoiianngy aadwananmavannidedul
T2AulsEImauazaina (Sustainable Development Goals : SDGs) lag/luil 2562 USENY Aiiulasen1sanes Gedl oo o)

NSzUdUMSANTUIURNASNNAINDAADUSIVUNUBUTU i 052

LA
Warv1usuuss Uszmauwusiasims
naz3inK Partner wosougusulniAes
15U GUTU IV1SOUNANSSY
KSOKUDYIUMAST

d1srnwwawala
vaJgusulnadiAgl
nazvalaudiiuz
NnEIVIsoulAsIMS

Roll Out 31AS1zKVDIaUDIIUE
nulasinisiki 1Az INNUVEIPIHA
281Iri21UdI Tasimisiulianly

. - % . oyt
e 1asims “wnnunldfa...Audrlalianass” UM 2 cuos e
v
WnEY TINAY Mihgeumeiguargurusaulasims defansanyeaanaeans “winwildla. fulaldieaans
Wariudsequmnaasurasinluaaaedieg gy $18a0a09 3 AIDILUIIWIED ARDINNYA ARDINUBIILHI
I l&l dl o > vV 1 a v a

ARBILNIHNIY LAZARDILNALENEY luAUT 3 AanTa loun . unusil auaslan waz a.aynsdsms Wilenuazaiauas
UaaanusayuTL FILAANANILNUN A UFILIAFONAAUS N ezl uaand 203.30 Fu wazriganlSuiansUassing
= U % s & a 1 = 1 £ aa -dld U Qs U

Saunszanld 472 duensuaulasanlodiisuwieall MsanszdueumwIiandliiugnduasyurusaulasenis 9
1a39M3996031 31,104 au daamwiianadu o)

anvelupany anAoisouns:an anAazyuou

203.30 5w 47 2 siumsuoulnooniss DRnumwESniavu
31,104 .

inouinsioU

S19IUNSWHUU0813838U Us=3U 2562 ‘ usen wnnw 1oans $10a (UKou) ‘ w



o 1ASINMSDUSLTKANUSINEINUMSUSKISTAMSUNTS (cr -5 criais) NISUSK1SIANISVDSDIISTUINYINUNWANS:MUATUFIIDAADY

wn savgdauazianisausnliang Fasnsuinisdamaidadedowiadanyuau Wiudmind ddyeas

Y e o . e . oA . uanNN Iy siuRangunInlasiMiaganduadisdiaiilas viEny delanuddguardrilstonsifulnadededu
wiihudnass uasszaulugnruiidnaaasain o asdnsuimisduduanaasay Siauyuoil esaniugua

Uy . e L X e . Ve 4 o s lunSenfudanuazgnrusendraanenn laglddaniantamidunisfadadosaranatamis Wadinaanuazanii
Sneblueaadldazannedrededu AfdhTmeusn 41U 65 euillaiuanui/mnudilazasmsuinsdanisige

s L v aw 2w 3w B ¥, fismlaidennnan lunssauoudoun wislun wazuuesin@on N1UTIN19AN9e (o
a o ' 1% ' o U 9 9 U v
wanauldauadnmndsedasliiugumuy Seilfagardunit 80,000 auniazldfudszlamiainlassmstidng o o)

NSZUDUNISUSKISIANISVDSDIISTUINYIAUNANSTUUMMUAIIDANADY (ri 1052, cri 415

n

voIN) sgutdunmisunlv

Tumisi

« Pruksa Contact + S19MISITITOU « MMsgaulisuIU « UsziGunuwIwala « Jamsignuasy
Center 1739 $DI38UNNSIBNS MUTAIUNAIIFSI anAuusMs VOSDJIISUU llas
« www.pruksa.com 3:0NUURNIVIS:UU anfmwala na: BOUIBUIIUGDUN AZIILUADIUWIWDIA
« Facebook Pruksa Customer Service anAIBUSyY UnlU GuiAnaziuu voJanA uliaud
Family Club wsaurins Unanu Us=I0U SouMIANUY CEIVHANIEE
WIVISOUDUSU « Live Chat darkuiganm ARIAUVDIANAT KUDEIUMINGIVD]
. « Mudlasims IWathluwrun IWDWHILNAUNIW
65 AU TasuUssTosuaniasinisl nsusN1s FUAIIAzUSMS
unigiou
. W [ = [
e 1Asimis Solar Cell KyUNUUS=KTAWAIINU (i <15
W aan1skinassulwi lnanis@ads Solar Cell nawnuMIH WA USnMNUAEIUNA19V9lATININIRENE
loun Iauasisne sensiidyena dethdauids $1 10 103913 MEaANANIENUNNAUTILINTDN aaUTHM lud) 2562 w3Eny ldTumsfasdauiedays wazdyviiefuransenufowiedan 1w 604 1ams lagnnaensila
AMsllAdn 121,533 Alataddalus (kwh)/al HreaadSunmnisuassfimsaunszants 68,180 duarsuaulasenled FUuAe ATHITULUATNIZTLIUNTAANT AAAINNITLA T YMIALAN s TwANTUEa9auisn13hA lwaulaLasa
Wauwiisial wazmsaiegudmsasegialiiuidyaaauazgnénuaslasenis aaaldaiasdiunansuaslasans ) . oL K . .
Al oo FIUdUVauaIngINUNans=muaInnasu ful 2562 (GRI 413-1)
850,729 U (cri 039 o
1 HANINI9R S 256
2 HANITNIDINA 162
3 TYrIN13337123 105
4 Ty wazaadyaInnsnasse 67
5 HANNIEN9IN 14
andsuioumsiaiwi anfosouns:an cot
39
121,533 68,180
nla>mKdolug (kwWh)/d siumsuaulnoonloaiisuivisioU
anAldieal

850,729 vl

S19J1UNISWEUU1081388U UssiU 2562 | USOM wonw 1oand 91Aa (WKiou) S19IUNSWHIU0813838U Us=9U 2562 | USGKH wnnw 1oan 310 (uKuiou) ‘ ’w



