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CAC

e Sectar Collective Action Against G2

cate of Members

This Certificate is Granted to

SINCE 2021

PRUKSA HOLDING
PUBLIC COMPANY LIMITED

| has met the commitments (o the CAC
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(Thailand Sustainability Investment: THSI)
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puttingin place ine:
and controls against bribery

ind is now a full member of CAC

Bangkok, December 2021
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Do Good - Do Right - Fight Corruption
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Pruksa Real Estate Pcl Pruksa Real Estate Pcl

was awarded the was awarded the
BCI Asia Top 10 Developers Award 2020 BCI Asia Top 10 Developers Award 2021

Business+ @urccr=-

cIASIA
AWARDS 2020/2021
TH

RECOGNISING THE LEADERS IN ARCHITECTURE & CONSTRUCTION RECOGNISING THE LEADERS IN ARCHITECTURE & CONSTRUCTION
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UsgnaumeFosnslidin (Lifestyle Disruption) gunm (Health & Wellness) wazAmiadiu (Sustainability)
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Lifestyle Disruption / Health & Wellness /

Sustainability
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1. ms1535m (Lifestyle Disruption): UszinAluamainivigainu
gaowgnuuauysni (Aged Society) Inegioigyaluuiownsinssy
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Pruksa Contact Center: 1739
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Hulas: www.pruksa.com

Pruksa Chatbot U819 www.pruksa.com
Auleddmiuamndn: https://member.pruksa.com/
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Direct economic value generated

saelg 7 28,430
Revenues

yaALATEgNINIMUIEaRN 25,763
Economic value distributed

GRI 102-7

AUYUNTATIUY
Operating costs

20,128

ANIgaTETERNISNINIIU 1,599
Employee wages and benefits

GRI 102-7

Rungrszunidvesiumu 2,101
Payments to providers of capital

Runtseunsy 1,935
Payments to government

yaAATYgNAsTHY 2,667
Economic value retained
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NIsusSKIsInNIsKkaIlgaumu

Planning &
Monitoring
Level

Strategic Plan, Business Plan, Land and Resource Allocation, and Monitoring

Financial Control and Project Budget Control

Construction Master Up to Date Budget &
Estimate & BOQ Budget Inventory Review

Land Acquisition Procurement Marketing and Sales
& Sourcing

Control Level

Feasibility = Conceptual Budget Closing Budget

)

Operation Level

After Sales

Business Development, Mock up House Service &
Product Design & Construction & Construction and Property
Sales Office Transfer Management

Permission

Lesson Learn &
Improvement

Level Meeting & Process Monitoring Alignment for Continuous Improvement

MBLVe: P fig Process manedis nssuunsuiiaundn
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Strategic Plan, Business
Plan, Land and Resource

Allocation and Monitoring
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Meeting & Process Monitoring
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Alignment for Continuous

Improvement
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Financial Control and Project Budget Control

Strategic Plan, Business Plan,
Land and Resource Allocation
and Monitoring

e 2
U

Financial Control and Project
Budget Control
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Business Development, Product

Design & Permission
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Mock up House
Construction &
Sales Office

Procurement

o
& Sourcing )
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Business Deyvelopment,
Product Design
& Permission
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Meeting & Process
Monitoring Alignment for
Continuous Improvement
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Marketing
and Sales

Construction and
Transfer

After Sales Service &
Property Management
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Mock up House Construction &
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Best Terms Value
in the Market Creation

(Cost Saving) (Transparency)

Continuity

of Supplies
(Speed)
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PROCUREMENT 1.0 PROCUREMENT 4.0

Tactical Buying
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PROCUREMENT 2.0

Optimized Sourcing
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PROCUREMENT 3.0

Strategic
Procurement
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Value Chain

Integration
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Tazmnuaglusdlainniulunndunou

S¥UUIATRINI18 B2P (Blockchain Solution for Procure-to-Pay)
wauulaglaSuausndioansuraisinewidesd lunis
enansiifegtosiunszuunsinge 1eda Trseiu Whgseuy

ustm wnnu 1oans 1Na (UKsu) 59

aa o

Blockchain IHEULLUUWGDVIH LLa"GlENE]’]ﬂEJﬂ’]’]ﬁJ’S’JiJ?.J’e)R]’]ﬂVNN"U’e)LLa‘”

D

A" 917 Teyarndste (Purchase Order) Tayan1siudua1/uinis

'
=
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wazlul 2564 U3EM~ lewenetemnanishndedeasiinseunguuariiuss@vsnmesu lngenseaun1sliusnisiiu “Chatbot” Nanunse
Tideyagnéuazsuidasiaaisunnusuinnaaen 24 $alue liiasdulgymifeiiugueu fau viedwedon nnsenmsieglussuuas
whdnszurunsudlalgm Sudwsduneunistuiiniudes Aanunea Taunseianisudlunduasa
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® sounsuiumuldniunddiasa
anmMwiwoald nazdusulaiu