NIsAITUNUMIUTIALY
IWDAMNIWTDMRDE13818U

ansuuugouna=nmsUnustionsiuagdusssy

@ ' o

U3ENy aszrtinteanudAguazidaiugueizasnineu wszninanudeifadeddyganuduiavacisng Agldss
R LEB TN T AUSTINLAZ LT TN M AMSTNUAR Tasredasnmsreududis UfiAransinewmdaanugnwwasl
anmenInaeaniutaanmu Maidne usedeuazlanewiineu azﬁmsmmuﬁugmmmqmmﬁul,l,azm‘ﬂ,%n%’wmﬂs
yaaaliiiadsslorigegaunuisny

ulgulrgnisiiiinu

158y Patanananuiues@nsfiiasssssnuazsssHnAualumsassiuazini1eminwd v uiuusemy laanns
é’w’mﬁaﬂymaLﬁajﬁwlﬁﬁﬁq@TWme@haq Tuasdnsdganuiussss ﬁwﬁqﬁmmamﬁaﬁlmmzawaﬁ@i’wmeﬂmmuﬁiﬁ
AUADNAINIINIIAN®T YITAUNTI A9INE ANNEHTTD LasANNYIEHOANeFUdAasIINaud lnanmsdaLdandonanauisny
azmﬁﬂmﬁm@Ltazﬁﬂﬁﬂ%mamﬂ@u Lifimsfamlwdoane a7y Eamd anaun A7 ANNUNNIDINIEIuINeNY HI
Afleunensiies Wudu or o

nazunsasIiInEnwneenmiusssuaclusdla U3Eny azfimauSeufsuguandaluwaazd Ui wnedaass
Afaandivanzauiign lealull 2562 U3Eny Ininauvionunawim 2,956 au

UBNANIU VIENY ﬁ@ﬁmﬁé’ﬂa%ﬂﬁﬁulummﬁmiqm@mmma‘léﬁmamam"uaams"l,u'LLmamq@mmﬁLﬁuwﬁmmmaﬁ
u%ﬁwﬂﬁwmﬁﬁqiﬁaLﬂ}jwﬁammﬁﬁm Iui:%dwaﬁlﬂuwﬁfﬂmmaw%ﬁwﬁﬁwmﬁﬁqiﬁaaé Lﬁammlﬂuﬁﬁu@iaﬁﬁw@;ﬁmw
ﬁqiﬁﬁ@ﬁﬂ

N1S311JIUAUWNIS

' '
A Al A

3Ny Iy IEuIAnIInnI 9Ty FE5NIATINT “@F9UFI 9 TNAUNNNT dotiaaTulf 6 wWialAfdourina
51918 arusaRswaunesldag1esalilas

auAuusEmy 7 AU
vinuluoiAnsaisiscuUssloodlnadiu (Wundaudnvounniu) 24 AU

N1S31IIIUAUWNISSIU 3 I AU

MISIANSWansuuusou

U3Eny Aulgunedasananamanazlanmaimifianiu lagUjUaaantinaua1ea e snluigsfuazfnaes 53uv
a a = 1 dly YV £ I £ % a a & 1 2 I 1 = wa
ansiainnduyaaandasldtuanuduasatlilignasdeanmadamevianisdislandeyadiuyaea 1w 315216
UseTAguam Uszidmeiheu viedeyadiudidug Tudsyaeanlanesdas Geraviliifiaanudameauniinuemia
4 v wme v 4 o 4 o d e . Mo
yanadule uudldnszvildanwnihilesgasaviamungraneviaiedszlertuasdimny lasvmnwinoulilauans
Jussanndegnazifindns vismy delomaldnineuasnniosiouveanuiusssuniudemieeneg welinineu
ﬁulaiwaﬂaignauﬁ@aw%dmy@@a laausEny LPNTNHAN M ITIUEN YO TUN 9T AU INALAZITAEING iﬁuﬁﬁﬁlﬁﬁqiﬁa
PDIUTHNY Lﬁwiﬁﬁaaugﬁﬁﬁaaﬁ’umimaanﬁ@%w%ugwm (GRI 103-1)

150 [ 35S

S19IUNISWHIU0813838U Us=9U 2562 | USGKM wnnw 1oan 310 (uKuiou) ‘ w



2 ;3

5
U3ENy derinrualgdnadadlddnisdedulfusau veluisny fneusaliansd uwmensufia wasdndineafuusses VoaN1s3I1IIu winun G T2k RERR Rty

' '
A lyvv A

U % dl v o YV Vs a wva ] v o a A
W’N@Y]’J‘VlL%WN’]V]’]\?’]%I%‘]J?&V]?[VLVWI%ﬂ‘LIEjTLlL%N’] LB %Ni‘]_lLWN’]‘UQ‘UWa&l’]\‘igﬂ@]B\‘i@]’]N%IEJ‘U’]SJ"Uﬂﬂ?EV]N"Ua@lﬂaﬂﬂrﬁa

U

A1uduwliniiuval ustGu wnnuw 1oan 11na (ULKIBU) nazluIASD (cri 07

a o

auddygsznintssimelunisliussnudnedng Mdyma a1 euand waziunndndae wanainit usEny ldimueld
addadldanuenswdadniuypary liiussnudn wadasanaanine wadszlazdnsvihouldigndasaiungrang

&

)

dussan nuvedafduifasiunsihausessisnldanudnivaswineunieduidanu vieldazifiedninusasuas 1UDUSIV

(Au)

[

a wa 4' ! 1A v k% v :‘1' o 1 a o =, a o A v v £ U o
gﬂgumm‘lmimmﬂ LU VLNMJamu@nm\mmmﬂuwmmmmmnuauﬁumumimﬂu AIDVDHITHWUINIUIINNGNNT

ndausu/are3u

A o '
L‘W@Ll’aﬂﬂaaﬂlukiaﬂ@’m‘]