@ Pruksa Contact Center 1739 ® signisuidisousoliSsumn
@ www.pruksa.com

@ Facebook: Pruksa Family Club
@ Chatbot

® uunlasanis

s1gn1saz:nnduiniviszuu
Customer Service wsSau
daKuiganA

s1gJuasy Jszidunoiuwawold

® IavisieaiuasUvosodisou ® asumuAnUWIWDlIvaIgnAAIu
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Awanden SuAnnnmsvszneufemslssnuliosasuiau Snamliilsmuiaoauriady “Green Factory” fisfiusudessuy
nsnanufinsrodundonogiedsiy

wennil ngnwdsdaasunslédeusyanduiusnianisnaialuguuuy E-Brochure iedizannisldnszaulaglisniu swuvisdan
Alddeliiuesing waranUinamesdaduamemilivesnisiiannzlanfouluiegiu

msigdan =

U3 i YanUssaneing q ndunmuieuld vietindudignszuaumandnind uadliauddyfunindenldtagiitasan
NansENUADAIINS DL Im&Jﬁwﬁﬂﬁqmmé’mmﬁLﬁmgﬁumﬂmsﬁﬁ’mqﬁw%ai’aaﬂizﬂaumiwﬁmmmmu‘ﬁ%ﬂ AUKkUINTA Circular
Economy (M3vsyurisuliminensluviilsnme) iteriinuszavsamnisdanisvesde Tngiu Winduluduninenslunszuaunissdn
3nast ddlsiifiostsanyTinauesdennnszUIUNSHARNLLLIAR Zero Waste uwidsioanuiununislimineinsuazalddnednde

U 2564

Isinuwnnu wisman wruuiwannunwuasasdstinnaszd Hollow Core 330
duvrganusuiumisiddanuaniuniswaragiiiku Ms1g Ul naziuan

1 | | 1
 Usunu (kg) U 2564 Jsuiru (kg) ! U 2564 .

1 1
1

1 1
JuBiuusi E 841,624 : 10.4% 1,135,626 : 10.3% !
1
- | | !
AU : 2,526,588 | 10.8% 3,227,569 | 10.7% !
& ; : : o
| 1 1 h
1 1 |
ns1e — L 1,936,259 : 10.5% 2,613,107 X 10.4% !
: : !

. 1 1
HE 669 ! 18.3% 902 ! 18.1% I
1
1 1 1 1

1 1
man —| g 104,163 ! 34.4% 140,575 ! 34.4% :
1 1 |

1 1 1
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Reduce GRI 103-2

annmisisyudivusinsiliannuniw

Tl 2564 Tssungnw wina fulswienisdededainsTaniidulinsseduindon wazdenld
asnivaununseiaufisetesnitansndiduivsedanden lnemvundmuneanuiun

msldyudiuietnetos 2% sofinounin
‘ s U 2563 ‘ —

15 Fly ash nannu = = 2.8% 2.9%
mistsyudiuus

iWhuue:
anUsuicunisio
Judiuuritiond

U 2563

—l
n a u n S m USuuUsJ Mix concrete 3.5% 4.3% 6.3% 7.9%
2 /o 15 Limestone nanuudiuusi 1.1% 1.1% - -
SOu 4.6% 5.4% 9.1% 10.8%

Isanuwnnuiwsman aignm

Isajnuwnnuawsaian usuns

Reuse GRI 103-2 RecyCIe GRI 103-2, GRI 301-2
® Steel Mould Kunazusig
(J :
Issuwnnu wsaiav 1Jasu TsJsuwnnul wiman 18s:uu
Reuse Block Out #>As1dANANIIN Recycle Recycling Concrete hoo©

Waanazersmuuldndons v
10u Steel Mould Biaruisn
sundunlsTuldenuuvu Ine
U 2564 Taun Steel Mould L5
TUNSEUDUNISKABIWLVU 95%

KuRyUdanKan gNkUNAzUsIY

95% 100%

FNIAVADUNSHAR WSDUUINAUWT
BTuns:zusoumswania 100% Iny
TUOvonds nazwamAundging

ANNMWHIIUUIRSTIURAIKUR
muidinug

x

Reuse

100%

Transport Rack

IsJJiuwnnur wsalan Ui
Transport Rack u1lgussduu
wiIwsmanna:wuausasu wo
vuasnnisinuidgsiasimssingyg
iGoBununnindiidsusosndd
Tsith Transport Rack uuudgu
nauuilgvuailunssaluls
100%

urdumnuu 1,000 ans

Isanuwnnu wsman finsiis:uu
viodugadiiumimuunnmnsas
usuldiAdosinsoonuIl3as
A1AU IWoKyuBsutNAUTUTS
Tunszuoumswaninkula 100% vk
TUIRAVDJIFYAINNSIUDUNISWAD
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Us:zuu Recycling
wyuidsudiain
NSzUDUNISWAaDB
naululssh

&

Q.