N L. oL . dvinuszsudnihivimanas 32 32 = =
ms3innisvos$alisuutiavoUfUiinunsiiu — e
dinUszs A niniuInnsngugsna 197 196 - 1
a o a0 v & | v a wva v 1 L3 d‘ > v a v a > v v
Y3ENY N’ﬁa\‘i“/l’]ﬁﬂ’ﬁiax‘i“qﬂ"ﬂ@la"ﬂQUQU@GW’]%LLN?’]‘%@UN%@H‘H WiasunsiassEnaInduinTs wineu WiauiL‘wmm wonEFeateaamIg
Jusssuiuynde uazldmaduasasiuninanunfesnddedeufifsmussnvanimnrue loadedesdeunnizasazld R .
o - L v a o - doae A v v nanssnanauladilon 2 142 141 1 .
FumaAasanad 1 dusIsnanUInI TN e UnINg INTYARANIaAMINTTNNTILIENY  uasdslunansandaaaieu i
AINA LLa:L%aﬁmL%‘wé“ana'ﬂua:ﬁmiiwamusl,ﬁﬁ’u@mzﬂiﬁumiﬁmmqﬂ@ai:ﬁuﬁﬁweﬂ Vm‘uLLaxLﬁuﬁagjaﬁu‘jumwé’u FE9TUTNULAE 522 521 = 1
ﬁﬂﬁﬂﬁizﬁ’]%ﬁﬂ%ﬁ’]ﬁﬂ%%ﬂiﬂéjNﬁqiﬁQ 134 134 = =
) . o WONWUSUALDFANTINITENE
daimamssaaunviiavaunusinunsinu
NENGINANUEF 1 558 557 = 1
www.psh.co.th / www.pruksa.com %avo “S2Jisgu/idJiuizna/von>uidusssy” naNssRanITENg 2 447 447 _ -
9 9
ddinuszsudnihuimengugsna 95 95 = =
cg@pruksa.com WONHUTIADFANNWILHDH
naNgINaNILHENLIg 92 92 - -
m @pruksacg >
nangInalssneaIyalaads 35 35 = =
TUSAWI 0 2080 1739 tid 48611, 0 84 555 2364 fYNUNMIIUNGH 123 123 - -
FLUIATDIAA UAZTNWABLTUNGN 454 450 = 4
UsSGn wonw Toans $1aa (uksu) (Fdnaulun & :
0 ' ! (: ) ( ! ) SENUNIWEINTYAAANGH 46 46 = =
1177 21A1SIWSa IUINADN du 23 nuuwKalosu 1vaawoyiin
& I
VWTH NSIMWUKIUAS 10400 SEIUNNIAANADIANITNGN 43 43 - -
anaunaluladngs 36 36 = =
-~ _ N L. I NUIUIIN 2,956 2,948 1 7
nS:UDl.In'ISD'IﬂD‘I'IUIIa:IIUDVI'IJn1S'§ﬂn1Sﬂ1SSDJV!nVMDVDU.!]UMﬂ'IUIISJJ'IU
L 5
8 vuriou (PO'PS) (GRI 103-2) %aﬁda o Juh 31 Sunau 2562

PO Pl P2 P3 P4 P5 P6 P7 P8
suRoy MSI3IAOU ADUVDINATSI HaFU alny3dy Foas onls $19J1UKNALTD Unina
$DJISYU voyaibariu ANUARDUY ANFU Y- ACUENSSUNIS

Tngaznen futuAR ussennuIa
oonibu llazACUENSSUNS
Uszinueinang MsIIdDU

'
v & 1

7 2562 vsEny LifliFesfewmnddedeufiaduussaulunguuinounifasdiosiuuisng o oo

9

w ‘ S19J1UNISWEUU1081388U UssiU 2562 | USOM wonw 1oand 91Aa (WKiou) S19IUNSWHIU0813838U Us=9U 2562 | USGKH wnnw 1oan 310 (uKuiou) ‘ w



Fuduwiniuiku

WINUUIZANT8LH DU 0 0 0 0
1 77 1 78
2 102 114 216
3 58 37 95
4 17 12 29
) 3 4 7
6 2 1 3
7 0 0 0
8 2 0 2
WIHNINULTZINT8 T = 0 0 0
WiNIUH93712 = 0 0 0
ANIUIIN (AN) 261 169 430

anmv auawunnumaan 2559-2562

| vsonwanna | pard | 025 | 0zsi0 | 03se1 | D2se1

WINUUIZANT8LH DU 0 1 1 1 0
1 156 136 129 131
2 242 249 295 317
3 68 94 122 139
4 35 60 55 53
5 18 9 18 21
6 6 5 5 5
7 1 2 0 2
8 0 1 0 1
PWHNIIUUITZANTETU = 263 461 113 0
WinIuFIAI = 8 10 4 3
ANUINIIN (M) 798 1,028 742 672

w ‘ S19J1UNISWEUU1081388U UssiU 2562 | USOM wonw 1oand 91Aa (WKiou)

ulgulrgnIsIgAIMDUIINU

USHNY AUAAIPBULNULANTNIUDE1LTUTTTNANANNANLFNTVFANUDIY AR 3TN AHFAHEINID
waznansUAsRriuddy TnenwinouarldTuaaeuunuludnsazasaiulivsza Wl Swion wasdulédug wu
dnaanan s ﬁuawmamuéﬁaugmﬁw i uanmnﬁ?mﬁaa%wLLsﬁgﬁ‘La’Lumiﬂﬁﬁammmwﬁmmiﬁmaqmu
Whnsneditmun U3y Sehun@a BSC (Balance Scorecard) wazdnzianainu (KPN) sl#iduaiseialunisisnis
MMFANYANNDVUNURULUTONHANTUUAIUAE (1 100

NMISANAAMUNIWIIEVDIWINIIU

a o ] v % 1 aa ) ] C% ) ] = ° o % U £

viEny datiuldanaldla quatiowazanadusgvasminawiued19d lonamsvihdssiugunmldunnineuuazyes
4 Ca . v oea Y4 e oA o vad e
waudanmszanldanalunaniuiie msldaiadnmsdumaslunsdeiiagendunantineuasldfinagondadurasawas
nasudTadedn Inaliniinouiidueeniesananeu uadeflatadnisriednivszleidng Snunanefiunid
Ainguanaritvualy

uanaNiu GdainanuddyraimMIsImsnaimminzadlunahnuwesnsaginiuasaueia waziiaaieiauss
wazUIIEMAlUNIYUE UiEny AlEntneusanInianaiRldaRaNNUEIzEN a9 [AaTINnarineIn
wdFUaaslaiiiu 48 Falug

Uity FoldFaldninemilaiusinlunsdansseaenssunisaiadnig Tagaziingslunseisedunisasoa: 2 ¥
anznssumsataansoaidudiunuaasndnaulunissinlddusas wise waziauawusANNAaRuLAMed1e Tuns
IPFIEANNT ATIANT AL @LLaa’Jfaﬁmiﬁma%Ni’@lﬁmgﬂ%fm wazianuadadnin wnnslumsieataansfidulselon
dwiugnanediag TnganznssnmsadafmsaziinsuUsnemdoinmuisriuaiaamsmayszlomyss oy Adonansznuiy
wilnawlunng 3 wau l,l,azuaﬁmzqmzﬁmsﬁmmﬁaLauam'aﬂm:ﬂﬁumiﬂ’wmqmmzﬁuu’%ﬁm aRansanldiAn
Uiﬂﬂ“ﬁﬁ@ﬁg@@ia%ﬁd?%iﬁﬁil%ﬁ%ﬂﬂ (GRI 1031, GRI 401-2)

ulauirgnisianiwi/Muianing

a o = ! £ = o v a0 2 A @ £ o 1<
U3Emy dadwdnoundunineinsduslengegn Jsdulovrslumsguaganiweamdeuazanudaaadalunisvinaudy
2e19f AnvagjeiiuianannEsa 9 TausTINLazuTseIMAluNIYNund uazufifdendnouediavinieniu G
winamnavasldgnianilaglifimeduanas Guwdninaunszvhenuredtiseussaungazdoudefeduineiu
nmsvhauaasiEng wisdwmeduleingssidevdededuifeaiumvihnusesisny dvuelidungdnary uiEny
=) = ad a wa o % 3 a £ % 1 ) % oA a wa
HndeudBuialilesdaudouasdniunmasisanulusdla Wusssu uazgndasaangang legldilanddda oo o)

misUsziluAIuWNWUVaawlnNuiiitioolAns

n/

UIENY SL‘H@’J’]NG’]‘?]E]Jﬂ‘]Jﬂ’ﬁ@’]L%uﬂaﬂiiN@]’Nﬂ ‘Vlﬁlo,iﬁi’]ﬂ(51’3'134Nﬂ‘W‘WV]ﬁiuW’J’l\‘iW%ﬂﬂ’]%LLawﬂ\‘i@ﬂi LW?WWW%ﬂﬂW%VLNVL@Lﬂ%LLﬂ
ﬁﬁummlviammmuwm%ﬂmumuwmammu mﬂmeuﬂmu@a@uammm”Lﬂuwawaumﬁmmswﬁ'ﬁ”wﬂﬂwl,m

EDIIY

a

@ Na@]ﬂm"'ﬂWNﬂMﬂﬂ‘W L‘LJ%(?’]'JLL‘V]%sLuﬂ’liai’l\‘iﬂ’lwaﬂ‘quﬂﬂ LLENdﬁ%al%ﬂ%ﬂ%ﬂ’ﬁ%lﬁﬂ%ﬂiﬂﬂ91 inaummauiaama

_eD)

S

-
NUW (CriT03-1)

o

U3Eny Fefifansnvionsddumaeaivayulinwinosieanagniuiuuiemy luiadadieg deil oo

° "Iﬂn'iﬂSSUB‘I'lJ"] VIa'S'IJﬂD'IUNnWUIMIInWUﬂJ'IU Kies) ﬁ’]%LaﬁJ\iaﬂﬁii@ﬂi‘HN mumumium@rmam@mmﬂ
NNBANFW \‘i’]%ﬁ?@]%']“ﬂ@WiNUi‘W’]i ﬂarﬁium’umauaﬂaulammlmuwwmim

' '
A

o misUszorauwusviaistiiamg wininuivila wazdagesmaddidifontinen Alanumaizauninigs

9
|
=

Tasutenmsdsznduiusoandungdu Band/ nuamuiufjieu inaldndinanuiunaudoyatnnasdneg agreidi
wazianlddnuismy Wanuddyiumslddeyainasunndney wazidladesmdinsinouldaeunudayadieg
Idnanaiian

S19IUNSWHIU0813838U Us=9U 2562 | USGKH wnnw 1oan 310 (uKuiou) ‘ ’w



D

o MSAAKINIUUEAISIAAITURNWUVDIWINITUDEIKDITUDI WaFaUmMNANHAARRYBINTINIuNAADIANT

v

luiadiadneg wazihdayaanmesvihuuusaunuanlivam Uiudssmsguantineuliifieanuyniunddudaly

MITAMUDUEITINONHENAUUDILTENY T4 A2¥NA13AN9IARNNAAAULUET IR L1BU HARBUWNULAZEIRANNS
Y , “ v 4 4 U e . 9 o
ANNLIaaaNlun1T¥9I% TINdsEnInnNTaennadnslasuLlasssidaudateauine U1 sV ulEmanzaniy
& > = 1 L o l:l l;’ ‘:J a o Y o U 1 g ) 1 lij J o
anumssifaiuuazdanguivninauliolin Geudsmy Idhdayamartundudumiidunsimuauasyiudseulans
@99 walEdanumsnzanntuntineuaall laawidauuusisia Jvedu 9 vae fil

Employee Engagement Index

Learning and Development

Management Quality and Communication
Job Design and Empowerment

Company ldentity

Performance Excellence Index

Career Management

Quality of Work life

Compensation and Benefits

i) 2562 VSHNY VLaJ"Lé’ﬁ’mﬁwu:uuai’“mammaﬂﬁumaqwﬁfﬂmu@iaaﬁﬁﬂﬁ WALHANMIRDDETRANHENAUYDINTNY
lud) 2561 snd@yhunumsaiiunmsaliudss Wann wasduasaldndnauiaenuyniuiuasdniiiniy lasuseny
Hunumsiaruuudsannugniueswinauesedall Tumadeununiiug - Swnen 2563

waumseniuianssalull 2562 iatinanugnulinininowluudazmhenu aziadnsimaiaanuasmiinauiiasdns
agnIne iluusazhey uazdaaialdintinouaionanu lnadmihauiazduinsdosdiiiuianssusieg wesnm
wﬁfmmlﬁa%'ﬁ'umﬁﬂi VY (R 00 )

© MIguakAzFaUIUNENIUln
¢ WAUASFEUNUANIUNIULATE 9N B LHUN AN EIUYAAS (IDP)
- madnanuazatiuayuldninwdulaamEun e 3nesau (Career Path)

@ vV o v oa a dl v a a ;% Y o dl & Y
. ﬂ’]iW@M%’]ﬂW’JZa%ﬂ%ﬂﬂaﬂi%?iﬂ’]ﬂl%‘ﬂﬂLW@I‘HNWQ@mi?N@ﬂ@@@aﬂ@’]&m’]’sza%’]‘ﬂ@ﬂﬂﬂi@]aﬂﬂ’ﬁ