v

Ulsinsaiuirlinnua sul
sssussilulsiau Iwaiwls
WauADUNSHSIUAULNATAIIN

s:uu Recycling ->

Us1gJiunasisua
Us=3udou

UszuuWuullIn

naiuisssuoniuls

Tunszuouniswan

v)

annisiguids:=ua

sausiuly 100%

o ¢ o D
t M L] LA NN
TVR]71VA T3 R T,imquﬂm WIAEW dignn J519se wehseulssruazeinifiu | =
,l . thansssund ethisrldsehduld dvauu uadddlunszuaumsnan N PPy —
L[] (NN
aumNn Andu 14.29% vesUSuanslddiioun vliussndndihussun f
sssuvItinMu SRR
=
2= 0
misiguiUs=un
n t )
281JUD¥8 G .y . AR T
15UNGNYT WEA1EN WIUAT AARISEUU Sprinkler sansiulal ynuadu
I 50/ Uihaguauniiedniiuinnnessuwd uasAndsszuuguinsmnlud@ -
iegaunluveAuinlilunszuiunsudn Andu 18.5% ves3umnis .
Tgiavue silrusgndaatinuseUn 233,600 /A
= .o'
Jsuicumisiaun
L e L
i Isauwnnuiwsman aianm inTsumwnnmwsmam uduAs
| |
U§u1£un1st§l}1 U§u1mp1st§Jﬂ1n mildhenanal U§u191n1siﬁl}1 U§u1mp1st§l}1q1n mldheianal
NIKUR NKAIUNSSSUTIF NIKURA NAAIUNSSSUBIB
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nisioIwwanazwaiiuag1ious=ansniw

NN Aszurtndningansuanmaundsulueuan Jsfluuavnaiinussavsnmmsldndsnulasannislinadanulnih wazdaaiuns
liwdsnuuasonding (Solar Cell) naunuiin@uluyn q U Jsliiiisadisanuansznuseduindeu anAldaralunisaniunuvetadins
wadalunmssuadiaunanisldndsnu Wedduadsnnuduasmadanuliniussnanidnniamilaioe

aziasunisannisiswaliiu

1Asanas Solar Cell

nonwinliugsnamealdladenansenuannsilisunlasaningienia (Climate Change) Midawaliinnizlaniou (Global
Warming) Fsfluleursdaaiunisidnasuasefingegssoilios Inglull 2564 lannaslgansiwad (Solar Cell) UshuiuidIunaI s
1a5an13 loun ddnauidfivens adued tlauaisisae wastetrdnuuds melulasainisniliend drudes waspeuladidey

Frgannsiindanulanail

R Y

anmsiswainulwwa

1,039,015 kWh

an CO,

598,434 kg CO,e

anAlwwh

4,134,029 um

gns:AuAUNIWISKNValanAnazauluguou

50,426 Au

1siwuwnnu wsaau
hszuunaIuLasen?ing (Solar Cell) uldnaunundsnulni Frsanusunamslalniluiansusng q Al

1sJ3uwnnu wiman aranm

MAIKuikiva1niAnuvuls P nIKuiiivaImA Juuiaduavamw nazialw
T N
walnunaiaiing L. nuu Logistic Hub nuuldwainunalawing

T v
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Jsurnunisiswainulwwinazwaliiunaloliing U 2564

Jsurrunisiswaiaulwwa % Mslswainulwwi % misidwainunaioimng
vakun (Kwhily) (Kwh/y) (1nJsuicumsia (Kwhly) (31nJsuicunisis
walinuiwwirikun) walnuiwwirikun)

Tsa3uwnnu wiman aignm 1,910,832 99.9% 0.1%

Is1J1uwnnu wsAan uduns 2,704,480 99.74% 0.26%

y 21A1satiniiu

429U 2564 U3 Wumslindneuyiauitiu (Work From Home) Wlosainaniunisalnisungsyuinves COVID-19 Tnawdnumieu
foasarinaulugwinid iy dewaldnisidluihluenasdrninauanas usn= FsuumenisanAldasuazannisldndsauli

1. Ualwniulsg 15u 2. UnWwaaugnaa1IN1A 3. gnianszuuiwidn- 4. nandaniASainsaiul
MIIAUKUIIKDILN WU uspoumiaunliintu Undnluibi IKADIWYJ 2 IASDILD | Gu
nliimsignu Tunriazdu duweiwoarianmisidnu

annlndi wgnw ﬁqlﬁmzmiﬂﬁa{]@mmsm?%sJuLLUaqaquﬁmmdmzﬁuﬂszLwﬂ
wazszdulan deirdundgiuinganisainnglaniou Judrsmbundindeisiy
WWF Uszmedlve (esdnmsnasudaithlanaing) waznjaunmumiuas Tufanssy 60+
Earth Hour 2021 “Ualyl 1 43l iileaslanfen” telunilslunszuenidesiivassused
Tomiinau gnén wazUszanwuinly wivenuddyueanstalimsiilisniu

nistowainuiwwh
U 2564 anaiainu 2563
SOU 147,578.72 Kwhly

AnduAiidiroanal

811,682.94 un

wainulwwi (Kwhly) waiaulwwi (Kwhly)
413,079.80 ' 265,501.08
mlgie (uimn) Algae (um)