F122813 NHUNISANTUNAINSSUVaIKUD8IUNdIIaSUTKINAAIUKWNWULIDDIANS
nazanasulkwiniiuasiynaiu 1su

e nNanssuy Hats off - Time to Share the Love (M3nssusigisiou)
A A v o a o A A A i o @ v v lvay ve
wiaDalanaldniinawdaudveugmniaduraideusannumelussny waznauvasuiydnitoaliundilésy
MITUTHLNERS19ANNFVLATANHNTIAlUNTYIU wazyFedy waudaly wazldnwinouludienyuidounn
o v a & ' S A 4 o Wy A 19 A = 19 o ! )
wiauadiofn wiaanwglusidneg MemAsiawldlaneiueulasess wadunmsianninessuszdesanniug
TuSaeag lunsvines

w\ ‘ S19J1UNISWEUU1081388U UssiU 2562 | USOM wonw 1oand 91Aa (WKiou)

e nN3anssu No Meeting After 17.00 u.
WNaas19 Work - Life Balance M@ bARANINGI Las@IFHIANTNIIULSTITIAINTYINe1Uad 9tz dNSa 1w

e NANSsW anasu Career Path
tﬂl > v a a U YV U =1 N U a dld .
waatiuauuuazaislanafulaluasarinuatauweas dramsldaniinga Coaching Haslufinfidl Potential lag
fednaninuazanuaanInzesawesaansnlildanige wweldiAunasudoau lduansanuaiannadiaudni
> >3 = v o 1 dl d‘ij
uaznandulvisilanialél Promote duviiefigedin

e nN3anssu Funny Monthly Meeting
Javszuaneau Monthly Meeting iialvinauldsindssgn waneiuadeaunaim uasiianssnaieenuauwus

S a I o 1 I 5 e a & A dl k%4 dl a wa k% dl
NATEHINWNU LUU LRULNHT BIUWIIULNA NITLLAINITTUTNINNRIEITUD U ASTICENRY wﬂaumwmw

e n3nssu HR Town Hall naznanssu Knowledge Sharing (16ioua:z 1 nS1)
FafanssumIsdeansszauaeny eldniinewluasny Senafuszidladnms ulennasieg vasesdnsléfiu

v a tﬂl YV U a L $% vV a a $% o A%
uazdnfanssainaliinthoudnmsaiuauu wazafeldiAausseimeanisiiaul loada course maulwanilu
13096199

e nanssu Legal Sharing
witnauludangranedanangasausnlianafiiaaiuFangranadedu doRwmdneg Reafuadamianing
TAfuninauaaudug WiaenaEeungransieds

NMISWELUUIFANgMIWIIAzdJ1aSUAIUATIKUINIIDITW

o o & o aa : = a o A o 4 v oo g a o . o
WuﬂmuuuL‘ﬂu‘m‘wmﬂiwmﬂmmm’qucﬂmmuﬁweﬂ Luma’mwuﬂmu@aaNaﬂ@msl‘ﬁﬂ’liﬂamﬂﬁj a']Lqua'N@nN'J@]qﬁizﬁﬁ
a

é’feﬁfumﬁdﬁLa%ulﬁwﬁfmmﬁmw%; ANMNFINITO aa@@é’ammm’jmmmga:ﬂaqwﬁmaqﬁﬁm ARDAIUNAUAN BT

De Db Do

=1 g a o Q:ildl a o % 1 1 VU a v a v U a % 1 1 d‘

AN9UTTAIA wazivieuafNfsauSEny 1 dondiNaliuseny wwula ANt waziianswauiadematilas uananni
o ~ o o o ) & v oo ci | N a £ & @
mmumsmiwmmmamaﬂwuﬂmﬂwmmﬁmaﬁuu,a:mu;dmmsl,ﬂaﬂw,l,ﬁmmﬁe] ‘mzm@mum’luﬂaaﬁumm:am@m
YSHNY ﬁaiﬁﬁwwmLmeﬁlumiﬁwmwﬁmmlﬁaam5@@LLazaﬁuagmﬁmi:mﬁ@ﬁnaﬁqw%maw%ﬁm (GRI 103-1)

nisidnausunazwruuiwiliniiu

V3N MuUaLIINIIaIMIRNauINLAT WA YAAINITIN T TIaLasdiaazianudndnasndnouluudazngs
loagesunasiamndnanimuazanuasnsnvasnineuligeiuedsdaiios waliaunsndfdanuldadredidszansnm
uazussqilmanedidivuall Neludiundenudaatu wazewaa lagu3sng 8 Model msWaim 70:20:10 nanafe

(GRI 103-2, GRI 404-2)

e 70 3yu3INMisUNUEsI (Experiential Learning) Jugtunumsianndiiinanyszsaunsainig
¥9nuarn13faLATYrIaINN1IYieIuass NefneaInMIieulssaniu Wiaanarnanmsldsuuauraig
| A I e 8wy Ay Y | A 9w o = ) &,
ulvialg vialesimislvalg vilddasteuiuaziniinezviane g ade ieldaudszauanudnia wu madu
Project Leader 299lA59713 Innovation nsidin Project Leader 2p9laTenIs Improvement msiflu Change
Agent matdudihinlumsuiludymiseg s

S19IUNSWHIU0813838U Us=9U 2562 | USGKH wnnw 1oan 310 (uKuiou) ‘ v



20 n‘lSI_S'Uus'i‘lnE_rJSDUﬁD (Learning from OtherS) Lﬂumiﬁﬂuia’mnﬂaﬂ'wiamgh Y NTEBY
. o v vo v o o v o o a4 & . A
974 (Coaching) NHINUINIU ﬂﬂﬁi@i‘u"ﬂaﬁaﬂa%ﬂaﬂ (Feedback) Q'Tﬂaﬂﬂ@‘i.lﬂﬁy’ﬁq WENEN 'Viiamm_ql@@a“n
A v o o v , A v L a v
mm“uaﬁluﬂ’l‘i‘mﬁ’m ﬂ']iaﬂLﬂ@Wda% (Observing) mi“ﬂﬂmm@@mumnaau (Peer Reviewing) miljﬂuga’m
o A , a oy a s & & o & % o A A
EJJL"D'ﬂ’J"ﬁWEy (Shadowing and Expert) ﬂﬂinﬂugmﬂaumaimm %ﬁasl,umﬂm\mmminl’ﬁmiﬁimgu‘ﬂm LNBN

yva vl o 9 a < aa | Aza a v a 9
avaﬂLiﬂugmﬂmmzﬂﬂuw:ﬂmu sm’sﬁmimmuﬂmaLﬂumiwﬁugamaﬁaum

10 BguglukeiiSeu (Formal Learning) dunsiFeullusuuuuanesgy wu msSeuianmadh
AUIHNANNWY T9N13ausluFeeden nsausudel)ians (Workshop) nMatdinausumNAL3Engivua 338

Y9N UTHANE BN

ANUANNNT 70:20:10 f9na1y HeHnausHLaswew ﬂ"mu@L@%mﬁ@lumidu&%mmwﬁ WI DWW FNLNTWNIIN I

lunanvangUuuulintinouusazngs Gail

1.

Rl SR

wNURNauss (Training Plan)

MIARYIHBAAINTI81AAA (Individual Development Plan)
MIRAINANNEIHNITAAUNEEN (Leadership Competency)
mslawiLIIsEauge (Executive Coaching)

nwuidnausu (Training Plan)
luwdazll U3Eny dmsimuendnges Training Plan Tasudsmsnangnisinausumayine: wazanuifaniuluy

A3vine 1 L 6 wmm%wﬁmam@uwﬁmmnnnéjmm Aol

1)

naaNuTIUdHSINEnOuled vanede %é’ﬂgméﬂé@ﬁtﬂuﬁuﬁm wazandudasdu @ nSunITINYINeIn
AuuFEmy dniuwinaulvalldGeuiuasiilauismy nuvsmaliudmelvdhiuiausssnasnisny Wasan

o | | Aa ] A = o = ~ ) © v Y v o aw 2 &
winaulrdanannmihgeundanuuenes wiauwindneifiavlud deiu nsusualdmdnduuseny 3adu
fodhdny wazdufiniusnvesmannyheusniuiuuieny leauseny ldandngaseusndmsundnanulua dium
4 T dsznaudisndngesdenaluil
o Yguilmenwtnoulud 3duviest Wusha lasea3ee9Ans Leadership Competency &3a@n1s sdudi)
o STUUMTUTZAUNAIIN

. o - da o a  ce o a . o 4l a N
-+ MamiuuaianIia masiadumvaInaaiTdu a3esTsuwgnm (Ethic) waznawmunfidegn (Sustainability
Development)

»  Corporate IT System
- msldeu Employee Self-service, Manager Self-service
o ansvasanglunmsyiauneadieialy

RUIAWAUIAULDILAZUIHITAANT WH8Dg wé’ﬂgmﬁmmmmmmimammamﬁmam FMSUNTNITULES
UM Lon

-+ eanuimIWanadiIanIwe (Mini MRE)

»  Performance Management & Coaching & Feedback

«  Presentation Essentials

«  MIUsMsIRnsdmSuRInthewluad (The First Time Management)

» Finance for Non-Finance

e NNzH vanete ‘ﬁé’ﬂgmﬁﬁmmﬁ’ﬂméﬁmmazmﬁm‘jur@;iﬂh

- Pruksa Leadership Development Program 1 tluwdngasnswanniuinisszdu Manager luwadie Pruksa
Culture & Value, CG, Holding Accountability, Influencing & Motivation, People, Building Teamwork, Developing
People, Creating Value and Innovation, Problem Solving, Leading Change, Growth Strategy Planning ‘%\‘]Liﬁ%
$a9in Leadership Competency 2adL38NY

w\ ‘ $19UNMSWruU12813838U Us=1U 2562 | Usom wnnw 1oand 110 (uKkiou)
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Independent Assurance Statement
To Pruksa Holding PCL on the Sustainability Report 2019

Pruksa Holding PCL or PSH requested Thaipat
Institute (the Foundation for Thailand Rural
Reconstruction Movement under Royal Patronage)
to carried out an assurance engagement response to
the Sustainability Report 2019,

Criteria for report preparation

« The Global Reporting Initiative (GRI) Sustainability
Reporting Standards: Core option.

Criteria for assurance standards

« The AAT000 Assurance Standard (AAT000AS 2008).

Addressee

The intended users of this assurance statement are
the management of PSH and its associated
stakeholders.

Scope of Assurance

The scope of this assurance engagement based on
Type 1, Accountability Principles: evaluation of
adherence to the AA1000 Accountability Principles
and to the GRI Sustainability Reporting Standards in
accordance with 'Core’ option. The scope of this
assurance engagement does not provide
conclusions on the reliability of the performance
information.

Disclosures Covered

The assurance engagement is based on information
that is publicly disclosed on the Sustainability Report
2019 of PSH for the year ended 31 December 2019.

Limitation
The assurance engagement checks only the final

content received, not the content in the final layout
format.

Methodology

We carried out Type 1 moderate assurance in
accordance with AAT000AS. The Type 1 engagement
requires us to report on the nature and extent of

adherence to AAT000 APS. To achieve maoderate
level assurance, we have used the criteria in
AAT000AS to evaluate adherence to AAT000APS, We
undertook the following procedures:

+ Reviewed the policies, practices, management
systems and processes and performance
information to be included within the Sustainability
Report 2019 of PSH.

» Analyzed information on performance provided in
the Sustainability Report 2019 of PSH as a source
of evidence to evaluate adherence to the principles
and guidelines.

« Inquired the processes PSH undertaken to adhere
to the principles of inclusivity, materiality and
responsiveness,

» Assessed the extent to which PSH has applied the
GRI Sustainability Reporting Standards including
the Reporting Principles.

« Provided observations/recommendations to PSH in
accordance with the Scope of Assurance based on
defined criteria.

Findings and Conclusions

« Based on the scope of assurance using the
AAT1000AS (2008), we conclude that PSH has
applied processes and procedures that adhere with
the principles of inclusivity, materiality and
responsiveness as set outin the AAT000APS (2008);
and

« Based on the scope of assurance using the GRI
Sustainability Reporting Standards, we conclude
that PSH has followed Reporting Principle and
Standard Disclosures in a reasonable and balanced
presentation of information and consideration of
underlying processes for preparing the report.

Observations and Recommendations

Mothing came to our attention which caused us to
believe that the Sustainability Report 2019 of PSH
did not adhere to the Principles. To improve future
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reporting of Sustainability in accordance with
AA1000APS, we have made following observations:

Inclusivity: The report shows several means to
engage and obtain stakeholder's interests and
expectations as well as rationales behind its
stakeholder identification process. However, PSH
shall report frequency of engagement approaches by
type and by stakeholder groups including PSH
should report the results of its action and the linkage
between actions and relevant content disclosures
should be relatively addressed.

Materiality: The report clearly illustrates its reporting
process and the linkage between material topics and
their relevant disclosures. However, PSH shall report
the steps taken to define the topic Boundaries
including assumptions and subjective judgements
made in the defining content process with
Materiality principle.

Responsiveness: PSH demonstrates its intensive
responses through material topics which consist of
their management approaches and disclosures.
However, PSH should determine targets and
timelines with SMART. concept (Specific,
Measurable, Achievable, Relevant, and Time Bound)
in line with Sustainable Development Goals (SDGs).