U 2563 2,271,938.89 U 2564 1,460,255.95
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NISAJUANUAWUIAZVDIIFSMINAAINNSZUIUNISSSAA & oo

159UNNY WIAEN MUUANINSNNSLaEIBNIsAILANNISUABEvRdy Naity Wiedwula iielesiunansenuiionainduiudwinden
MUNTEIYURYEIALINUL WA, 2535 wazUfifnusgranseadaluynduneu ieadsanuduladnuiuny dufiugsiameninusulingeu

sodwindonuazdiny lnsunsnsmununaiviazveadeiinnnnsyuiunisgsna walddu 3 Ussuanfe nismuauuaiivme

' ¥
= o

NNIAIUANLATYNINDINA Uazn1sAUANNaTivnIubes Failsuazidendiail
. NMIsAdUAUUAWUMIIU

wndsannszuiuntsdnneunindranuiluniigs Faduiivieduinden usena Jseuauhdsdmnanlilwaludiennnzneu uay
1iA3as Recycling Concrete 1l4 thilsiisiunsanazneulaiazgnindululdvyuieulunssuiunsudnneunindnass nglidinig
Udeehideguusunseiianssne wwdeiiuiivwasnaedgndauenseni fggnihnaululddudunauvesneunin vililifiveyang

WABTININNSHER (Zero Waste)

IsJJuwnnul wsaiad d1anni na:zlsijiuwnnul wsa1an uduns
1&szuu Recycling AnngnurnniAvAdUNSHAR NAULN IS TUNS:UDUNMISWARK
10 100% mnuIt KLY TIREWANNUNTIAIAUNMWEIUUIMSTIUMAIKUA

e

5
TUR]7A VRS - . )
Kuusudiig USuiumisKuI3guunninnNszuduUMSHaniwauinavu oo
A1NNS=UDUNISWABI
IWDG1H§UU1TZ§?§1 1sanuwnnun Isanuwnnun
===-] wsAiaun aianm ===-] wSAiaun usuns
I Ooo/ GRI 306-3, GRI 103-3 GRI 306-3, GRI 103-3
16,386.47 ,u 23,171.09.
uinauvulsluns:zudouniswam urnauuidluns=uouniswan
GRI 103-3 GRI 103-3
& 100% &2 100
(o] (o

2. n"ISF]DUF]UUaVTIUVI"I.]D"IrnFT

Uit Mawsgviuihuinalswanneundnvasmiin/maedinesadien siufsasdinasdnainiu/msenoudignsyuiunisuas
= - 9 ¥ = v A S vyva & 4 | 4 o o &4 |

mounsn ielillviduilsnszaenelulssnuntesuniuguruiiafes nadilafnauniesgaduiaziasesdnvhanuareniiu Jaiwandu

andsluernswariuowululsanuiommn wenani vivng ddansuthneunisnieauuivedesiunisifanssanevesiudniie
3. NMSADUAUUAWUMIIIAY ]
wafiwmadssdilngiinannszuiuntsinneunInbawluszuudy (Vibrating System) USev% 39inmsuugULdes (Noise Barrier) Lite

o | al' v A ° = D2 ' . = v v P P = o
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iISeugNNNIsUQUEiASI IS8USINAISDULD seusluKolisau
(Experiential Learning) (Learning from Others) (Formal Learning)
sUnuuMSWsuUAIANNUs:aumsains N1SISYUSIAITNUNDYIISDURID 1B U Misi3udusUluULIMSTIUAAUIAY 18U
WU nazmsaanidykinnnismiaiussg nisaauJiu (Coaching) nKoKU1IU ISYUSIINNISIVIDUSUAULUT misausulu
Miainniskidruds:=d15u naslasu mislASuvoyadounau (Feedback) 31n Ko Jisuu MsausUIBIURUEIMS (Workshop)
vauurureuluy uSolasinisiuy HUIAUTYD WIAED KsoUARAMINEIVD] MSNVADUSUBNUAUSGuAIKUA MsV1DUSL
ilhiagissusnazdnrnu:Kkatgogld Tumisiiiu Mis&3nmE3u (Observing) meuon na:0370udiimsisuugivuooulad
Wwalkaudszauanuansa 1wu msidu nisvoAdIUAAIKUAINKE Su (Peer AU Virtual Online Training (iS8u
Project Leader voilasinis Innovation Reviewing) nisi3susanyg13uis10y ooulauluKkoaiissu) kS Online on
usSolAsinis Improvement nisidu (Shadowing and Expert) misissusiin Demand (Ssuslannii uninan)
Change Agent misiluuhiulumsnily 3umasiin misisSsuskangmsooulad
Jeymrsing 4 10usiu Micro Learning u$auiaSiaisnldms
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(Training Plan)