To shape future sustainability reporting in according
to the GRI Sustainability Reporting Standards, we
have made the following suggestions:

= In General Disclosures, collective bargaining
agreements shall indicate percentage of
employees covered by collective bargaining
agreements.

« In Management Approach Disclosures, the
management approach and  explanation
boundary of material topics shall state clearly and
precisely indicated which topics are covered by
each disclosure, including how the organization
manages the topics, the management approach
components (Policies, Comitments, etc), and
evaluation of management approach.

= Performance Disclosure on Procurement Practice
shall include definition of 'local’ and ‘significant
locations of operation’.

= Performance Disclosure on Anti-Corruption shall
include total number and percentage of
operations assessed for risks related to
corruption, numbers and percentages of higher
executives, employees, and business partners
who receive communications/training of anti-
corruption policies and procedures. Those

engagements should be performed, and
documented as evidence-based processes.

« Performance Disclosure on Material shall include

total weight or volume of materials that are used
to produce primary products and break down by
non-renewable and renewable material used.

+ Performance Disclosure on Employment shall

indicate benefits provided to full-time employees
that are not provided to temporary or part-time
employees (life assurance, health care, disability
and invalidity coverage, etc.).

s Performance Disclosure on Occupational Health

and Safety shall indicate the processes used to
identify work-related hazards and assess risks on
a routine and non-routine basis, the processes for
worker participation and consultation in the
development, implementation, and evaluation of
the occupational health and safety management
system.

Competencies and Independence

Thaipat Institute is a public organization established
in 1999 with its roles in researching, training, and
consulting in  corporate  responsibility and
sustainability practices. Thaipat Institute is an
AAT000AS (2008) Licensed Providers granted by
AccountAbility, the creator and proprietor of the
AAT1000 Assurance Standard. Thaipat Institute has
become the GRI training partner to provide certified
training programs in Thailand since 2013, and joined
the GRI Data Partners program in 2016. Our team has
the relevant professional and  technical
competencies and experience in corporate
responsibility and sustainability for several years.
During FY2019, we did not provide any services to
Pruksa that could conflict with the independence of
this work.

For Thaipat Institute

By Vorranut Piantam

Bangkok
18 Febuary 2020

% AAI000

") Licensed Assurance Provider
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For the Materiality Disclosures Service, GRI Services reviewed that the GRI content index is clearly presented and the
references for Disclosures 102-40 to 102-49 align with appropriate sections in the body of the report.

For the SDG Mapping Service, GRI Services reviewed that the disclosures included in the content index are appropriately

mapped against the SDGs.

GRI

Standard

GRI 101 : Foundation 2016

Page Number (s)

or Direct
Answer

INEIEL]S
Development Goals
(SDGs)

General Disclosures

GRI 102 : General Disclosures 2016

102-1 Name of the organization Front cover -

102-2 Activities, brands, products, Page 14 -
and services

102-3 | Location of headquarters Back cover -

102-4 | Location of operations Back cover -

102-5 | Ownership and legal form Page 17 -

102-6 | Markets served Page 14 -

102-7 | Scale of the organization Page 107 -

102-8 | Information on employees Page 107 Goal 8: Decent work and
and other workers economic growth

102-9 | Supply chain Page 51 -

102-10 | Significant changes to the Page 15 -
organization and its
supply chain

102-11 | Precautionary Principle Page 20 -
or approach

102-12 | External initiatives Page 20, 23, 127 -

102-13 | Membership of associations Page 143 -

102-14 | Statement from senior Page 4 -
decision-maker

102-15 | Key impacts, risks, Page 22 -
and opportunities

102-16 | Values, principles, standards, Page 17, 29 Goal 16: Peace, justice and
and norms of behavior strong institutions

102-18 | Governance structure Page 18 -

102-40 | List of stakeholder groups Page 31 -

102-41 | Collective bargaining Page 32 Goal 8: Decent work and
agreements economic growth

102-42 | ldentifying and selecting Page 31, 32-36 -
stakeholders

102-43 | Approach to stakeholder Page 32-36 -
engagement

102-44 | Key topics and concerns raised Page 32-36 -
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GRI Page Number (s) Sustainable
Standard or Direct Development Goals
Answer (SDGs)
102-45 | Entities included in the Page 17, 143 -
consolidated financial
statements
102-46 | Defining report content Page 37, 39 -
and topic Boundaries
102-47 | List of material topics Page 39 -
102-48 | Restatements of information No restatements -
102-49 | Changes in reporting No restatements -
102-50 | Reporting period Yearly -
102-51 | Date of most recent report 1 January - -
31 December 2018
102-52 | Reporting cycle 1 January - -
31 December 2019
102-53 | Contact point for questions Page 142 -
regarding the report
102-54 | Claims of reporting in This report has been =
accordance with the prepared in
GRI Standards accordance with the
GRI Standards:
Core option
102-55 | GRI content index Page 146-151 -
102-56 | External assurance Page 142 -
MATERIAL TOPICS
Economic Performance
GRI 103 : Management Approach 2016
103-1 Explanation of the material Page 41 -
topic and its Boundary
103-2 | The management approach Page 41 Goal 1: No poverty
and its components Goal 5: Gender equality
Goal 8: Decent work and
economic growth
Goal 16: Peace, justice and
strong institutions
103-3 | Evaluation of the management Page 41 -
approach
GRI 201 : Economic Performance 2016
201-1 Direct economic value Page 41 Goal 2: Zero hunger
generated and distributed Goal 5: Gender equality
Goal 7: Affordable and
clean energy
Goal 8: Decent work and
economic growth
Goal 9: Industry, Innovation and
Infrastructure
Procurement Practices
GRI 103 : Management Approach 2016
103-1 Explanation of the material Page 57 -

topic and its Boundary
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GRI Page Number (s) Sustainable GRI Page Number (s) Sustainable