W vurawunudsirsuwiniulul
W KudaWUIMUIDINA:USKISTANMS ﬂ
M vuonAduALAINMWIAzAIUUADAAE

W wuoammunduo1dw

PQﬂ

aAA

MSIAMIINUWELUIS18UAAA

(Individual Development Plan)

ﬁ. g M

NMISWLUUIAIU@INISNATUNIRHUT
(Leadership Competency)

msIABRUSKIsszAUgIInIABMBUDN , O
(Executive Coaching) m

asUukangriskSanisis _sfz‘r:u 4 Ki1u VDO , R@

(Micro Learning) =

NSaoUNUIINAMENSSUNISUSGY , D\

o (Board Mentoring)

1. nnuilnausw (Training Plan)

Tl 2564 Usun lafvuandngmsiiidu Training Plan Taeuua
wnavin1sineusumuinueuazauinTndutenisiau {u

o

MUINIYNATOUARUNTINUNNNGL ail

o

1) uudawuTIUAMSUWINUTKY Vineds nangmnsdAgy
Aduitugrudostunazniudmiundnaulmifanu
vhauduuieme eseus Whlauisme wazusudilidniu
fwusssnvesesdns esmnniinaulmiinanmisauii
anuwanddedutind@nudiavlng nsusudalddatu
vitnn Fadudsdduaziduinusnvesnisvhausiuiy
usenn ladandnanseusudmiundnauludidunisdous
WUy Virtual Online wag Online on Demand (Soft File)
Usznaudnevdngmsdioluil
® Yguilwaninaulng Gdevied Wusha laseadeesdng

Leadership Competency a¥a@nis 1usu)

sEUUMIUTEIUNRIY

nsifuguaianisiia nrsiediunisnaianes iUty
238555UN N (Ethic) warn AT (Sustainability
Development)

Corporate IT System

Pruksa Sustainable Development

n3l91u Employee Self-Service uay Manager Self-
Service

Anulasnsielunisyinauneasieinly

2) KUDAWBLUIKUIDINAZUSKISIANMS 18 Hengnsiinaun

AUENNTNVDINUDUNLLAN IINTNULALEUTNT 19U

nsiseuiszuvnulniniianldau (Streamline Project)
Train the Trainer

Top Management Program (Innovation)
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nsBoufinafussuuuimsinnisdiuuain wdngms
ALATUATUAMAINLAL TEUUUIMIFINNISAUANUABASY
WAEVENERNIATUNYVIXNEMVIUA
® Swhiirudaende seduimtihe
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® Swhiirudaende seduuins
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4) KUIABNUNAUDIBW MNeils angnslaneimud iy
WNUSUAN 9 NLANUUANANTUAILNGUNTN LU
wallansUanisuneduga

Live Content & Scale up Line

Pruksa Project One

A

[

[

®  Marketing dW3UgUIMsTERAUg
[

® Qg @au. evmSuNTinaunY
.

A1sUsEINANLLERLASINSNDESS

2. MSIAKIINUWEDUISI8UAAA

(Individual Development Plan)

?,

5 a1UUN

Juds:uicu
Tumsilnausuwsuuiynains

3. MSWIIUIAUAIUISNATUNIIZKUL
(Leadership Competency)

4. msIATHUSKIsSs=AUgINNIATNI8UDN

(Executive Coaching)

5. asukangriskSamisissusau * wWiu VDO

(Micro Learning)

6. NSADUNU=AIINANIZNSSUNISUSHU
(Board Mentoring)

Tul 2564 U3 danangmsnisineusunegluduiu 31 ningms
I 79 Ju swviadaninaulUiineusufuaniduneuen (Public
Training) $1uau 16 wdngns 59 16 fu Fenseungumiinnusedy
UHURANT JUIMsTedusy JuIMsTeRunans uagiuImMITEAUE
Tuynaneendn iy 8.95 daluweau wiaduninnundaade
9.10 Hlussienu uazninaumetads 8.76 Hiluwioay lng
navszilluauianelalunisilneusuniely (In-House Training)
vy 95.86% uarldauuszanalunisiauiyaainsiedu

5 A1UUM

95.86%
€D
7

walaasnisus:iduauwawalalunisidnousu

melu (In-House Training)

8 o 9 5 s wa/au/l

FududdluidnousuInay

GRI 404-1, GRI 103-3
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Formaldehyde
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Independent Assurance Statement
For PRUKSA Holding Public Company Limited on the Sustainability Report 2021

Pruksa Holding PCL or PSH requested Thaipat
Institute (the Foundation for Thailand Rural
Reconstruction Movement under Royal Patronage)
to carry out an assurance engagement responding
to the Sustainability Report 2021.

Criteria for report preparation

o GRI Sustainability Reporting Standards

Criteria for assurance standards

e The AA1000 Assurance Standard (AAT000AS v3).