Standard or Direct Development Goals Standard or Direct Development Goals
Answer (SDGs) Answer (SDGs)
103-2 | The management approach Page 58 Goal 1: No poverty 301-2 | Recycled input materials used Page 96, 97, 98 Goal 8: Decent work and
and its components Goal 5: Gender equality economic growth
Goal 8: Decent work and Goal 12: Responsible consumption
economic growth and production
Goal 16: Peace, justice and
o Effluents and Waste
strong institutions
103-3 | Evaluation of the Page 67 - GRI 103 : Management Approach 2016
management approach 103-1 Explanation of the material Page 94, 96, 97, 98 -
GRI 204 : Procurement Practices 2016 IEIS G BTeEDY
204-1 Proportion of spending on Page 67 Goal 12: Responsible consumption ez e management o P sa 8k, 100 Goal 1: No poverty )
local suooliers and oroduction and its components Goal 5: Gender equality
i 2 Goal 8: Decent work and
Anti-Corruption economic growth
GRI 103 : Management Approach 2016 Goal 16: Peace, Justice and
strong institutions
103-1 | Explanation of th ial P - ;
08 XP anatpn ofthe materia age 68 103-3 | Evaluation of the management| Page 93, 94, 95, 100 -
topic and its Boundary
approach
103-2 | The management approach s Page 68 Goal 1: No poverty f
and its component Goal 5: Gender equality GRI 306 : Effluents and Waste 2016
Goal 8: Decent work and 306-1 Water discharge by quality Page 93, 94, 100 Goal 3: Good health and
economic growth and destination well-being for people
Goal 16: Peace, justice and Goal 6: Clean water and sanitation
strong institutions Goal 12: Responsible consumption
103-3 | Evaluation of the Page 75 - and production
GRI 205 : Anti-Corruption 2016 306-2 | Waste by type and disposal Page 96, 97, 98, 100 Goal 3:IGood health and
method well-being for people
205-1 | Operations assessed for risks Page 68 Goal 16: Peace, justice and Goal 6: Clean water and sanitation
related to corruption strong institutions Goal 12: Responsible consumption
205-2 | Communication and training Page 70 Goal 16: Peace, justice and and production
about anti-corruption policies strong institutions 306-4 | Transport of hazardous waste Page 100 Goal 3: Good health and
and procedures well-being for people
205-3 | Confirmed incidents of Page 75 Goal 16: Peace, justice and Goal 12: Responsible consumption
corruption and actions taken strong institutions and production
Materials Environmental Compliance
GRI 103 : Management Approach 2016 GRI 103 : Management Approach 2016
103-1 Explanation of the material Page 96, 100, 101 = 103-1 Explanation of the material Page 83 =
topic and its Boundary topic and its Boundary
103-2 | The management approach Page 96 Goal 1: No poverty 103-2 | The management approach Page 83 Goal 1: No poverty
and its components Goal 5: Gender equality and its components Goal 5: Gender equality
Goal 8: Decent work and Goal 8: Decent work and
economic growth economic growth
Goal 16: Peace, justice and Goal 16: Peace, justice and
strong institutions strong institutions
103-3 | Evaluation of the management Page 96 - 103-3 | Evaluation of the management Page 83 -
approach approach
GRI 301 : Materials 2016 GRI 307 : Environmental Compliance 206
301-1 Materials used by weight Page 96, 97, 98 Goal 8: Decent work and 307-1 Non-compliance with No situation for non- Goal 16: Peace, justice and
or volume economic growth environmental laws and compliance with strong institutions
Goal 12: Responsible regulations environmental laws
consumption and production and regulations

w\ ‘ S19J1UNISWEUU1081388U UssiU 2562 | USOM wonw 1oand 91Aa (WKiou) S19IUNSWHIU0813838U Us=9U 2562 | USGKH wnnw 1oan 310 (uKuiou) ‘ w



GRI Page Number (s) Sustainable

Standard or Direct Development Goals
Answer (SDGs)

Employment

GRI 103 : Management Approach 2016

103-1 Explanation of the material Page 105 -
topic and its Boundary

103-2 | The management approach Page 106 Goal 1: No poverty

and its components Goal 5: Gender equality
Goal 8: Decent work and
economic growth

Goal 16: Peace, justice and
strong institutions

103-3 | Evaluation of the management Page 106 -

approach
GRI 401 : Employment 2016

401-1 New employee hires Page 107 Goal 5: Gender equality

and employee turnover Goal 8: Decent work and
economic growth

401-2 | Benefits provided to full-time Page 109 Goal 8: Decent work and

employees that are not economic growth

provided to temporary or
part-time employees

Occupational Health and Safety
GRI 103 : Management Approach 2016

103-1 Explanation of the material Page 121 -
topic and its Boundary
103-2 | The management approach Page 126 Goal 1: No poverty
and its components Goal 5: Gender equality

Goal 8: Decent work and
economic growth

Goal 16: Peace, justice and
strong institutions

103-3 Evaluation of the management Page 131 -

approach
GRI 403 : Occupational Health and Safety 2018

403-1 Occupational health and Page 123 -
safety management system

403-2 | Hazard identification, Page 127 -
risk assessment, and incident
investigation

403-3 | Occupational health services Page 122 -

403-4 | Worker participation, Page 128 -

consultation, and
communication on occupational
health and safety

403-5 | Worker training on occupational Page 128 -
health and safety

403-6 | Promotion of worker health Page 127 -
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GRI Page Number (s)

Standard or Direct
Answer

403-7 | Prevention and mitigation of Page 124
occupational health and safety
impacts directly linked by
business relationships

Sustainable
Development Goals
(SDGs)

403-9 | Work-related injuries Page 131

Training and Education

GRI 103 : Management Approach 2016

103-1 Explanation of the material Page 111
topic and its Boundary

103-2 | The management approach Page 110
and its components

Goal 1: No poverty

Goal 5: Gender equality
Goal 8: Decent work and
economic growth

Goal 16: Peace, justice and
strong institutions

103-3 Evaluation of the management| Page 113, 114, 120

approach
GRI 404 : Training And Education 2016
404-1 Average hours of training Page 113, 114 Goal 4: Quality education

per year per employee

Goal 5: Gender equality
Goal 8: Decent work and
economic growth

404-2 | Programs for upgrading Page 111
employee skills and transition
assistance programs

Goal 8: Decent work and
economic growth

404-3 | Percentage of employees Page 115
receiving regular performance
and career development reviews

Goal 5: Gender equality
Goal 8: Decent work and
economic growth

Local Communities

GRI 103 : Management Approach 2016

103-1 Explanation of the material Page 101, 132
topic and its Boundary

103-2 | The management approach Page 101, 132
and its components

Goal 1: No poverty

Goal 5: Gender equality
Goal 8: Decent work and
economic growth

Goal 16: Peace, justice and
strong institutions

103-3 Evaluation of the management| Page 101, 102, 132,
approach 133, 134, 135,136,138,
137, 139, 140, 141

GRI 413 : Local Communities 2016

actual and potential negative
impacts on local communities
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413-1 Operations with local Page 101, 102, 103, -
community engagement, 121, 132, 133, 136,
impact assessments, 137,138
and development programs

413-2 | Operations with significant Page 101, 102 Goal 1: No poverty

Goal 2: Zero hunger
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