Addressee

The intended users of this assurance statement are the
management of PSH and its associated stakeholders.

Scope of Assurance

The scope of this assurance engagement is based
on Type 1, Accountability Principles: evaluation of
adherence to the AA1000 Accountability Principles
and to the GRI Sustainability Reporting Standards in
accordance with the ‘Core’ option. The scope of this
assurance engagement does not provide
conclusions on the reliability of the performance
information.

Disclosures Covered

The assurance engagement is based on information
publicly disclosed in the Sustainability Report 2021 of
PSH for the year ended 31 December 2021.

Methodology

We carried out Type 1 moderate assurance in
accordance with AAT000AS. The Type 1 engagement
required us to report on the nature and extent of
adherence to AA1000 AP. To achieve moderate level
assurance, we have used the criteria in AAT000AS to
evaluate adherence to AAT000AP. We undertook
the following procedures:

e Reviewed the policies, practices, management
systems, processes and performance information to

be included within the Sustainability Report 2021 of
PSH.

e Analyzed information on performance provided in
the Sustainability Report 2021 of PSH as a source
of evidence to evaluate adherence to the principles
and guidelines.

e Enquired the processes PSH undertaken to adhere
to the principles of inclusivity, materiality,
responsiveness and impacts.

o Assessed the extent to which PSH has applied the
GRI Sustainability Reporting Standards including
the Reporting Principles.

e Provided observations/recommendations to PSH
in accordance with the scope of assurance based
on defined criteria.

Findings and Conclusions

e Based on the scope of assurance using the
AAT000AS v3, we concluded that PSH has applied
processes and procedures which adhere with the
principles of inclusivity, materiality, responsiveness
and impact setting out in the AATO00AP (2018);
and

e Based on the scope of assurance using the GRI
Sustainability Reporting Standards, we concluded
that PSH has followed Reporting Principle,
Standard Disclosures in a reasonable and balanced
presentation of information together with
consideration of underlying processes for
preparing the report.

Observations and Recommendations

Nothing came to our attention which caused us to
believe that the Sustainability Report 2021 of PSH
did not adhere to the Principles. To improve future
reporting of Sustainability in accordance with
AA1000AP, we have made following observations;

Inclusivity: The report showed the information on
how to engage with stakeholders. It covered from
defining stakeholder groups, indication of whether
any of the engagement was undertaken specifically



as part of the report preparation process, key topics
and concerns raised by stakeholders, and how to
respond to those key topics and concerns. It also
raised the feedback received from the stakeholder
engagement process as information on external
factors in the process of identification sustainability
topics.

Materiality: PSH has clearly reported the process for
defining significant sustainability topics. The
consideration was based on economic coverage,
environmental and social dimensions along with
operational context and stakeholder expectations,
which were obtained from a variety of sources, such
as the stakeholder assessment and decision making
obtained from discussions, meetings, seminars and
informal surveys of stakeholders in each group.

Responsiveness: PSH has set the management
approach responding to stakeholder concerns and
expectations by a concrete performance measurement,
including setting short-term operational targets.

Impact: PSH has established a systematic corporate risk
assessment approach which tied-up to strategic
planning and covered stakeholder concerns to promote
the company in order to achieve business goals and
continue to sustainably grow. The Board of Directors
and Executives also played an important roles in the
process of considering the risk of the organization. The
issues considered as risks covered both economic
dimensions and environment as well as have
established guidelines for effective response

To shape future sustainability reporting in according
to the GRI Sustainability Reporting Standards, we
have made the following suggestions:

e PSH should formulate a sustainability strategy
and concrete action plans into the combination
of SDGs target, expectations, and concerns of all
stakeholder groups into the strategy and action
plans.

e General Disclosure on Identifying and Selecting
Stakeholders should indicate the basis for
identifying and selecting engaged stakeholders.

e PSH should set goals for implementation based
on principles SMART. The goals should also
specify short, medium, and long term for each
sustainability topic.

e Performance Disclosure on Economic
Performance should indicate the Management
Approach according to GRI 103 Management
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Performance Disclosure on Anti-corruption should
indicate the total number and percentage of
operations assessed for risks related to corruption
and significant risks related to corruption identified
through the risk assessment, total number and
percentage of governance body members that have
received training on anti-corruption, total number
and percentage of business partners that the
organization’s  anti-corruption  policies  and
procedures have been communicated.

Performance  Disclosure  on  Environmental
Compliance should indicate significant fines and
non-monetary sanctions for non-compliance with
environmental laws and/or regulations in terms of
total monetary value and non-monetary, and cases
brought through dispute resolution mechanisms.
Performance Disclosure on Training and Education
should mention average hours of training that the
organization’s employees and percentage of total
employees who received a regular performance and
career development review during the reporting
period, by gender and employee category
(breakdown of employees by level such as senior
management, middle management etc).
Performance Disclosure on Local Communities
should reveal percentage of operations with
implemented local community engagement, impact
assessments, and/or development programs,
including the use of social impact assessments,
environmental impact assessments, stakeholder
engagement plans, works councils, occupational
health and safety committees, and formal local
community grievance processes.
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Competencies and Independence

Thaipat Institute is a public organization established
in 1999 with its roles in researching, training, and
consulting in  corporate responsibility and
sustainability practices. Thaipat Institute is an
AA1000AS Licensed Providers granted by
AccountAbility, the creator and proprietor of the
AA1000 Assurance Standard. Thaipat Institute has
become the GRI training partner to provide certified
training programs in Thailand since 2013. Our team
has the relevant professional and technical
competencies and experiences in corporate
responsibility and sustainability for several years.
During FY2021, we did not provide any services to
PSH that could conflict with the independence of
this work.

For Thaipat Institute

N e
| ﬁ \[/M.,«,f
By Lakkanawan Vimonmat

Bangkok
25 February 2022

AA1000

Licensed Assurance Provider
000-153
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MATERIALITY
DISCLOSURES SERVICE

SDG MAPPING SERVICE a

For the Materiality Disclosures Service, GRI Services reviewed that the GRI content index is clearly presented and the

references for Disclosures 102-40 to 102-49 align with appropriate sections in the body of the report.

For the SDG Mapping Service, GRI Services reviewed that the disclosures included in the content index are

appropriately mapped against the SDGs.

GRI

Standard

Disclosure

GRI 101: FOUNDATION 2016

Page number (s)
and/or URL(s)

Omission

Sustainable
Development
Goals (SDGs)

GENERAL DISCLOSURES

GRI 102:
GENERAL
DISCLOSURES
2016

102-1 | Name of the organization Pruksa Holding Public i
Company Limited
102-2 Activities, brands, products, and Page 15-17 i
services
102-3 | Location of headquarters Back Cover -
102-4 | Location of operations Back Cover -
102-5 | Ownership and legal form Page 14 -
102-6 | Markets served Page 18 -
102-7 Scale of the organization Page 14, 50, 77 -
102-8 | Information on employees and other Page 76, 77
workers
102-9 | Supply chain Page 53, 62 -
102-10 | Significant changes to the organization No significant changes .
and its supply chain during the reporting year.
102-11 | Precautionary Principle or approach Page 28 =
102-12 | External initiatives Page 28, 29, 71, 72, 75 -
102-13 | Membership of associations Page 23 -
102-14 | Statement from senior decision-maker Page 10-11 -
102-16 | Values, principles, standards, and Page 13, 41
norms of behavior
102-18 | Governance structure Page 34 -
102-40 | List of stakeholder groups Page 35 -
102-41 | Collective bargaining agreements Page 84
102-42 | Identifying and selecting stakeholders Page 35 -
102-43 | Approach to stakeholder engagement Page 36, 37, 38, 39 -
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GRI Disclosure Page number (s) Sustainable
Standard and/or URL(s) Development
Goals (SDGs)

102-44 | Key topics and concerns raised Page 36, 37, 38, 39 -
102-45 | Entities included in the consolidated Page 14 -

financial statements
102-46 | Defining report content and topic Page 48 -

Boundaries
102-47 | List of material topics Page 49 -
102-48 | Restatements of information No restatements -
102-49 | Changes in reporting No restatements -
102-50 | Reporting period 1 January to -

31 December 2021

102-51 | Date of most recent report March 2021 -
102-52 | Reporting cycle Annual -
102-53 | Contact point for questions regarding Page 48 -

the report
102-54 | Claims of reporting in accordance with This report has been -

the GRI Standards prepared in accordance

with
the GRI Standards:
Core option

102-55 | GRI content index Page 109-114 -
102-56 | External assurance Page 106-108 -

Material Topics

ECONOMIC PERFORMANCE

GRI 103: 103-1 | Explanation of the material topic and Page 22
MANAGEMENT its Boundary
APPROACH )
2016 103-2 | The management approach and its Page 22
components
103-3 | Evaluation of the management Page 50
approach
GRI 201: 201-1 Direct economic value generated and Page 50
ECONOMIC distributed
PERFORMANCE
2016
PROCUREMENT PRACTICES
GRI 103: 103-1 | Explanation of the material topic and Page 56 -
MANAGEMENT its Boundary
APPROACH 2016 )
103-2 | The management approach and its Page 56 -
components
103-3 | Evaluation of the management Page 57 -
approach
GRI 204: 204-1 Proportion of spending on local Page 59

PROCUREMENT
PRACTICES 2016

suppliers




GRI

Standard

ANTI-CORRUPTION

Disclosure

Page number (s)
and/or URL(s)
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Sustainable
Development
Goals (SDGs)

Omission

GRI 103: 103-1 | Explanation of the material topic and Page 41, 42 -
MANAGEMENT its Boundary
APPROACH 2016 .
103-2 | The management approach and its Page 47 -
components
103-3 | Evaluation of the management Page 47 -
approach
GRI 205: 205-1 Operations assessed for risks related to Page 42, 43, 44, 45
ANTI- corruption
CORRUPTION
2016 205-2 Communication and training about Page 42, 46, 47
anti-corruption policies and procedures
205-3 | Confirmed incidents of corruption and Page 47
actions taken
MATERIALS
GRI 103: 103-1 | Explanation of the material topic and Page 62 -
MANAGEMENT its Boundary
APPROACH )
2016 103-2 | The management approach and its Page 63 -
components
103-3 | Evaluation of the management Page 62 -
approach
GRI 301: 301-1 Materials used by weight or volume Page 62
MATERIALS 2016
301-2 | Recycled input materials used Page 63 8 s,
WASTE
GRI 103: 103-1 | Explanation of the material topic and Page 67 -
MANAGEMENT its Boundary
APPROACH )
2016 103-2 | The management approach and its Page 68 -
components
103-3 Evaluation of the management Page 67, 68, 69, 70 -
approach
GRI 306: WASTE ~ 306-1 | Waste generation and significant Page 67 3 e 6
2020 waste-related impacts —va E
(= (=
aliéa | ©O
306-2 | Management of significant Page 68, 71

waste-related impacts
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GRI

Standard

306-3

Disclosure

Waste generated

Page number (s)
and/or URL(s)

Page 67, 68, 69, 70

Sustainable
Development
Goals (SDGs)
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306-5

Waste directed to disposal

Page 68, 69, 70

3 s § cumma
D WELLBENG AND SANTATION

i
a

E
i
:

i
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&

™

ENVIRONMENTAL COMPLIANCE

GRI 103: 103-1 | Explanation of the material topic and Page 60, 62, 75 -
MANAGEMENT its Boundary
APPROACH )
2016 103-2 | The management approach and its Page 61 -
components
103-3 | Evaluation of the management Page 75 -
approach
GRI 307: 307-1 | Non-compliance with environmental No material non-
ENVIRONMENTAL laws and regulations compliance with
COMPLIANCE environmental laws and
2016 regulations
EMPLOYMENT
GRI 103: 103-1 | Explanation of the material topic and Page 76, 78 -
MANAGEMENT its Boundary
APPROACH )
2016 103-2 | The management approach and its Page 82 -
components
103-3 | Evaluation of the management Page 77 -
approach
GRI 401: 401-1 New employee hires and employee Page 79, 80 5 &
EMPLOYMENT turnover )
2016 10 aliies
=
401-2 | Benefits provided to full-time Page 82

employees that are not provided to
temporary or part-time employees

00D HEALTH
D WELLBENG zuumn
i




GRI

Standard

Disclosure

OCCUPATIONAL HEALTH

Page number (s)

and/or URL(s)
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Sustainable
Development
Goals (SDGs)

Omission

AND SAFETY
GRI 103: 103-1 | Explanation of the material topic and Page 95
MANAGEMENT its Boundary
APPROACH )
2016 103-2 | The management approach and its Page 96
components
103-3 | Evaluation of the management Page 101
approach
GRI 403: 403-1 | Occupational health and safety Page 95
OCCUPATIONAL management system
HEALTH
AND SAFETY
2018 403-2 | Hazard identification, risk assessment, Page 96, 98, 99, 101 8 e
and incident investigation
403-3 | Occupational health services Page 82
403-4 | Worker participation, consultation, and Page 97 T Py
communication on occupational health M
o
and safety
403-5 | Worker training on occupational health Page 99, 100 -
and safety
403-6 | Promotion of worker health Page 83, 84, 100 3_5?"};‘"‘“
v
403-7 Prevention and mitigation of Page 96, 98, 99, 101 -
occupational health and safety impacts
directly linked by business relationships
403-8 | Workers covered by an occupational Page 101
health and safety management system
403-9 | Work-related injuries Page 101 8
i
403-10 | Work-related ill health Page 101 2 s g sonoo
e
16 ez
TRAINING AND EDUCATION
GRI 103: 103-1 | Explanation of the material topic and Page 86 -
MANAGEMENT its Boundary
APPROACH )
2016 103-2 | The management approach and its Page 87 -
components
103-3 | Evaluation of the management Page 94 -

approach
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GRI Disclosure Page number (s) Omission | Sustainable
Standard and/or URL(s) Development
Goals (SDGs)
GRI 404: 404-1 Average hours of training per year per Page 94 4 8w
TRAINING AND employee ([ T]
EDUCATION 10
2016 =)
404-3 | Percentage of employees receiving Page 86 B
regular performance and career @'
development reviews e
=
LOCAL COMMUNITIES
GRI 103: 103-1 | Explanation of the material topic and Page 104 -
MANAGEMENT its Boundary
APPROACH )
2016 103-2 | The management approach and its Page 105 -
components
103-3 | Evaluation of the management Page 105 -
approach
GRI 413: 413-1 | Operations with local community Page 105 -
LOCAL engagement, impact assessments, and
COMMUNITIES development programs

2016
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